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(3) ^ta -m ^IPrad Ttar cjq M ^> M ) (irffsFtf 
t k) 1 


trar^r 

) 

ar fafoHi 

%#, 30 2010 

f*m, 2010 

Jt 2009/f. (#.3TTT,)/1/18.—fr Hfclfeld 
3 RfaW ^ %TT, 2010 3 ^ strata srcr # 

■afTeft umfcifl yfrl^iPldl ■q^TT ta^MNdl 

ftaicra/tarata wrfa 3 *ih4>i0 ^ 

ystJif^in '»un1 1? :— 

_f ^ ^ ^ • ft rv ft 

1— ^4rR<4tl 
u ?fi” ^TTT/T^ 

(1) ^tPwT wta fa fan 1 

(2) Rffatatar ttar (ffafa■q^) 1 

(3) ^tafsffitarctfan 1 

( 4 ) wta sVIPrafl fan (f%fm faftffafa 

W 1 

( 5 ) ratata 3trg*T 4 ik^hi fan ( faftftrafl tot) 
(ffafa if^taraft q*0 i 

(6) fafar^faftftafafar (ftafa^r^ffad-x^) 1 

(7) fa^ta faftftafa fan (tt^O gq “<n" (faffar 
HlPratf 1 

(8) ^rar^cTR *mtafan (gq^r) fan^wFnn 

c hl4'HKr1 e h ( PtPtlH) I 

2- -itr?3icfi faflffaifl 

ip "*>” 

(1) faftffafa fat rafata fa fa*r t 

(2) ^TRcfT^ ^ 1 


(4) fa^ta ffajn fartftafa fai (faftfat $4lfdfat 

^) 1 

( 5 ) TOfta sng^ «MiteiHi far ($4]Riid ?nwr) 
(fatafat fartffafa fa) 1 

(6) rafata fatal srrg^ fan (fatafat fai ta rafl 
fa) i 

(7) 77?ra^ ^ “c*” (fafrfat 

taftPwl fa) 1 fan, ^rr farera 1 

(8) Wfa7 farm fasn fafafa fa-i (fatafa) 

*4IM fa) mtatafam 1 

(9) fafaq %t afa fatafat faftfafa fan (fatafat 
faftaraft fa) 1 

( 10 ) Ritata ^-ffarn fafsm Bgpw ^ ~i 4w<& 

f5ftfpR -gq *%” | 

(11) ratataM^rar■^T^q 44 ^ ,, 

^) i 

(12) RTtata amp ^t gq 44 ^ ,f ^tPrad 
^) 1 

(13) wtawTtar ( ^N^^ftftata ^) 1 

( 14 ) T^rH^rzitV ^rr Cto^t) 

^jtarad -q^) .1 

*1^1 3— 

■p ^TTT/q^ 

(1) §'4lfd ,! ld RRcfta t^T I 

(2) ^KClId tel "H«SK ('%(! §*j)Piq(l ^) I 
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(3) 

(4) 

(5) 

( 6 ) 
(7) 
(S') 

(9) 

( 10 ) 


0) 

( 2 ) 

(3) 

(4) 

(5) 

( 6 ) 


(7) 

(8) 
(9) 

( 10 ) 

( 11 ) 


ft^R %T 37fc fftTHRti ftRT (%T 

sHtfoRi) RR) I 

Rita) <4 ft "#11 3TFJR ftRT 5dlPlR<) RR) I 

RTRttR 37FJR chK^MI ftRt (ftftfRRft wtrt) 
(ftlji 5 4) Pi-M<1 RR) t 

ftfttR fRSJR ■pftfr^Rt ftRT (%cf RR) I 

TON T 8 JT ^VlPi^O ftRT ftiflPlRt) RR) I 

TTFTR^ R>l4mdR> ftftlRRI 1 JR "RT" (%cT 
rr) iTTR.i ftk, t$it i 

77FTRRT ft Pi'll ‘H’J-SK 37fR=fj|<) ft^-I (ftcjd 
FdtfdRtl RR) Rltal^ ^ I , 

mm STFjfft ftRT 7JR “Rf" (%ct ft ftfHRil 
RR) I 

*lft 4—^cfilPlch 3ftr ^T-TTcTTT 

Ift'ldd ^UWl ftt RKdla ^cT ftRT I 

RltdlR RU£[< ftRT 
ftftffttft rr) i 


mm stt^r +k^mi ftRt (ftftfftqft rtttrt) 

(^TpT^t <HOM RR) I 


RTCftRftftRT 



RR) I 


cfcfth ?4)Pl<M<l ftRT ('^R£|fHft) ^thrit; 
ft4)f*1<7<l RR) I 


Rn44ld<ti §'dHd t i<l "^R^RT" (F<^<*jiPift| 

m i^ftu -hUhrA rr) i imt ftft, w 

RRTrtR I 


sHiPw “ifr" qim^q 344HH sfft qFRfR 
RSFR ST^WWBR I 

'ft Adi R u -5k 3tf^=hlft il'S—I ($<^4^1 Pi ft) 

m 1<^K TO I RRftRftftRM 

RTT^R ftRT TJR “RT" ( FftRfl f rftt m 

^WlPi^O RR) I 

mm 3TTjicr m ^ u m (FftR?rfRftt ^ 

^WIPi'hO rr) i 


RRcfa ^CRxIR ftRT, TjR ‘ R7* | 


1. RftiRTftR ftft ftoTT 37TRFT RT7T twtf ft MftfW 1 ft 

l^r^fftcT ftftr ft ftt RTftftt i ■qrt^i Rft cnfT^ ftk wr 3 tt4Pt 

PlRf-dd =bftll I 


2. <s^hI^k mi R?tff r| ftRiftf/Rft ^ft ftfftft ftft 
% fAffttf ftftlftftt -qj ftpdftt ftftfftRft RT ft?Jct ftftfftftt rt 
37ft ^-ftRR fsftf^Rt ^ 4f %Rt ^ ^ 


yfn^Vri ift ^=hai ft I Tft^TT ^ RnRaa RFT ^ 1 7f< 1J liM ^ 

3TH7R RT 3^TI UTRT ^Rft =(Krl vjwftqqift tT^cl 3n4^T-R3T 
"ft" ShH ft <t5<-1l eVll IV of^ tftR ftc|[3ft/Mft 

^ t^ftr ftr^R %T7 ^Tlft ^ ft I <i«ft<c|K ^ ^Rfft 
^5FJRR "Q^nfft^r rod'll .ftt ^Tft cfft^dl ^TR ^\\^\ ^>T 
RrI 'Jlldl ft ftsiRft f^ rVrcII 5hH ft cFT^ t=b ^ 
343 RR ftr^r Tm mst c^ft^di rt ^fftcr err fm 

i 

fa?teK7PT1 .wdufl^dK RdTTF 4t ^flcft ft % ^F 
arrft fft^cT anft^T-^ ft^TRftt ft^raft/Rft‘ ^ftrm ^r 
ft ^<r^<a f^ld ftc||3ft/Rft ^ f^ RF PlR*ft ^IdT ^ 
3TJRR RT^ ft I m fTRft RRT/RF Rft sFR RFf 
f^Tl ft 37RRT RTft^T--Sm ft ftFFt ftR13ft/Rftf Rft 7Tft3#TcT 
m W? ftftlRFRH %RT RTQ7TT1% cR ftRTRf/Rft' ^ %r 
3RRft «t>)^ q<)Rdl Rftt ft 3ft7 ftftt ft«rfcf ft ftRlftt/R^I 
^ %R TCfft^m' Rft eUl^dl3ft ^ 37^RR Rlft^T RRft ^ 

r?rt^ fftrft ftferf #ft twt feft ftt ftR 

RT 37f*RJR'1l ft Ry, RR sbH 'ft 371 ^TR RT 37IRCT RR R^I 
■RTRRT I 

fftftR GJTR 2 :—fftft ft TPftR^R R>T 3TRR Ift^d 
3i|cRd-RR ft RFft ft PlR^i RftRRT3ft ftt R^lft/wUcldi RRft 
ft Rft ft ftlft ST^ft^T 3TfftR ski *dl=bl< d?1 IftRl ‘RTTHT I 

fftftR 6RR 3 :~tftRlfttR ^ftR^R ft TtfttRRR ft 
Iftft fftRT 5(35) ft 3ld J fd STT^-fttRT ft "?|Z ft 37ftR RftSR 
ft RFtftft ftt 3^Rfft ft Rf ft I ftft TnfKRR 3RR Hdldft/ 

fftRTRt ft fft^RR fftR; m ft fftli ft 37Rft ftfacU ft RRtft 

ft I 

fftftR SRTR 4 :—fRRR 6 ft TRRR ft 37cRf?f Rft^T ft 
Rft?I fftR RR TCRKRTR ftt ft*R7 ^ftf fttRRlft' R7 fftRR 
fftRl RfTRRT ft 3Rd "3RRR ft fftfftRJ Rft ft fftR ft 37ft 37^7 
ftcrrft' 3?R Rftt ft fftlR; 3ift] fttRRlft , Rfft fttft ft, RT fRRR 
dft IftRT RfR[RT ! 

felftR S27TR 5 :—TfttRRTR ftt fftfftR ftRT3R/Rft R7T 
371R2R ftftRRT 5P7 "Tjft ft "3Rft T^TTR, 3dft ^RT ft R| fttRcTI 
3fft Rft ftt fttsRT ft 37TRR RT ft fft'Rl '410,41 ft 'jfttFRTft ft 

tftftcHT ftt ftft ft HiWf, 3|ft ft 37^RftlR ft I 

3. FR ftt&TT ft RffttTR ft 37TRR R7 RTt RFt Rlftt 
ftffttft ftt ftteRfStlftR ^RI m tftR Rtr ftfftt ft fftftfe 

ftt ^rnftt i 

373ftftt ■RTfftft, '31'1'Jllfdft, 37^R fR^ftt ftfftft 

RRT WttftF RR ft 37^TR RfttRRTft ft RdO, 37Rfftct ttfftlft 

ftt ft7sRt mm m fRfttftr ftt Rrrqftt i 

(R>) RTTcT RT[ d|J|R+ ft, RT 
(^) ftRTR ftt RRT ftt, RT 
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(q) *J3H gft ggr 4t, qT 

(q) 1 3PRRt, 1962 3 

T fF<^ *TRg 3IRT ][3TT Ifl«ial *K u ll*r7 4t, qi 

(T) RR3 3 ***4 ftqRT ^ ^ 3 MlfaWH, qqf, 

*lel<*>i afa T J^f 3TSptopt ^rif, ch^l, 3qT3T <T*IT 

^T^T m<w d^lPd^l, qnfkra?, wft, 4* 
F^ttW 3^ Iq<nniiM 3 U4MH 3R 3331 glff* 

. —A._- _£■ ^ 

^Hrl: *33313 ^3133 F : 

gitf 3F % q*f (^0, (3), (q) 3lk 

(^) tt qfg^ duftaqu gft W<*>K 4 31331 HHl u m ggR 3R 
f^TT Ft I 

fgq 3wftqgR -£ -md 3 qrggi gqmqg anrogr 4t 
3^ qflsn 4 y^tgr fggt gn qgrgi t tg^-F^fad qqgg ^£ger 

3*tt f^r "5U 4 *13 3R3 *K*>U, 1RT 3tt 3<|q*q<*> M15CC11 

gqm-qg qRt far fggi qqi 4t i 

5. (q>) ^3 qfcjl ^ <Jufl<WK 33g 1 3RR3, 2010 git 
21 344tljg4Ft1^30q4gtf 3^^3Tqfg3qqiigFq 
2 3RR3, 1980^H?^3fk 1 3RR3, 1989 ^^K3^3n^l I 

(is) *k<*>r 1 *4grf<qf ^ fog, gfg 3 qfo ftg qg 
tor 3 fqf^ gifqgRqf 3 [^> 11 #* foqt rcww/4>igJ<rw 
4f Pi^ki 4 afo «hT(riH-2 3 PhR^l qqt arggi IgRft itgi 
[^313Tf/qg (qtf) ^fogqtfol^JFfciqrt^foq^fog^ 
3RT«n 313 4, 3TI^3 3 r 4 4, 33R 3TT^-#m 30 ^ ^ WH 

31 35 q*f4tqt]l 

(1) gi? 4t qq^s fogiq/gugfog fasto 4f 

gel 3FT tt '*q4 3g 3T 4 333 faWT/q>iqkiq 4f 
w4 qg g* Ph^w arfagntt git <i>H«+n 

-?Mw git argfa $ 44h q? ^3 3?T fifoqt i 

(2) 3wflw( t^RTl t^TFT/^Flfc^T ^ 

1 3PTOT, 2010 ^ 3 ^ WT13R 

3R«nf ^ofT PHilPMd 3TTVTT ^ ^T FT I 


^TcTR 1 


TOm 2 


T^fi^RFT 


PihP 1 ! 

f^m 

^C 1 _ ♦ ^r- r\ 


3TT^.3TR.TTF.i, 3nf.3TR.T^T.-QTT.t, 
3Tlf. STR."^?.^. 1 ^., 3TT^. 3(K. , 

3n^.31R.T^T.T3TFf. | 

#.t “^ ,t ^ Tn?.i^. 

^q 44 ^ ,f 

^Kdl-M ^fqmref 7^T ^fl 


%d tref mTsl+l (3Hi^.^T.i) TTlT.i^. ^q 4 ^’ 
^1PHq<1 v$\ ttr ) nii ^r '^» ’ (^qfe 

werq ^irn^O q^), iqq-i ^h, 

qqicPT, ^.4i ^q' V (%ci ^Ph^< 

q^), i^.i w wrq ^44- 

■gq 4 q?’ (qcf ^[--q^R 


^rq 1 totr 2 

$*«ftr-wfl q^) 4^4- ^..wr 

qqieRT l 

3TTgq <t>K(slHI RFT- 3T4.a^.^.q^T. ^q “^’’ 
fq^TRPT 

v * qieT ^T 3TFTlq ^,^!j. (gq “qr”) ^ofT 

Iq^r qifqqrqq ih&i. (^q “■ w ") 

4<nt anq^rr qqr ^Ih^u (^ “qr”) 

■qq^qq^q/ 
argwq qqgq 

qqR qqRPT, qqR qp.nl^ 'gT q^R q^T"gq < ‘^ ,, ) 
Iwrqqr^rlwT qgN<*> «fiwfmd«h ^lPnq< (fqf^q) 
■si'ti q ni<, qqq PihI u i ^q 44 q> 44 qqi 

qpnjq 4t ^fi qRcftq 4^ ^ni an^q ^i, rfr^ 4l 
#TT q^5R 3Tferfl, 4^-1 

qRcnq tqqpr qqqqMqr ^tippr (qrppg) 

■qaferqfqqfq 

tqqm augfci afR 3r4.3r4.gq. (xjq 44 ^ 44 ) 
tqqzH qFi^TRRT ar4.gq.gq. (gq 44 ^") 

ffrm\ : qfq^n qff arqfq qi^ qf^ fqrqt qn4qR 
q^ qr fqgfqq 4t ■Jiinl 4 ft arrg q ^ ^ qqnsR 
%g Mpfi^nt q4 arqfq tei qqr qpft ^ngqt i 

<*q(l ang-tPlni ^ ?|3 gt 'sngqt :- 

(1) gfg swftgqR q^P^d ^rrfqqr ar^fcg 
gq 4f srfqgr q arfq^ qfg M qqr ; 

(2) aqq fq^ #qqf ^ 33 anftgqRf ^ rtr^ 4 
arfggKTq 3 4i gq 3»q1ggitf ^ fqg 
eirg 3TR^qq gt qi4 ^ ferg qig 4; 

( 3 ) 3qrtggRf ^ qrqqr q. fsr4f4 1 gggtt, 

1980^31 fgqjgr, 1989 gg^^t argfg^gtqg 
qrgRoiggi ^ g«rr wm q?g 4 arfggiq 
tgpq ft 3 Tigg»gq 5 gq gg>; 

( 4 ) gr^ 4 ?t ^ qq^ q 3rwfgiR<i 4 q^4t 
grqfgTFt ^ ghn fggrenq gg g«g 
qfqqRRgqq Ig^gg ^g w ‘4gr ^ gqfW ^ 
hih< 1 4f arfagr ^ 3rfggr 3 g^ gqr; 

( 5 ) fgg «jgg4 ^qgrf (grqteH w<\ arfggqftgf gsg 

3riMlct9»(eiH grqlgH qrg 3TfqgnRgT, arFqgTiieTqi 
^gr 9 i4Ivh qrqr 3rfgg)iP<^i q%g) 3 1 arqqr, 
2010 git gjq tt g>q 5 g^ g4 qfggr ^gr gst t 
ark 4t ( 1 ) grqgR gr q^rqm ^ stt^r qr 
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"4 f!<M 3EF «W<f 1 Tt R14RM F> 

FT Rif : 5RT H f ^F#’ 3 Ft ^fftq%rf f f*Hq>[ 
RI4RIR 1 3TFTF, 2010 3 T^R F# R 3TRT ^TT 
FPTT T?, FT (2) RdFRlfciqi F=fT tt ^ *lOP.R 
3TFFF1 FT (3) 33VI<=Wdl Ft RTTFT Rl4y«kT ^ 
I, ^ FTFct ft RfFR -f RfFR FTF F# FR; 

(6) 3TP4Id<+iIrrH-i q>4)$?H yiKI 3?f4 q> I RqT/3T dF F> Icll d 
^FT RFtVH 3IM RfFRTftFt ^ FF FTFRf ff 
fR?f# 1 3FTOT, 2010.^#^^^ 5 

■4 1 Rt UKfFR RfFF ^tt RT eft T? sftT f^Hehl 
Rl4-*ld 5 F# 3 RT# Ft FFTFT FFT t FR Irf^ 
FTFR ft TRT fdldd IR MTO RTTt RTFT t 
fR # Mfr ttRFR r fRF rtfff rt ttr# t 
Rtr fff Ft# ft fn^Pw ftftf ftft fr# Rt 
FTttTF F #T FR R FtfoT FT RTfFTT ^ 
fRFT RRFT, RfFRFF 5 FT FR; 

(7) #FftF, tJR, sffFT FFT RTTtftR RF tt fFRTTF 
oqpKlff R HIH<rt ft RfR^flH 10 F# FR I 

Pc^uf) 1 :3F£qfFF RTfF FFT 3FJTjfFF FHFlPd F 3FF 

far?# ff! f TTffFF f fmrrt, ft ^q-fwr. 
5 (F) ^ fRRf 3RT TsPSt' 3TFfl Rt '^4 
#TRf, F^ FFT RYFTT TFF F RpFFTF RT# 
FTFT ‘oMPkiqt Rt ?Ht R RFFF 3TTF f, ft#f 
RFFF ft RT# FTRT FR# 3Rg-FtFT 
^ FTFT RT# R FTF ft# I 

l^ujufl 2 : *JTTj4 *tf#R FF °qPkl4f FT FTF^ffFT fR# 
FFF-TTFF FT FFTTMtfFF ^rl ^4 ftf#R (ftrfFFT 
T#R 3 tF FF F ‘JT: TTRFTT) Pm, 1979 ^ 
3TFft <^4 #TR ^ FF F‘ FftFTfR f%FI FRT 

t I 

3 : 3TRRF)TcflF RFt?R FTR 3TfFFTTftFt/3TRRnrfN' 
T^RT <+)Ft!!R FTFT 3TfR<t)iR4i TTf^F ^ ^rl^4 ^PH4> 
F«?T FVFlVR 3TfFFTTTt, FT TFF R 3T^FF FT FFT 
W ^ ^ FF^RT TTFF 5(F)(5) F«TT 
(6) ^ 3TFfF 3F^-TTtFT F T|Z FR' FT FTRit I 

fcnFtrft 4 :FF«jck1 Iwr 5(F)(7) R FFFF 3TFJ 3 TR 

RRT5 RTTHtR RF F fRRRTF d»4)<cjK R) 
fd^Pw FTRTT FT rTFf fRFTT fRR FT FRFT ^ 
FF FFTFTRR FT fFFTRTT FTfFRTTt, ^FT Ft 
FTFFT R, ■gTF fFFTftcT TTTTtftR FTt^TF FT RF) 
TTTRR ^TF VTITIPtR RF F tFRRFT FcjtFRTTt 
Rt 3TP5ffeT TTFfRT ^FT3Tt'/FFt' R %F tFFfftcT 
RlflttR iFiRRTT FRR) Rt 3T4yT3Tt Rt ^JF 
RTFT Jp I 

fdVlM ®FR : tFTT F^ft^RT Rt FF^RT fFFF (5 ) (Tl) F 
FfRdftRT RTg TTFFt ftFTFF' ^RT FTtSrTT ^ : 


FFR IrTT FFT t, FFRt F»ft^FTTt FF ftFpT F 
T^ RT ^t FTTRt Ff^ FT^RT -FF Rgd RT 
R^R FK FF Fft^Jl 44 F FFct FI FK F FFT 
^ cFFT FF ^FT t R FTTR fFFR/RTFfFF RF 
FFRt FFT FFTFT RT Ft FTdt t I fR^ 
3TRRT-FF FTgcf RTF R FK FFRt FFT FT 
FF TT T5cRt Ff FTcft t'dt FTt^TT ^ RT FTF 
FFT T^FT I 

^ft FTFkFR fFFFT Rt 3TRTT FT^RT FF FT^cT RT 
^ FTF fRTTt FRT fFFTF/RTFfeTF ^ TFHRlfFT ^t Fldl ]? FF 
tFFTF Rt 3TT5 TTFFT tTFTRT o^RT yfd4 l P l d l P TlMRl 
RT FTF T#FT FRF 1 r FFR RT^RT FF FFF> ^JRT fFFTF RTT 
3T4fFF RT fRTT FFT t' I 


FF^FF ^IFTFT ^ 3TRTFT fFFfftF 3TT^ FtFT ^ 

tert aft 'ftsarfrT T$Z F^t ^t RTTnft I 


RTFFT FF FF F? FTTHF TFTRR RTTTT 
FT FT«FfFR tFFTRF TJtRt R FFFTFF FT fRFt FTTFtF 
Pq^qP^FIdq RTT FfeRFRF R TFTRR FT^ FF FFMFF FT 
iRTTt fafFfFSITcTF .'SIT I R^fRcT Ffe^ct^T ^ TfFTST ^ Rit 
Rt Ff FT 3TphT FF RRR fFFFfFTTTRF R TTgfRT FTfFRTTt 
STTT FHlpJId Ft I ^t RfFlRFR F^FFT FTSFfFR FTtRT FT 


^TTRt TTFRR FTfRT TdM RT ^RT.f FF FFRTT FT^FfFR 
FTtRT FT TTFRR R FFMFF RT R^FFTfFcT/FFTfFF FpTfRfF 
FT^T RT TTRrTT t I 


3FT3 ^ TTFF F Rtf 3EF FTFT^F ^ FF R^cTl, 
FTFF-FF, FFT Pm FFT TTFT 3TfFRTF F 3TTFT FR TTFFt 
RSTFT FFT 3R F^T FFM TFlRR FFt tRT - 5 ^ I 

SFJRnf R RFT F1F F RTF IF ‘ * ‘ 4 f ^ ^7R/F ^fFT 

FFFfFR FTtRT FFMFF ’ ’ FTRTTFT ^ RRTF RF^RT ^RpRIR 
FFMFF FpFprld t I 


feuiuft 1 : RTFtFRT FF MR F'Tri fR 3TTFTF RwjtFFTT Rt 
RF Rt RTTt d k 1 <s( Rt TFtRR R^FT "Ft fR 
3TT^RT-FF 

FRRTT FTRTfFR FTtSTT FTFRFF $ FT FFRR 
FTt^TT FFMFF F RT t 4 t ^TTFT RF FTFt' 
FfTFRT R tRTtt R^TTF FT F ft fFFTT tRFT 
FTIFFT 3TR F ft RF TFtRR tRFT RIRTT I 

fewaft 2 : RMkFR FF Ft FT^ RT R fR FRf STTT fRTTt 
FftSF F FFR R %F RF Rt Flftn FR FR 
cfe ft RF RT RF R FR RFtf FR "f FT fRTTt 
FR Fft FTtRT P fRTTt Ft RTTR if FftRetd RT# 
Rt 3TRFpT Fft ft FTFFt 1 

6. FTFtSFTT— 



(R) 


FMtFFR R FTF FTTd FT TRF fFFR 




[RTR I-Wtrg l] 


rtcr rr ttstft ; argmrm 
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3TfafRRR UR P*flfaR RT fqijqlqBnciH 3PJUR 

srrqtR aqf^fwr, 1956 R»t rpt 3 fe awtR 

fqqfqfqtyun^ fe *t‘ RTRt R^ feltt 3FR feSTT 
FRTR 3 Fftfept 3 feft Ffe Rife*; RTRRT 

(^0 Rft frt (rrr) fet frt Ffer rtt 

RTRfe* 3tft 'tr' Rifat it; 3TRRI 


(R) feRmfelft Pfeft rR$Rfa«H^R>k^/*K-RT it 
FntfRRit 3' feft/fsmlHI FtRT ^TTfe* 
FTR-URR F FT RRtRR fe FRF SRI 
HMdiyPR Ft; 3TRRT 

(R) §^<»5jlPiq»l 3?ft <jWqK §41PiqO RETORT (RRR) 

RTt il^d A*q<fein FtSTT RtTH Ft; 3TRRT 

C&) RRRtR ^RlfRUt TfrmZ t Rft TTRtfP^: 'WRlM 
Ftsn rtr 2 stfc 3/^5 fe’ afk ‘^’ rrM Ft; 

3TRRT 

(R) dq^fi 1959 fe RTF eft Rf §<^q^if^iqj1 sftl tlsql 
FRtfRRlt RTt FRT (RTFR) R?t ^ 

FtSTT <3Tt1 u f Ft I 

fepj RKcffR il^-ii stfjr ( s^iM s’^lfaqO rf) 
3^ RTRfelT IRTRfaR RRT FRRR 1RPR/3FJ9TR1R 1TR3R $ 
fsnpRRT IgR R> R> RU R> MtT <4Uj|FRKl cp RTR <iM^dd RF? 
RFRRT RT HHMkRR ql^ni Ft Ft :— 

RTRfelT PRTT, ^R*lM, tfett *ltf?fet RT tfeft 

5 V] Pi <4 0 fe fRTtR Irrr fe rtr TjTr.Tpr.Rt. felt rt rrrtst i 
feefet 1 : Rfc R^ Wwr ^Rt FfaT ^f '*[RF Ft fet 

Rtrfe RP ^ F RF ttfeRT it "5R FfeT T^f 
^c5*t RF RTR lit RTRTT F 3TRt dR H<t*s3T R> 
RfelTR R^t ^RT R feft RFFT RTt^TT $ 
R^TT RT^ ^ %P; 3TT^R RR RRRTT ^ I Rt 
FRtRRR FT TO ^t 3^RT R*tflT R ^eRT 
^fTFn ^t RF Rt STF^R RR RRRTT f I t$ 
FRt^l^f ^t, Rf^ 3RRRT RTR tlffi ett, RT^TT 
fen Rnpn 1 rt^ hO< 5TT tt ®Ft rf 

3T5Rf?T 3RTfRTR RTRt RJTpft 3^ R^RT R%f 

3rtl u T ^FR^ RR RRr°T RRJeT R RR^ ^t iRMfd 

■3RRTT R^T 7^5 ^ RTTpn I RRR «HI«I 

fqRjd 3rT<^RR RR Rft "3RR RTNiTT ^ Prlltsid 
RTR ^ RfelTR t£ 3TTRR RT 3#cTT RTRT RR^ 
RRt RTRtRRRf UR 3TTRtR RTt F^R RR^ R^t, 
RTR 3R^R RRRT FtRT I 

feqxrft 2 : fetR RftfRqfRRf 4 RR RRT 3RRpT ^ 
fRTRt 3HRl<cJK ^t Rt Rft^TT ^R^TRT^ RJT RTR 
HH RRJRT ^ fFTRi RTR <JM^«W Rl^ciiRft ^ ^ 

q>t^ Sitffli R R?T^f 1R> RRTtRRR ^ tRRTt RTRT 


ski ^rt r^ q>t^ ^rt H'O^rr rtr rr ^t ?t Irrrjt 

« 1 < 3TT^FF ^ RRFJRR ^RI Ft lR» RR^ 3TTRR 
F FRtRRR R5t RRcT R^STT ^3^ fefT RfT 
RRFTI f I 

femift 3 ; f^TR RFtRRR ^ RRTRT 3T#dT RPR RR eft i? 

t eft R<«M< UR RRFTTRPR RFt t RF Rt STTRtR 
Rft 3R^RR RR RURT f 3T^ 3^ 3TTRtR ^ tR^RT 

f RTt^rr r r^t fen rt rrhtt i? i 

7. FRtRRRf RTt 3RRPT ^ Rffer fRRtfe ^cRT RiT 
^ J Klli 3TRFI RRRT RTfer | 

8. Rt FRtRRTT FRTRt R T*nf RT 3RR^ ^R ^ 
RRR RR # Ft RT fRRTT RTTR ^ folfVlM RR 3 fepRT 
RRtRRt Ft Iferti STPFfeTRT RT F F fepffi ^TfRR 
RTtfReT RFt RRR>t F ^ff RfeRfRR) R^jrft <tqKei Ft, RR^ 
FT 3TRTR RR RfeRR (3RJ^f%R) RRTfenfeRfe^ 3TRR 
RnRtefR/feTm ^ 3T?R8T rtT Pi Pa a "4 RF TjtRR ^7 ferr 
^ fq> R^Ft^ Ft?JT ^ piy, 37T^RR fR>RI ^ I 

RFtRRRf Rit ^RH T^RT Rlfer fe Rf^ 3RRPT Rft RR^ 
feltRRT 3 RRRt RRR Ffel ^ felT 3RRRR RRR/Ft^R $ ^RR 
tt 1TR5 ST^RfR ttRiR RR| RR tncrldl RT RRRR 3TpfeT-RR 
FRfeR %RT RT PRRTT t/RRFt RF^RTR RP Rt RT 
RRRTcft ^ I 

9. RFfefR ^ STpfeT-RR ife RTTRR RTRRT RR TRtRRT 
RP^ RT RttSR R RR?T 3TTfR F FRR R 3RRTR RR fetR 3TpRR 
Ftnr i 

m{ 1<3T ^ SR^RR RTT^ RTet R^-rtRRK RF ^PlP?qci R»T ct 
fe ^ Rtfer R R^TT RTR ^ fer RTRRT RTt F# ^ ^ RT^ 
i? I Rtfef F 3R FTt TRTf, fefe %R 3TTRTR R 3^F R^TT fen 
f 3T*fe fefeR RtfeT RRT FRTTeRF Rtt^PR, R RRRR R^T 
^tR: STRffer fen RRT RR^ fRRTftR RTRRT R^t RTR? RTt ^R 
RP-t F 3RRTftR FTRT I RfR t^iPan Rtt^TT rfRT RT^TTeRF 
RTfen ^ RF^ RT RTF tt FRTRR RPR F RF RRT RRTRT f fe 
RTRRT FT tRRjt RTef! R?t RTT RFt RPR F Rt STTRlR UTT RttSR 
cTRRit FRfeTRt 7RR Rp Rt RTTpft I 

10. fRPTt RFtFRR RTt RTtSTT R RR RRT RFt ^3R fen 
■RTRRT RR RRT fe Rife RRT 3RRTR RR Tfe^T RRPR-RR 
(iTftfWz 3TTRTTfeFH) RFt I 

11. 3RRtR ^ feg FRtRRR Rit RTRt RTRT 3TRRT fefRR 
feRTFt— 

( 1 ) feflt Rt RRF ^ 3?RRt FfeRRRt fe %R FT*tR 
RPR feRT t, 3TRRT 

(2) RTR RF^ RP RttW Ff F. 3TRRT 
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(3) Rt»Ri 3FTO oejfcfd R <P>H R d>l4«l*H TOT7T 

i, sttotot 

(4) 'die# yTOi u i-TOTO TOT RR WTO-TOTO y^jci Rby "f 
iTOTOR TO*TOt <4 Rmii-si TOTOT 37TOdi 

(5) TOelcT TOT |J# ddflod fa* f TOT fTOTT# TOFcTO'J# cT*TO 

to# fe^roi t, smsrT 

(6) TOR$rf R TO#?T TOT# TO? fpTO; fTOTT# 3PTO ^PddpHci 
3TTOTOT SpjfTOTO <jmi 4| TOTT *Hf?kl IpTTOT i?, 3TTOTOT 

(7) TO#$TT TOi UTOTO 3pjfTOcT 7TTTO#t TOTT m 4R| fTOTTOI *#, 
tot 

(8) 3tK ^Reid>l3#TO7 3ro#cT di# fells!) #f, Rf 31$efteT 
TO R 3TTOsT 3TT7TTO TO# R, TOT 

(9) TORSIT-TOTOTO R 3#7 fTOTT# TOTOTJ7 TOTT ^dSK-fTOTTOT 
it, TOT 

(10) toRsto TOeii# to> f#P7 3 hi4Ri ski Pi^dci d4diP<4)‘ 

TO# ‘■R^ll’l fdiTOI #f TOT ST'TO y^K TO# ?ll<lRd> 5## 

TOgroT# it, tot 

(11) TOTRrfT TO> RRpT TO## 7fcjeTT/RtTOl^eT d#d/<)'»H TOT 
fTOTT# 3PTO TO TOTT #TO?#TOTOT TOFT "FT TOTO 
3TTOTOT RTOTT TOTO TO* TO! R TOTORT fd>y TOT 7TTOT# 
TOIefT d#^ 3TOTO TOTOTOTTTOT y4l J i d><# gg TOT 3Pf# 
TOTO 71# TOTTOT TOTOT i\ I 

(12) toRsTT TO# 3Fflf# ## fy dufRcH'R TOTt nTO TOTT 
MFTO TO* 7TOTO TOT# 3Tg#?# TO TOeeTTOTO fTOTTOT 
i\, 3TTOTOT 

(13) 3TOijTOc1 TTOFt' R 4 Petri fed 7TRt 3TTOTOT froR) Rt 
TOTT# TO* SKI STTTOlTO TOT 3TTO iiRd TOTT# TO TOTOcTO 
fTOTTOT R i #)tottto 7 STTronfroTOT srfRroFT (P*>Pmei 
TOl7#TOiJ7PT) TOeTTTOT TO 77TOTTOT t 3#T TO7TR 7TTTO i\ 
TO# :— 

(TOT) TOTT##! SKI 4*1 TO#STT R TO TOTOfcTOIT 
#, #3# Rf fRy 3 ttoRto 3ttotot to tttotttt i?, 

CTTOT/3TTOTOT 

(13) 37T STTTOlf TOT R 3TTOTOT ^TOT fTORTO STTOf# 

i£%y :— 

(1) 3TPTT t T gTCT eft TOF TOefl tTOFTt 
FRt^TT 3T8T3T TOR ^ f^T; 

(2) ^(^TTOTOT^TITTO^ 3T#lfTOft 

^ qif<d tronTO7TTOTTi?, 
3^7 

(3) TO 7TCTO7 i: 3T#T ^ ^ 

i i[ 37T^ f^FS 3R^TO fwff ^ 3TRpT 


[Part I—Sec. 1] 
ST^TTRTfror TO^I^l TOl To TTTOTt t I 

frog ?Ttf TO t % ¥7T fwr ^ 3?4h ^ 
TOfro CRT TOf TOTRft CRT :— 

(1) 3ufl^c|K TOt ?TT WT i Mm 
37«TT^TO TOt TO M TO#, 3R^cT 
TO# TO 3R7T73 f^TT 7 TTO#1, 3T«RT 

(2) 3TOtTOr# TOT TO #f TR^cl 
3t«trto rt, 3## it, feror 3 
TO fRTOTOT #1 I 

12. # TORtTOR PdPsIcl -#TO 3 TOPTm TOT fH^fftcT 
♦<jdclM 31#TO 3TTO TOTT TO c## #T 3TRTt T T ^ ItoRT tR 
TOfTOcR TOt^TO TflSrlTcTOT TO ^TOTO TOFTO I 

3tttot to froro t fro toR totot ^^froi 

TOTTOfcT 3RTTO 3TTO IMIS'S) 3lP , i4l ^ fcriy TOTTf^TcT Ridel4l TO) 
R7# ^ ITOt: TOTOTO RHTO TO 3TTTO TO FT ^ TOlRcT 

TOTT #f 3 uH<c|K TOTOcTOR TO feTti TO# ^TTF, TO 7TTO# TO 
TOFTRt TOI TOTO# R #TO FT R^TOTO TO d>4|<dKt' r# 
7TIWTO7 TO troi ^elldl TO 7TTOTO # I 

13. ( i) RTRTcTOK ^ «TR 3TOR -d J-h) I<P #> TOR TOtTO 

#f yr#«h TOTOtrorc tot srfro tor to rtor froy tot; totoT to 

3TTTO7 R7 TORTOTT TOTO ^ 3T^TOR ^od dR^lcT TO# 7 !! I TOTO 5 # 
TOR 3TTTORT 3hk[STO RfTOTTOl R7 TOTTOKTOTR TO# TOT^fR TOTO# TO 
TOTORr it, '5^r TOTO8TT TO 3TTTOR TO TO# TOT# TOTTOt 3RRfSTO 

Rfrorrof to# fRsto to tr# R toitotto to#to topr^ R fRt # 

7TTOTOT # : 

TO?T# Iro ST^r-dcl TOTfTO#/ 3 T^ 7 jfTOcT TOTOTOTRtTO 3 TTO 3 TTO 
fW TO#f TO TOTORTOR, tTOTOf# TO#3TT TO tTOTO# RT 7TO TO 
TOTTOTT TOTOTO TOTOT HH< U ^ R flTOTTOT TOTOTOT FeT TOT TOTOTRt TO#T‘ 
froror # stR to) totRRt 'srt tottotto 3 t#to tottoto'f to# ^toh R 

713# 7T7^f# "R f#TO TOTO^TOcT TOR. 1R, TO# STJTjfTOTf 

TOTf#Ri/3T37jfTOcT TOTO TOlW 3#7 3PTO fTO5# TO# ^ Ml TO17RTTO 
flfdcITOT feR 7T7^cT TO#t iTOTOT TOTTO7TT I 

(ii) TOTO "TOT 3TTTO3TO TOTTct 7TTOTO TOTOTTf^R RfddRi TO 
TTT^cT fTOQ; IR TO^fTOTO TOTfcR#/3R7jiTOTO TOTO TO##TOi 3#7 3RT 
fTO5# TO# ^ TORtTOTOT#' TO# TOTTOTO ^TTT. 3TT7f^TTO tTfTOTOTOT TO 
7TTOTTOtfTOTO iTOTTOT TOT 7TTORT #, TOf# RRT TOfTOTTOT R TO# 3TTOTO 
toRTOcTT TOTTO R RFT7 fTOTOTeTO TOTe# RTOT fReT TOTc# R I 


(iii) 3 toRRt, 3TTOTTfR?T Ridel#1 TO 
TO# 1TOT7# TOP# TO# eTOR R 713# 3T#TOT TOTTO#f TO# 3#7 TOTOT 
TOT7 TTTOTcTT # 3#7 IRtoT TOT TOTOTOP# R cR*|cT 3TTTRpT Ridel4) 
TO Ttott# TOT#TOTOR TOT 3#toRto RT tot# to ottoRt, tot Rptot 
(iv) 3#7 ( v) R fTOTOtflTO TOT R 7TO5f# TOT7 7TTOTcTT t I 

(iv) TORiTOTOTR TO# TTTTjf# TOTOTO 7PTOT 3 TItoRt, 7TTOTT TOFPT 
7T#t RfRrof R Ridel TOT TO# ^PT RlsTOT To# W-TPT R 7#n I 7T7^ef 
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rtrt q>t : arcnqRm 


q5t f* v^t Rtom tf ^ ar-j^to toNf, anjqto 

^"■HlftqT to 3qq fet qqf f; ^J-hI^k)' ^ WTT q^T 
^ mrqtt, ^t aR-fto (i) ^ TRRjqT ^ aiJRR ^TjRft 3\m\ 
qq*i RHs u st tf totft ftqiqa arqq? tto qn aqqk toq ftm 

Ft ftqffk ^[HI^ ato RHqto qi 37fa^ t ttol TITO qR 

^ £ i aton, to? ^t fr to ^ mq-mq 

■««fl<«KT Rlttoa 3IRto ^tt «ft ttfaf qtfm f^f 
ato tmt f afcpi^T <to<ii qrq 4' anfkft to^T ato^R ^ 
att ^ «iMi-q to 31K%T toft q> awfkciK ^lifH^rl tot I Fa 
3lo^ ttof f 3 J-H)^kT q>t WIT, 3TRf^W tmt m 
<*«fl<<atf mt wn ft qqqr toft fto' ?q-fnqq (m) # 
RR3^ ^ 3T3STC RTTOT 3Tqqi WT qHqotf tf totft WT 
Rqiqn qr ato mT mi TITO toq ftm Wl ^jqt tf mrf tci 
tor qqr qr i anrftm to tf, aggftor «nM, aFgqto 
^TTto to 3T^T tot qrf qft Tito 3TRto M f t 
^toRf qft Rtom, Tito toft tf mto to* qratoft to 
Rq *Ttf«m TKitoRf mt ton ^ qqq* toft I 

(v) aq-ftqq (iv) toTimto ft 3t^tr ton 

3«fl<WK, *Ra>R FRT toaqf tf 3ITtfeT to tot to to 

tomato ft to if to £ to qron* anqtqmtFq 

arm^t to tamnat itoqF antor to t t Tito 

to f to if ^ fttorqf mt to ^ tom $ to to q£ 
ton ft qqq* totorf to toqm am t tojk to i 

M. *ik!R<u ^q "t toto atoktofto to antor 
ftorqt to to ^ to; to' ?fr toktof ^ tov tf 

anto^mtoi 12 afhc 13 tf tototo ^rrt tor 3fto 
t am ktonjRR tto tt ^n Rtot ■§■.: 

to toto ^q t ftoto totoir, mpi 
ar«i^T ar^jfto torqf araigr ai^P^ct mtoto afk aFq 
ftot to ^ to; akto ton t' to ft tom ur f 
^q*r am Tim ^r ton t ?ft antor ^ri totto ^q 
^ ttotor totof ^ to; antor totof to ton 3 
arfto ton tf totoc, to to; mto f: amiR qr togn 
tot to tot i 

15 . Ticto totoR f: qtomeT to tj^tt tor ^q H 
a^tr tor qq>R tt ^nq; tofq antor Tto ton afa 
anto 'ato qrtgrq^r ^ to t* tof q^- ^^K tot* tom i 

16. fwrf to arq oqQfWTto to *m f iq qto 
^ qftoq ^ anqR m toto to to to q im ^rt 
antor-qq tf kftor toto/to qt tto qmq nq toim sfr 
mr antor ?rt ttom tototo ft to ^mq qq toim sfr 
qnc antor^Ri'afto «m fto miqm i 

17. tomr f qRT Ft to m ^ tt toto ^ totoR 

to fto ^nm "to anq?qm t fm tor an^mn 
3 t^7r to mto fr qm ^ ^ ^q kr toq^R tor 

n«n q^jrT to ^ fr to 4 fqqfto ft to ^ qmR ^ 
aqgmr t i 


--—--— 1 i > 

, is. ft#* 1 ^3 to ^ ^q $ atof to ^ to 
tok^R to mtom aftr tolto ^feto ^r«i tor totq 
aJk atof to^ to tofkr to tot* tor tonq toto q? 
.toto tor ^ arfitot ft if arto mtof to 
qftm to i w«k m tofto totont srt, to qt tofn 
tt f fttok ft»ft»c«i qto ^ mq tort atotoR ft to qn 
qrm amr t fm ft towto to qq tot mr qmm t nt 
atotftqfto^to^pt'srto i 

tokto mi to Fto Ttoto totto qto ^ 
toftofqfttof to ark antoto tton qmr 11 ato fMto 
torto ft %q totto Hiq$ u 4 arm-aim 11 am: 

Ftoktof to qF miF qt tot i fm fto toatf f to t 
qfttot t to toait' f: to to tom tor anto to totor 
qm| t an toiait f; kto tof f m qrqqtof to to f 
to i 

atok^R qn to mr it % ato faftoRT qtom ft to 
to tom (to$ to) frt arm ^ qfto tton qiqm i qk 
atorqtorm ftmd-t ft 15 to to to to tof FR ftoi tf 
to qto a to at to to tom (tot to) t #to 
qmr qikq ; 

( 1 ) Tmto anfkqR, arto m t arto q»t to 
tom (tot to) fri qqrfaqffm faftor 
qtw qft mrqnt, to qF FR rmR ^ kton 
atom t qto aqtom ft ^mr Ft a*n qto ft 
qt«m ft anqR qr aqqmr qr aiqnqqn qpn 
qqrtt; 

(2) RPhTOi qton ftto tot 3 Rqtoftf anttfto 
mt mTqnt ftrtot mto q«n **mr to tom 
(tot to) ft fttm q^ tor 1 tot fqfrnm 
to mi fmto afto mi ^iqm q«n antor 
qqkm tq qr^qm Ftm; 

(3) atot 100 Fqt (qm ^fl - mt qm) mt'mq 
tor tftorn to mt gnm qmt tot; 

(4) «i«kO to ft tot tf mt qf qmraif ^ to 

, ' amkqrt mt to qm mi to Ito qrqm; to 

(5) atoqqR mt ^tot mfq Ft to mi art qF 
to Ftm to to toi ft to mto q^ 
f|rqR tom mqm 1 

totot : ftwtto^totokqRt'mtqmFtttot 
t to qft^i tf qtm ft to antqq mk t qto 

tqfto tor ft "rr qt TOit fttom arfqtot 

t amT Ftot qft^r qrq k 1 auitoR l ’ mt 
ft^to t qto to ‘swjRt qt^rait t qqrm 
Ftm ato Rqm ft torni to mam qftfw -2 
t'kqqqf , .'fqmmT/qmjt 7 ^r totq 
atototo to^Tarttoai^TR^Rt't^Hqt 
qr qqmt f 1 
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[Part 1—Sec. 1] 


19- ?ik1P<f F’ 3T$jf ^ifddFt Fit 'RFF*3TRf$iRT 
ttfFFFt FT fFFTT I4>»< >*11*1 F> Rrli* TIF^fit 3TJHHdl FTeftTT 
(40%) FTBTTF 3TfFFiFHt FT%K I FFfft # dujkFKf 
it fp=#rftFF ^n(IR«h srtstretf/sRRnsif 3 Tt ft stPfft 
Ft TrFfaF 7tFt3if/FFf Ff ffF Ph^kh Fg 3HF?FFr Ft, ^ 
fkF Fit sfiw Fit FnKTt i 


Fife 

vii'0R<+» 

(0 

(2) 

F^(F) 

1. FFT^meT (FTjfeFt^) ^TFtTOf^T 

1%F FT^.FiFf | 

FtFt (PP) 

Z ^fF FF FFT FF^ ^TF iFTO; FT^ 
FTFt FiTF 1 

T^T(L) 

3. FFTFF tF?F FT^ FT^ FF^f | 

^Rt(KC) 

4. ^ FFt FFFiT FFI FifFF SKI 

T^F FFt FM FiTF 1 

^t(B) 

5. ^FiFiT f^TT FTF FT^ FiTF 1 

^T(S) 

6. ^dF< (#F FT FT) iFiTT xsnF 

FiTF 1 

FTtzt (ST) 

7. TFt FtFiT fFiF FTF FT^ FiTF 1 

^^(W) 

8. fctF irt Iftf fiF ft^ fttF i 

F^(SE) 

9. FtF FiT tFiR FTF FT^ FiTF 1 

FF (H) 

10. ^FFiT/FteTFiT iFiF FtF FT^ FiTF 1 

3FTF^(RW) 

11. FFFiT FFT1TKFFTT iFiR FTF FT^ 

fttF i 

TTFfFF ^iqi3Tf/FFt F>t 31^8Tf3tt FPFrTt 

F FldlrH'ti FFfFRFT (iM Pel Pad F F FFi FI 33fFFT F^FT :— 

Fife 

fttF 

(D 

(2) 

FttR3 (BL) 

i. FNt Ft tfttf ^ftf '^ftf FFt 

fIf(ba) 

Z FNF ^FTR TFTTF- 
Fi. F^F 

TF. FFi^ Fit ^4ddl 

Ft^TTT(BLA) 

3. FtFt Ft fft FNt ^ftf tsrif 

ifm (OL) 

4. FFi Ft tfttf (ftft ft ftfi) 

Fi. ^FefFfF 

TF. 4F>4 F»t ^Fcdcil 

F. F^ FfFRFi 


(0 


(2) 

33tR (OA) 

5. 

■Q^T ^FT TsRlF (Flf FT Flf) 



FT. 3%FfF 



TF. HF»€ Fit ^4 cKH 



F. FsFtFKFi 

FtK^(BH) 

6. 

TT^TFfecTFT^# (F^FT^FiFFf 



KFiF) 

i^-sor^ (MW ) 

7. 

MW^IFl, ^Fffdl cTFTTTtfFF VIIFRf 



Wd?TfFF 

Ft (B) 

8. 

Ff#t 

FtFt(PB) 

9. 

3hT^ FffIf 

Ft(D) 

10. 

FfFT 

FtFt(PD) 

11. 

3Tff^TFT FPFT 


20. fFTT o^Fw F — 


(FT) ^FfFF F Ifftf ft Ifft?’ 3RJFF fer t 
r^i 41f4a Ffd/Frft F?F F FT 

(TsT) Ftfad Mfd/HHl ^ TF^ ^ 1^ Fqf?*d F fFFT? - 
FT iFFTF 3RJFF fFiFT t; 

FIffFftF Ph^Pw leTR FIF F#* FHT up : 

FfF ^FflF TTTF5TT fTT «(lrl F 'F FfT^ 1% Fm 
fFFTF FF FFT feflF ^ W FT RTTT FF FrF 

FFfFdFi FiFJfF ^ 3RJTTTT *41+14 t 4* Ftr TO F - 3RT 
FiTTF Ft t Ft FF fFiFT o^rfeRT Fit ^TT fFFF F ^ TRFcft 

t I 

21. FnftWi Fit TjfFF fFiFT FTdT t % FfT F fF?T F 
FFFt fcFt Fit F>3 Wt fFFFftF FftSTtFf F>T FrM FiRt F 
TTFFTFT FtFT Ft fa FTRtFFK Fit FfT F f 4?T F F1F FtM 
FRFt t I 

22. FTT fFsTT ^ Rim Ft f3R FftFT/fF ^ TTFF F' 
FdtFitFT7FT t FFFiT FPtfFT fFFT"T Fftfw-3 F iFFT FFT 

t I 

HHdl di^dM, FF fH^tFi 

FftfoTC 1 

1. FtPl^TT r'l^fcnPad Ftp'll <& 3RJHTT 304)f4d Fit 
Fmnft— 

KTF 1: %fed fF$TT F F FTF FFt I FFT I F Ff^T 
F*<jmFi FFiTT F F?F FFt Fft FTF 2 F FFFFFF WF-FF 
#t I Fftf FTFT F TTFF FFtPFTTt fF$TT FTFFTaff FF fFfFet 
F^tFFTt, FffFFT t^tiFFTt, ^F F^fdFTt 3?tT 
F^fT ^T TTFR F^ftlFFft FF T JTF Hlc^sbH Ft 1 !! I FF 
Rriy, fFFfftF TFT TT®-tT F^t 3RpjFt ^ tFR 

f I PdHsId FTt^tT FJT fFFRF ^ fFFF, 3RFFT fFFF FT felT 
tFFfftF TFPT 3|tT 3 tTfFkTF 3RF iH % 2 IFF FF t I 
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RFT 2 : fafM R3t$TT ^ 3RRR RT rM TOT RTO 
RT^ dufl<e|K RTT TOTO RptgTRf 3}fRTOR 200 TOfff 
RTT t I 

2. ■*unn ami tcHH^ 

ei^Puo RRR-RRf *¥ "31*ft^cJTT glTT Rl^ OeTfl ’3rTTt ^ 
fcTCf^5 (%tTMt Mlf^M ) Mr 'jTII^II 

(i) TOTOTOT^fMRR 3+M«b iTHt I <JIRMk 

gTCT TOT Rt fM M TO RR> TOTR TRT Ri ^3 

fMcl Pt>i< RR RTRjt R>T 1/3 (0.33) '(•S Ri <F>H e h)£l 
4H1RI I 

(ii) Rfg =Ftf 3 *rMr TO> ^ STfRRT RxTT M t, fit ^ 

9 TO •dTH HMf 'J||4 4 I1, Rtlfa PTO 7RI ^Tu) k R 9«b dtR •H6) 

FTcTT ]|, fc* Rt -iy M^*1 Rt fM ■dH^| e Kll^^tK <PRt cl <5 RTT 

P<ri 'Jii^it i 

(iii) Rfg <s*hMk gTCT Rft^ TOR 'FcT Rft fTOT ^llcll t 
3TRfc^ <J«hMk gRT RtR TOt fM ^SflrTT 1?, RT RR TOR Ri Ito 
r>'i^ gs i?1 Mi tort i 

3. Rlfcia RptSTT PlH tRRRt eft RT^t :— 


^Rft-1— fafael T^tfRRTt 



33RfR 

Tjurfar 

i 

2 

3 

yV5 1~^4<iM<ch rvr-rr 



RTRPT TORRT RTTO 

2 

200 

(TOT R>: RIHM sMft) 



(TOT 3R : RTTOR SfSRRR) 



RTTReT ^TTRRRl 



TOR-RR-I 

2 Rt 

200 

1 TOeT §'s|IHR<l 



TOR-RR-I I 

2 

200 

TsfRS 2—mUHHId TOR-TO 



KTOef f^TRRRT 



RRR-RR-I 

3 

200 

fafTO s’aRMfl 



TO-RR-II 

3 

200 


TO 

1000 

^uft-2—Rfft* ^iPlRTl 

Mr 

3TRfR 

■'jyifRj 

i 

2 

3 

yus i— cj^rtrr yv^-R^r 



RTRFR RtTOT Rft^TT 

2 

200 

(RRT R7: RTRFR 3#^F) 



(RFTTR : RTRFR 3T«RRR) 



RfM^ftfRRft 



TO-RR-1 

2 

200 

(rtM?) t^ftMRt 



TO-RR-II 

2 R^ 

200 


1 2 3 


yu*s 2 —iHUHHia uvh-m^ 



RfMr ^Md 

TOT-RR1 

t^Mr^ftMt 

3 R2 

200 

TO-RR-11 

3 R^ 

200 


TO 

1000 

^Tlft-3—'t^rT T^tfRRTt 

Mr 

RRfa 


1 

2 

3 

1—TO-RR 



RTTOT TOR?TT RTT^TT 
(TO RT : «WM 3Mft) 
(TO TR : TOPR 3T^RRR) 
%T SRtlRRfi 

2 R2 

200 

TOTO-1 
fkMr 5TOTRR 

2 R^ 

200 

TO-RR-II 

2 R^ 

200 

2—RTOTTRcT TOT-RR 



%cT IRtMft 



TO-RR-I 

3 R^ 

200 

A _. ’ ^\r ^ 

^IH^kI 



TOT RR-ll 

3 TO 

200 


TO iooo 


TOft-4 —^gprrf^ R t TOr gr TOtt f $tMrct 


Irrr * sMr 


1 2 

3 

1—RRJRTRt TOT-RR 


TOFR TOTO RTt^TT 2 R$ 

(TO RT; TTTTOR sfM) 

(TO TR : TORR 3T^RRR) 

200 

^^iPHchl 3?k #RR fTORRTt 
TOT-RR-I 2 R^ 

200 

#TOMt 3lk ^TRRR ^mOPhrO 
TOT-RR-I 1 2 TO 

200 

2 RTRrrTRR RRR-RR 


^TOfrot 3|k RRR ^RtMrt 
"TOT-RR-I 3 TO 

200 

^R?TfTOt RRR tRtMft 

■TOT-RR-II 3 TO 

200 

TO 

1000 


: auiMuT Rrmf Mr tot t % r rtorto 


TOR-RRf TO RSfqRRT Rpt*TOl TO RpTO TOR R 




^FRPRF RMf>k) Ft MilF> 30 *MR<), 2010 
ifWIK WHIR IT R y^irvid JQ RTt^TT ^ Ffer ^ 
T TftfW 4 f^7 Tpr “^nft^oiKT t£ %li MM 

MM) ” FF diqciW'i Fit I 

3. MFdcq Rft$7R 77HF ^uMdk)' eeTRcTT, 

RFet frt Mr MM, F^wdi frt sff mfe Tjny, 
hmPwf> tt*tt ^ik1P<f> <j*tK*qai, 7RptPiF5 3ijy^Vi Fit MM 
sftT -qiRMfr Mr! Ft fFRfTR FT fd¥)N ERTF fMrRTFFT I 

4. frhtftf USF-Mf M tft 3fM r fM ttr i 
wf~ff Mtfi 3tM r' fr #h 

5. TMMM Fit FFF-FFT M TFT 3tM FT«T R feHsH 
I Mw) Rt FTdct R T^ TFT P<rksH M %R 3RF MM Fit 

W1RFT cM Fit 3T5Rfd F?t‘ Ft RTRFT 1 

6. FfM ^ MM FRi RT RRt RTF-FFf Ft fM* ^RTR 
3^FT 3TFi fFRfftF FRF FF MM 37TRTH M tfj^ f | RR^TT ^ 
MRFT M ^4 M RRjM 3 3TFFT M FYF-FF FFct 

FmM rrt ftM Fit Mm ^ t^ff-ii r M; rr whorf 
wtt ^ r?f-fr tM yufl^dK)' ^ Mr Mr M dM^ 

3J3FT M F^FFFt 3 37TRF7 'gRT fFRfftF ^FdH 37^ 3M 
FTRT FR cM 1? I 

7. <t>q<n 77Mt 3 TTF M fM 3M FFl Mt I 

8. ftmi TFTTF FtF FT fcdPsicI FTF-3TF ^ ^ ^ 

5 yfd?ld FF> 37R7 F>[d Riy, VJII^I | 

9 . RftSTT <£ F7RTTTRF R?F-RF ^ TR RTF FF fM 
^U M SrfMMM FiR Mf R sFHd«S, ^Rld^lO T*T 

Wt t I 


[Tari 1 Si:c. 1 J 

M TFT F>t ■qfl'&n 37^9 fW I tFRTl ^ f^RF R mRtfw 
H<1^1 FRlt I 

ttrtrt ^Viidi Rf^m 

■RTF ( FT ) TTTRRF 3Td^ft : 3## 3^ RF ^TT 

3JFTR FFTFT «fi^n FTlFT 4*4l4<=IK FF aiTRsft RRi ^T ttR?! 
sflT ?Kf ^ ^Ki TRTFT ^TTF Ft TT^ I 

TflrRT (T§T) TTRTRF 3TWH : TTTRRF 37's?RR ^ 
TO-RF TTRTfFFT RZFT37f 3fR TRlt FTFt* ^t, dd l fd^ 
■qF^3lf FT STR^fTT, iTHebld Trfn#RT #ft ^ff ^ 
•375FF 3TTcft f F^TT Rllchl fFR?t %f^TF o?^F Tl 3R^T FTt 
FT TTFRt t I F^F-FF FTTF ^ FRTFTTT 3FT ^ ^ 
3TR TiR-HRirl FRt fFFFTT TFT TiFtFFR IffIF 37^TFF 

Rhq. Ifft Ft F Tt^’d 1 

Hrran ^mrrart 

( FT^TTFT TFT FTWTTFF TPO FFF~Wf <£ f^Rr ) 
WF-RF 1 

1. RTF ftqfui WFiil 

FTTTFt dd>sl : fFfRF FFFT F^ 7TTFFTFRF FFTTcft 
cich-sl, TtFFFT FRt TW, MRR fFFHsff R TTTR?4, FtF, 
ST^tR RfFFFT FT FTFt FF FFTF, Ft?T^T, FpF7 TTR 3TT^ 

■fen^Ft Ft fFfPf ftffh, i 

: fFvPT RRFpF HMFi FFtFR^T, 3TF^l)q u l, TTclfkl, 
F^TFT, fFFT? FF 7TTR«f FT RTTTFf FTt TTTR«} F7T FFTF I 

rWt : fafFR 3TFFT ^ fR9FT, 3TFTRNF, FTfFT TTTR?4 I 

TMT RTTTFTT : RTTTFt F^ 37FFF, 37^FTF, TFT TFT, 
FFRFT FRT fRFT^ FTT RTTfFTT I 


THE GAZETTE OF IN DIA : EXTRAORDINARY 
FTTpRFT TTFFT ^ TTFF FF TFT FFF) ^ RT^ ^ 


10. TR7- 3TT 1 X SI) FFTTfRT FF TRW 1FTFT TlRFI I 

f^RTrft :—RF Rt T?Tt TTRfTT TTRFT tFT TtRKdlO Ftt 
RTt^TT RRF 4 RTF ^ RTTcftR RTFFT RTRTF IRT TTF)fdd FRT 
3TFFf?TF Rfeft fFFfRl F>t TTRRt TRFT^T FRT^ TTTRft I 

11. <**-h1<V=IkT Ftt RRRTTRF ( fFT^R) 3TFTR ^ RFF-RFf 
^ iFTF ^FTt ^ FFT^ FT^ RT^Z ^el^d< Rft^T RRF 4 FTFt 
37k TFFR RRtR FR^ FTT 37^RfF t I RTt^TT RRF %T7t 3 
^CTFT^ZT RFTF RI 37TRT7 R RF^TF Ftt 37^7 FFf t I 

RF «TR TTRFT *ft 3TTR?RFT t tF> TTR^RR RT^TTFT 
RFT-RRf (Rft^TR-'jfeTFR) FF TFT ^ ^ 

F7T 3tRRT FFf FR RF^ I 37F: R T^F RTt^TT RRF F I 

12. TRtFRTTf R^ RTF-RFl' ^ TFT %TTF T7RR RRdtR 
3TFTf FRTTf^tR^R (37^ 1, 2, 3, 4, 5, 6 37lfF) FR Ft 
RRtR FRFT FTiFR I 

mRPv i ^ 1 3 

TFT 3ftr RT^RRTR 

T7TRFR Rt 7 RFT RTt^T RTF-RF F7T TFT ^TTT Ft #TT 
^RT % FRtfFRTt fRFTF TFTFF7 R 37^^71 F?t TTrft f I 37^7 
fRFRf ^ RTF-RFt’ ^ TFT RRT RRFIr fR^F'fFtUldF ^ ^'dlfd-M-O 


FTsuld : TT7 TTpcfe 37^7TF FF RFTR, T7(R«4, RfFfqem 
TtfFR iRf^FT 3TRRR TTFtpfFT, TTTR^f RTt^PF, RrRRRFT, 
3TfRFTTTF) RTt^FF, fRR- 37fRFRRF MR I 

2 . Ftrr RffiMt 

RcRTTRFT MTFIFT, Rfddd, f^RfRR RfdFFT ^T T7R ^F, 
fctfit, f^FfRR fq^Rl, fd^fd FF RTT ^F, TT^FF RlFReT, 
RFFT TERM RTRTTRFT fR^I'd, T7TRTTR RRF, 37W7T RcrM 
alk 37TRFIFFT TR^F Fff RTF FRT T7TRTTR 3TRRR | 

3. TTTRFTF7F7 fR^W 3TPddl4 TTRf RF fdVrlFUi 

FIRM fRpRRt TTtFF tRfRF pRfRRT I 37fFRRf FTFTFF 
3Mf FF MTTTF, 3TTRnf fdd<u| ^ fd^F, RiftRdT FRT RFt 
Mr TRt MRRT, RFTT RT7FF Pr^M FRT 37RFRtF I 

37fFRlR RTFf (RTR7) FRT TTTRTTR FRtf FF RTT-.RcRTTR 
PdV^q u l-37TRTfF FRTFT | 

4. fTRTF ^ <4IRl RF 37fi|R>c^H 

FF^Vild yPddd Mr FT pR»5RI I T7RIRFI FF 3TpRFTFTF, 
TFRITR 37RRR MM TsFF' FRT RTF I sMfW Mf FF 
37fMRRF I RTR RTT, STfMRRF R' fTTi^HT T7TFK ,J I 3TRRRT" 
FRT RTFf FF 37fRFRFF I 


3 2 2 £,j / w- 2 S 





[ RTR I-'gPTg l] 


rrr rr : rtrtrtor 


u 


5. W&t <WT FeHl i Traf w 3Tf^T^pPFT 

3TT^m, 3TRTtR Rntsi 3k TOfFT RFT k tftRTR 
37TOT 3rfRRRRR I kN^ W$, $k 4Hf k fFR 
3TTRRH I y^fdd TfWfe 3TOf k 3T feM)<r<H kt 
RRkta yfciqcd fkR I 

^ yfaqRia kshld k ft^RT, W7?ft, xj4 

ufa^ei-i fcpR, ?rfW I ■HI*IKU| 3TRRRf 3k t#J kk kt 
3TfRRJFRRT I 3rfkTT4 kk k ijcf yfd^dH RR RfFRR | 

3Tlf.TRT. q>Wt k 3RJRR fz fSFfi R>t I 

6. fSpifor 37P#3Tfr TW=tT 
kkte 3M44R 

m RRt'RR RTRR7, fTOR, RH W, Rtkfe 

Tp**, k4 (?TF*TZ), '3c*7m (% f^ l) 3MM>< I 

TJ^r RR*f 3MW>< 

fki# k rft4 Rik 4ft4, RRRk, k*R, ^tor, ^fr$ 
ct«7t Irst, kFRf, wfa w kk, trr i 

PlMfui, 37T#5HT rWT W*T 

^tr m 2, wjifrd rr mi, <*i4ki, kRHiff , tr^t 
i ^iTa=h t r, ■ymferrr, 'tifam srkk rzrt 
37RnftcT 4<iqk, 4t4.37R.Zt 4<ic|k, *TRR qTFTcT 3T^ZRR, err 
( kftk) RRTRRT fkRR I 

WT-W 2 

1. ( ^) rRFT kfakt, XJRrT^VS ^it^chl TO^TF, Rffr R Tl 

wm 

^ kt fktwx, RR, TOTtR, TFFTTRRZ! RTFf kkk, 
W? RktvRk RR RTMIRxrH, M? TO, RkST kcT, kk RR 
3n^f, fkRRp^cll #RfcT W <T*TT ft#f, fRRR, Zc«TOr 
I fRR#T RR27R, wm kFTR, Rf^RR 

4 kk cT*TT ^Tirf fk&RT, TRIf *kte5FT, FTRIf 

kt^R 3k PkkcTRr, RTRTPT WTR, RRT?T: Rfak MF, 

y^4 HPdR>l 3RTF 4 TRTf U<bW cRT FTpRTf ¥R; 'RI^RR; 

yW4 ^fT ^PrnqRT, TTf^T WR, Hfcr1«*>l I 

(^) ^^eifrRT iryrtR 3fhr ^n?Tf^rT 

3iM«A-sO ^RR, f^RR, Pn^Ki R^FT, 373RTRT, 77RlcR 
RtR WITRt RR Rfe, Pd^KH TTT^Ff, ^^Pdd K 
s^q-difcifl ZTRT?R 1 rr 4 Pi^Kd yiqcd fH4d u l, 1 JF, 

RRNroT 37 k 37f*RlRT RD^K«1, '3RT TfRRd 37Fjf?f fd^V'R I 

2. (^> ) 

^ Pqflldl ^RF, 3R^»I dRT ^RRf^RT 37RTgt‘ opj 
fR^R°T Rt.TRT.ift. TT^;^ rRT ^ff^FTZ ^dldtel, RTsqR ^ 
qi^W^d, RRo TT4 ZTO HP}, 4t.RR.xrq?. > ^TTFI r4 ZTO 
RRFRT, ^4t 37RFlftq>t, R>t RRffRRRFT, ^TFITCRff ^Ft ^FRTT I 


(^)1RW*R?4tfWt 

■RRffRR? ^ RRRF7: ^ ZRRtR, xj^T 

fR^4 3rm%RT, ^ Rl4f, xjcRTRRT, RSTM 
3k cTTR, xjfR HSr MR 3k ^7 T5fc7 $4 )Ph^1, ^T 

^RH, Pi<f>[R 37fRqRRR, fRRlf THM, ^ PfHkT RR# 
RFTf 3ri%t><rHd, RfT 3TfR^RRR ^ Rlt 4f ^4t cTRT tf4r 
^t amRRMR, R^rf R»t m#rt, Rkt 4f m®z 
RRiRdTT RNf ^ 3i^naql cTRT Td7dl41 3k <RM 

acrfRRRRR, "3v5lf ^PRhReb 3k 'i^'dd RtrRr, grsR RiRfRT 
(tsqc^t), fccRRT MR?, wit’, RRTTRt RtrW 

R^TRf, f44R RFlf RTT 37fRRRRR, R^t kWT 1 

3. trefam gvrflPt^R 

(V) '*Kd 3THjf^ ^'jflfdtjpl 

3TI^ ^litcT, RlfRT 3T*dyfe>4if TTRT M 3TfRRRRd, 

RFT RJT 3ii'q>cid, x^T IJMTT RMF, "3R7 ^ ZrR^T Fl4 RTct kff 
RR PmnT, RRRRRi cTRT TR^4f ^RR, T^f ^ 

3k 'amiRd ^rt c£ rRrjr cRTT f^TM R^t rui#t4t, 

W xTRT ft#!, TTIRt T3RT aTTjfrt, TR«TFTcT rRTT akttfw 

*RT 3TFjf^ I 

(^) arqftre RTH ^ftRraft 

?lkt 4f RTRFT ^ Rpft R>t fRRTOT, Rq7 ^ (#^3T) ^ 
R^taRTR 3k "3R^ tdRcLM Rft WfFPTp 4W 3k RFT tjr 
«WWI wdt RTT 37fRRJMR, RpR, RFT "Rrf R>t tgfkRTTR 
3k IRRTT 3HqK, RFT ^TFT "3RRR R RTRT ZcRTR M pHMdd , 
?ltcT MF ^FfRt^RR, RFT RiT FRRFRT 3k 3kjiP*!<F W, 
d<nq>KI W%Rf, TTTRH TTR 3MH J l(lR Rqrrf OR9RRT I 

( R ) 3t^T 3TRfk^ R^TSf 7<ERT 

■RtcT, R4tRRTTf ) '^sfl'qi^i 3k PTRZH, R5FRT F*TFTf RR 
3TfRRRRR I 


(xsr) 'svg Tranr **f*r w^rrt ak mRRajjRi k^rr 

RTg ^ RtcT r 4 RRTR^. ^ q^TTT tpr tqTRpft 

WTT, «Rf=T Tg TTFfRT yRPfRPdR) J^^FTT 3k R^FRT, 
tpkrroT RR T^FRTRTR | 

4. (rp>) xf^r r t R i rO 


■^T3Tt Rft IRTTRRTTT, RRTrRtji ttr smRR^TR, 7T?RR 
®RRFR, Rit fqpRRT 3k 3RRR RRR r fcjPfiM "^RifcfiMFRT 
3k ftFR, RRTF TRTFT, RfRFTtfRcf RRRRR? (pRFZT), Rqt^ ' Rcl l 
3k RRfeR, arq^qtrf RfktR, TTftTRFT 3k RRR, T Pkl?TTFfT 3Tt 
3k Rq^HIdT RT ^RT kt^TJi, RfRRFT RR 3k 3T^pkT, TJRT 
RIR Rr-fil'Xt, XJRT 4 R%RFT fRcTRR, TJR[ 3RRRxrf RfRR^f RR f 
RR kt^T, 3RT4VR kt^T I 


(XR) RfRRRTtfkRt 

4tR k RR5R, RRR RTRRxrg, RFR ^TRcTT, fkRRR, 
■SRklMFTT RRT ^R kt^rf, R^ff k TOT, ZRk 3rfRR?FR, 
^RT 3 k 3TpRfkRTR, TRR u l^fld xjRT R7 4k, WTR 3k ^RRjt 
4 r?RTR, 3RKU|Vfttf ^RT TR 4fR RRFTT | 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


s. (r;) 

E^FTf RR RRfRTER, W=f, 4p^4dl, RR 

HfHE-RcRE "QR RTtSiT H^JdEI, 3TRRf?TRT ERT ^cH^lPlch ^pKIEI, 

ft^TTsif re efte, uhmwrFr fRREjR^, ettePt stt^it, 
r^s1<ei$3-1ete¥, re efte-eireF (fErfe) cT«tt 
r^uirHid^r e^sft, err pet^i ^hM-^rt a^fa 

Pk^E ERREET, fEEETE ^ WT £RT MwX 
Rft WTT-W RE EFTE aft* WRfaE, RR 

3TfHR>crHi, $FR E^'EF Of- 1 Ad fW, EcpM^fHR) 3TRElfERT 
TFTTeft RTt EFRTET, eFe tRFT 3^ Wrarftzft £RT ER?F 
°MHI HMpdE EEM1, <^<*R E^<\E <rlVi<r < H T 1l^, ER^fl Ri P(«b<rM I 
(13) MftchH fiftPlRfl 

H^IMIhT R?t 3TTRFRET, ET^FE cf«TT ^TlfRdk arfERRE 
3Tr£ rT®TT fEE* RRT, Pfe ^RRREH, t^ffvFT ^f Rp f^ PrtW 
EFETF TT«TT fERfa afft EERE ER-WE, feRl|E 
^ fa^RT, R^rfEREEF I 

<4irti<4(ri eA^FE -^RTF, fpHd(d »HEE!TT, clinch HpEiHd 
WETF, EpEEiEET, REERT ^ER REET, ^ET EETET, TROT, * 

Rtrm firfvtf, wrr re fron, etft fEREE, erert ^tretj, 

3rfc ERTcTTRE, RTETRTcf fERRTE EimdREEH WR l 

3et wrtF re 3ttetete, re, erPF fqwfr, mReeh, 

Ttf^RT TZIRT, REpE TTfRE RET tRT EFT? RT 3E*[fERfaETT ^ 
TFT^ "VI«Fl=tcii RE arfHdicM, EsT-EETE, 3TEE£ RE*f, F««wiY 
RTF ^REETT (cMcETIi^H) | 

4<nm— 3tf^PTTR, RtrfWT EFf, WK RTFTET, F1H 
fERtFE, ^H<di arft Fe^Ffe -nRn ^(EiRefl hRe^E, M6<i^- 
EFTE lEfa, R^RT RE E(E EtRT, fsff^FT 3ET 3lk 1TETRR, ^ETCFe 

sm £ re eere kmq I 

♦ ^ 

fEMH ErFT—(q«4l'H RE 3TfEfE^ETE, ^ET^ R^eF RET 
£eeF EE arfEETrEE RE' *1(HPdRmF ^TEETT, fEEE, 

'3'q^TR 3?R WM fdWI, ^TR, 

(TrrftR) i 

( rraT M<«HHId ^ff WR-RTf ^ f^) 

RRR-RR 1 

W 3lk 3TT^. W^HT, 

Tf^cT 3TR fddjd <T5 ("3RRI 3?R R)TR) RTtfe I 

ti«rt ct«it fg^fRr Reft, ^yqi$1 -^m y3rg\ -graPRf 
3i^y^j|/u.'^i4t, 3T^nrfmT zfo w#r 

I 4^f4<H dlfdfTT)' Tntern I 3TK?i W 

RMf ^ I RFT^ ^Fq, ?rf^T cT*n WEFT ^TsF I 

f\qn^ Anirs^ 1 

^t.3n^. stR ttr. snf. i ^ ^di, srfRWld ceu 
3TRWRR, ■fRR 3RT: 3TR 'JfiT^Td, I 

^-TrlR 3 tR w£z ftR, j *R ^TtcRH, 3rR5fd cT«TT R#I 


[Part I— Sec. 1 ] 

'^dlA RFTf RFR I HKHR+ TM 

^SR, 'TTRRfRl tR^rf ^flP+d drMl^d ^> 3RTR I 

2 . d^^Hl •3 TtR ti T "cT^TT y^ildd ^flT c ^ldi, c ^dH ***41 3RR 1J T 
M^fdqf i IJ.+M 3Fdwf cr«n ^rferaf ^gieH, Rqlf^d 
nfe^i ^?TT TIReRt I Id^Rcl E (TFT lETTRR, 

"5ERT RtPihPt^ ^Fn ttstt 3rrr T p T rrrr, mPr (T«n fRapq 
331$ R cT«TI '5TfT 3fR yuilf^d ^ ^TERT 3RRUT ^ RtR 
3TT^RlIqcT) W^FT^, ^Md ^ <^>M< (TFTtR rIHicI RET I 
PlWJll (ETT W^Hl 5^FTH 3RRTT ^ ^ cTET I 
(«^ e ti ^TSt) (T*?T fRf^T 0 ! T)T iJ^T RdicRRIR I Rt^FT, 

STT^fcT, TpW, dicfch, 1^^qu| | ^teri rtr y^llcH ^ 
cR yJnidcH 1 ERfdd, RTf^R cT«TT ^foET, 3R^ EfRtrT I RT3 
E*TT ETrF^ETR R 3T^RRtR, ddHd R«TT ^llcKdd, RRTRt 

dlHHM, E1ER ^d>l=b, RR rRrETR 3TR R#cTR RiRR^I 
3TfR^RRR I 

3. (ETT ilTddO 

cRcif ^ T[pTRR afR RRRR RRIrTEF ^NIcURimPHRl 
RTRRrRT RT RET, RTR RTT drKII^Ricll, EfllPdd Ph u ^T 
^ RRTfRrR ^ R3RT I VJ&JlPd+l RfRRTt I 3^^ 
aERr^T ar^ER, retf, Rr fRER, RtrRrcT Rf^T rr rtr ^r 

RRT RET i REJETt TRtRER, RI?Rl R* R "'jnf f^fRR Rcj|$ ( 

Hid J l u Mn( I RRTF RT RRT RTR Hid 'EIRE I RpRTcT RET RFRTET 
3TRR^ ) ERTRiET amdE, EEtR (TRT fR^®T RRTR, ''JRREER I 
Pe<M< RRI OURi R yc(l6, fR^cT RT%RR RRTR, RET^UTE I 
1RRE%(T RTsETR tRRRT fR^HRR, EEEEET ERT fERETE 
pRRtR EER^FTl RRTR, 3TpRETR RRTE RET, arpRERt ERETft 
RT^fTRf RRTR, PTRRT RRTE RET, PEf ( Raligh) RRT ^ 
(Fanno) t^TR I 

4. REE MVOeA RRT 'Em RTfER 

fE^RTRE, RRR#TR R^R RE RRTER RRT fEW] afk 
an^R T^f yRlPhdl d<EI5d, PtPlHi T*K<k ■RTjf^RUi | "3FT^|f 3TRET, 
^ J HH, TlfRR ERER I HIM RTfER, aTpEEfETRTT R*fT RTET ElETEE 
RTRER I (J3f R8TT fRERRTf R E RTR RRTR 3T^Rl RRf WH I 
RTR RET %T ETRTRET ^ f^FE RRTR, ^R 3RE 3 I 3R%ET 
R% I RETTRRT, WRidO RET 3T#q RRTR ERpSRT, RRRR 
ERFRE, ^RT ERsRT RE ^fRRE, ^E: RTR, ^E^EE, 3TpRfEWT I 

R^E-RR 2 

5. RVftEl' RR ffeTR 



RET, PlR< R®TT Pld< RTRTTR I RlRRlRTRi RRT, aTpRiRRRRT 
(ER^ftf ) I t^Jchl RE E^[RR RRT ^R E^RTE I RRFE RRT 
RffEfRT^ RRET RR ERRTE I RffRRfl RET RR p73pR RERE 
fRT^FR, ^RRT RTt shlPdRi Rf(T alk shlPdR. Rfd, ERR: 
fERR«l 1 




[*7T3 I-TsPrg 1] 
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1#raui wfdiii ♦ dldT m# m.dPTk. Pq*<rh°l f. 


6 . 

## 3d 37fm37cm : 37TJ7 ^fd3T, wi i?k, kk?53 
T^sfkrc, d*337, 3TPdl3#R ^RT #fkd TTPd 

d#3 dUrH 3#7 c b<rm : cT*TT 373 (3#d), M<k-qM1 

cTdT fj^elT dim, 3Td7 737 I 3lf3d TTTdd cfd 3d 37f337?3d : 
#37 ct^tt #37 ^\, kde cT«nr gk, i 

$ztfn dd 37fkd>#7d : S\C|J|fa<* 4qf# cT«iT kf#3 

##*# kmfkr i 

7 . 'epsEftf dd fiiH«4 

# f^R13Tf k yPddd 3# Pq<£#, 5*§3 yfaqd 3# 
P^ftPd , kl?T #3#l, 5lc3R*7 d?!# 3# 

#33-<p!d3ddI, #d3#-fdg7fd W*m, T#7 37## w, m# 
-g#3cT I 373 : 3373 STT^J# 37k 37H*MU| : 3*j 37lkd, 3373 
ypddd kk 373 #387 5)Pddd Pqa<«i I 3d 

TT33, cb^Pddl #5#, kgdd yPaqcn, kt# d deleft kdlk 37k 
did 7T3#T3 37k #3, Pd^Pd 737# 7#7dd3T, Prill'd I 

8. $klP7dk 33#f 

m d#k? dk 777331 33 ## k3>#Hll(, #7^## d37# 
k #3, #373# kk #3737? 37#1 371773, RTRFT HlPd^l 
■q^yqf^^RT 3# 533 k, ?7dTd3k "37*31 3MqK, KdlP*<q\ 
■JjkFR 37k 7#tfdd d3T«f, #f3d ddTdf k RF7RT 3i^yqpl I 

9. 3<3T5 $klPl37l 

dig y^qu| : 3i)4d, «h^ u l kk qP^q*# 3i _I Jc7 Pd«&m 
"37# ?7 dFd, 5# 3Tg#?73 I 

3Tgd?# : "3*31 d##, #d?T ded?, TOT ddk, 3H«h^l 
kf#T TTof 3TRtFt 3Tf33^d, 7d7 3#33T l 

##7 33 37373 : ^77, 37T3>, dfkf#d 3713^, #S3 ^ 
Ik^Td, 37ftm k*?3 UP, q^Sdlqdl, 'fed # 3Tg37k I 

Rig 3#3 : 737133, kd ^cdT?3 3k #f33T, 373#, 

k33, ##T3 kFR pqpd^kl, TTRTE Rd^f 37T dCMiq.d, kd^T 3fk 
qfitgrd 3Jdm I -+i TO J27 PdkPdd MkR^T R^td-Tk ^1 ^ 

11^ Trqr TH7 TT^T, TddTcFT 3?k kdtfZdR I d^fa 3kdR 
■q^ik, kNir ^nkrfd, 3fkm fkdk^i tdrdifdfk, sfkiR 37ig 
3?k m#=R ^^dRdT, dnfel dek* 3d RN3 I R#33 3d 37lf$137 
krkdd I 31M<M<Mld H^Fldd TTsFdT, t^PT? 3^7 37^3Tgl3d3f 
3T=3ikkR 3fk mfk®]d7, ^ ddd 3d mm, g^fe, m#k 
afhsnk 3d u\^, slk gdkkkn i 

10. 3^P i 3) ' ^PdTjd 

des i gn 3lm 3?k fww\ : '^kgm-mfdm, 

373 l d l '3 l HT^ u fl c f>7 u l, kf*3l 37g7J337, 77*37^133 TigeH, 
3d7T3d PqddTT, kg<33 7d7 fdTckdd, 3TftdT dkR, 3^ 3?k 7k. 
kt.-qm. i 


3k.3g. fkdk, 33T*f 3Tm337dT #33 gd337 37p73R^, gd337 

mH37, 3 dk mm, guwdi mkm-'gmdd fd?k^n 3# fkkdm 1 

7ff3J3T 37577373 : k7#m kkrm Tddkd 3ik trnmkgm 

f#33T, mkkd3 sfk 77mgk?T3 f 33 k, 337 77 # #33 fk^k 1 

5rdk#t337t : W7d/W7d '^3 # ^3 Pq^cWl I 

11 . 37fm37d33 (3TP3JZ7) #133,331?77f33^T,77TmF7 

ch^jd7 mmi3if-#kR, #-377 3, c#177 I 2 3,77t # 37fkrT?7W 

3ik3i7km3r3mikm (kmm3) i 
IciEj^n 

( 37g3737 d3T 37737733 ## W3-3# # fkiy.) 
7J?3-33 1 

1. fd^d ^Kiqkq pH«fiid 

tk^3 33T gH<+)kd kd I 37377 f33R 3^7 ##37 133m 
qofcf^ d 3TcT37 33T gH+1-M 331# kf fdSJd kd I kdTlkel 
77#3Rm 177 mm mkdkf kd, m7i%d 33T 3 ipt^ mnmm k 

TTmdrf dtd I 77333 3T?3 I 

2 . f*rcjd3dr«f 

f#STd I 31733T, 7dfm-3T337 dfk fd^d kd37 I 
^HPd-dM3» l d I td^d d«7T #3#33T 37533 # # #^d 

kd37 I gH40'3 3373 I #1? kk 35 ^33dd #33d 53dk 
kk 3753#7 I ?T3 TO FT# 3755 ## I fdkd 77lfk3T337 I 

3 . fd^3 mftmd 

#733 37d3d 1 f3r73TO-l33m I dW 3# 137# fd7k#3 
^3 (k^dk) Pm4id 37k 375ST3# I dPffe 375fk3T ddigTd 
375#r3T I 3 I#t=^ Pd^kf # f^ ##3T 375^731 3# 7313)^3 
375#T3T I g# 3fk ^J37 k TTdPdd 373 # gmdk I 3Tdf7d 
m>m 1 37533 mkmm* i Pd=Mi mkmm i #d-^T7 373 i 
l3^-3Td3d 313 I 77^333 # 3733d I 

4. mm khr rnm# 

mTd37 3 rk mFT37 I 5 # PqMdmi 3171, d#ddl, 
1d^d-3lf3d, fd^d-dTfdd 5^37 3# 3#TO I 7J337 373 

dd 1 ufdkm, k73Rd, 3if7di 3 # 3ngfd mmi kg mmi 

^dt^ f kdi mP7~3d/3T3k3 d#?iHW 3# 37igfd3fmd I HKidRd 
kk did, gid, mdi?-37 fdT^rm, edrm, 7d-7d7 33 # kkt 
k 7 -#^d Tikrkf kmnk dd3d 375573 # 1 37 ( 3 # mro 377 k 
3 k m^fd I 375*73 37dk3 3fk 37#t3 375*73 Ml'dPd I 

5. pH 3 dm 7# 

##37 ddf 3d mfkd# fddkd/Td? 371^ 3# 77#d 
ddT? 3nkl§ 3# ^33d 7731d3d/kak7 3#^ 3d 3d 7733 

mkd afk 37rgfd mkd fd^kmm/gd: #d?T k# # fkg fkPmd 
1377m # ##T 3# 757lf3cd #^F# # g#37yRT3d-6<Pl<d 
37T®g?, 315f3d*S 371^71 kk d# 377#? 3d 33# 377d f3. 
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P+dM-MdlH 3?ft 3^y<4p|/3R>k SKI ZfHZATRffZRvgR 


f^eWi/rjyT fa^7*r alk froR rtz 77*77 trkt sfh; 
to ^rr ^i^d'i/yRi«+>K4) 3 tPwrt ^rt tjr thxthhi/ 
3RT*77 hR^ciT 3fl®^ 77*77 7R Pi^m 37fc 3Tfij<t>(rM "4 “S^ebi 
SjRR/ypiHfMd ^77 7R 3rk 3[fz 77Ruf| yfd^l ^ RT*7 rf^ff 
^T fZR7^Z/5lf7T 1[ Tf*T77 ^TTTRZTI 7-*uPrcq/3R<gh tz*R°T fq*<rk u i 
^F> 3jq<*q/fZiR u i 7R Hi'tk, ftsjd ^ffe, ^CdiRrid, qi^qifdd 

Md'+i I 

WT-TT? 2 

1. faspT m W fa^rT ■qf|u|ffi|=| ( Jjm ) : 

Rfc7*7-f7T^7T mRumPh^T ^T TT«?T 

3TpRTOR/fZRfR cT«TT RTt§RT/7£d*7 RfRT*7, fltW cT«TT 

RRT7R Ruff *R¥ 

*bt TjR ReT (i.TVR.V?*.) RR-3TT*M, 

RTt RR7 /Rr 3/M'J| 7T*7T 3TRTPR, &RR FlftRT cTW RWTI 

f^. RT- *R t^1 M? u 1/<iH^1 -I "3ft f^fM^TT/M Rh*T yfd^H/Sfll^^ 
SftfRRTT 77*77 t^Rft^T/3TftT?RFT 77*77 1ZRFR fR?ptWRfZ5T 
Z*TT RtekSRTfa 77*7T RTR fa^ui/tr^WSlM Tf^TT ^$7777/ 


RRkTRfWRfm 3TfRR$FT cT«TT 



RRRRT7R yqidd/RTR ^eR/R*J RftR*7 ^Pd^iy/k^T 


wfaRfaTAIRIdd *£ felTT ^tfff 8R/3TfqR$7TJT 77*77 fH^KH 
far^l/Rf^T <F7 fZVfRT/oR 3Ill(sl/yc|^H 77*77 RTR 
tZ*RWfaRT?iRT %. RT. RtzklRTR RTR7RT TJRTRTTfRRT 77*77 
RteP I 

2. faSJiTTR 

fa^Jd q-l'sO R>t fRik)/^id, TTTRtR 7T*7T Rlf'HRiV'M fR|pT 
4>'5%/MT t ld kRRZ RRZ/STTf^Ri sfa RRTT’R 3HKM I 

TTRRT cil^'l/Pi^'i 77*17 fd^si^d 37fRRT^/R|RJ7lT 
ftWT/RR Vftft 3TERZR/^7RT fR^TT 77R RRTPR/RR 371^7 
Pi R^t/47 Hi Rid cT^ MpH*7 fq^eWl/zte-RR T^t^TR/TRfiR 
RZ4>/yfd $R>I^ (i<^h u i/<0m fq^crl^'Ji/lqEjd TRt R>T SiTpReF 77*77 
7*7T^R7n7*?TfRR I 

Pd^d 7R Sdl«|ct>m/fq^d ddyi^T HpH*T iq4M=b/fckZeZ 
qWdl RT7T (T7TF7 Rt "St kt) 7TRRT I 

3. ZTFJTRT 3fh" 3T9fitaf ^cK.iPt«nl 7R7T 'dftMR 

•HlfH Rld 1 ^ ^Pttl 'HhlfdRil/Rt T^Z ^Tf^T 77*77 <£lPj74Z4/Mf4*7*T 
Pi <7^1 77*77 yNcd+/I”7) 7? Z\, Z^TeT, THZ^t, RTlzI 4\M\£ 
77*77 ^^yqld/R^Kl T TfT T T*T cfedl 77*77 ^fcZTTf 

1 4f<c(^7/si<7l^ tf87i ^|pji^d<) ^T[ ^M^I/crPJ R7^77 

3R^/3rfR%7 T 7ft T T*7/37T^fr7 37^-41 77*7T ZR?4 
"57^7 7T*7T ^7: PH^IH Wfe Rf%RIc*R7 t^. ^71. 

<0 fei ^ I- af^77 R7^77 37^*fe/^TH f^TTTf/^R-^R 
'5ra*fe/«TW> < 4lrH«+i TTTTT ^H u l ' J 7fT c T*7 ^6 c 7)T L l^ 77*77 


3toW*7 77*71 77^t TTtoT ^ fcR RT^fT ^*7/31 j*PM+ 
77^ T 7fR*7/7TpTJ7T J Tff^rqf (<Pj|^) 3TPW7 7=tjf7T 

(3TR. TR7. ) 77*71 TO ( 37R.37T.Tn7.) | 

4. ( T7 l j^u\^77< ) 

RJW TiRTif^R qiKj > «t)Cll-37^'^YT 77^^ 7f*7T 
^telTTRT RTRT ^R7T^?R/Fjf^ ^ %Ti 3RRf^pT^Td 77*77 
37T^?T7J^ Rff5R7T/f^T 7R ^ RR7lP*R ^ ZTJTRTPT I 

5. TR7TT 7R 

■RT^PT ^ y<+>K, Tt.ttr. ^.TTR. rf?7T r) TjR./fRRi^d'+>/RT 
77*77 'disi^ ^Tf fc(^-d'l/3ichl t l RT^R 7R/RR cfife Ml^dd 
77*77 iW|7R/«#T 77*7T ^7 RRRR ^ 'TO7/3TF^f7T fsfRT^R 
37^: tot f^RTO ^rr^TR/f^TT ^'41 Ph^0 R' ^tW^t 
TPW t i 

6. f^JTT-RpR ( RT^T) Jrttjfttt 

^77-?TlR7r WlPH4M4» "5fTO7/*7lff77ZVfR^-"97^77 
^ffW7, ^ft.zt.37t. 77*7T T^^.T^.TrqT.-f.zt./ZTfRR^TT 77*77 
Wd’H/yrMMdl *7TC7 (TtrI.) ^ RRT (zt.Tft.) Rpddcb, 
TR7 R7RT azk fg'4i'rH f^ RT7T (Zt.Rt.) R f^R RT7T (^t.Rt.) 
RftRTfRTATrRTRrff RR7 (TT.Rt.) (Pl'4 ^<+)/*7l'|P< l Z PtrIrTT 
MPcffcJIdcb/lTRR RR'lPid RTR I 

y'O^cb, y,=bd RRTT 77*77 "fRRRTTRR ■di-Sl, RT^cR/RRR 
yielded Rf^TT TjTJRRftR Ml^d/pR'q fer^T fq^d l 

*^1^1 xrg 7MT 

( RRTJRT^ 7TOT RTCRTRR RR7R <£ 

RYR Wf ^ f^TT) 

RTR-RR 1 

1. RZT*f Vcf TOF 

fR^7 ^*41 Ph^ 0 RP*T? vft #HRT TTof nui^q f 
RpH^ld^ alk f^TP^TR;) ^RfTR, RR, ^(T, fR^cf. 
RfTRTT, TOft'R 3fR Ppd^!d<b RT4/fzfR.R RZ^F. 3TR 
37pRR^7/Rf7TTt W , tTRTftR, 3^7 ^TT^ZZ RTZRT 
pH'TZd, RfeT 3T3ZPR7, fR^77 3fk fR^7 Rffe 

RZSF I 

2. ^frtfchl ^rezrfro, =r^'cfZH ^frof 37 k 

Rfkm (37if. kt.) 

RlfRdieRf ^rR^R 3^7 Fid, Rj^7 JHlTsd^l , 
TTTfRRTTRT k *7R7¥R7 ^^RrtMr, ^RRkPR (kR 9 R) 

fkSR, RrfRR RRJR k ZTR7Z TT5f ZZ^ 37fRe7^T 
(RT*jRkR) kflT Zl‘PdW7, m T7RTR ZlfZRT Tj^f. 77t. 37R., 
TTPzt 3ifl. 3fR MIcR TTRTRz fTRRZ ^Pw^i, 

hI< 7 3^R 77t~Ml47 fZR-R ^ l^cpl^id MIth*T7 RZ 37TT7R^J7T 5 TR, 
57^191-^^iPlcbl RTF STTRR-^JTT 5 TR I 









*TRq qJT : ararqrmT 
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[*TFT I-TsPrg i] 

3. cf* 

qq qak qrr q < iT'M u i, arqqTcq qq aFcR 
um)*m u iT R 3tt m m qq-RrqRq, am*qT m qftrq 

Rtf qARy. -hhkk afk qq fR^q 0 ! R cn^ni-H 

^kRR afk qq PcU^ui R aqqq aFjyqkl, RqicrH m* 
ST^h'Wu-I Tqjq^T afk aqqri apprqkT Z— afk fqfqqq 

MR tf ro^N»l afk arfkqTSPtf R ^FTT apjsrqkT, 
qi<jR*M> Rtfq <T8TT Sllfq+cll, WTOk TOa, Rl^tf TO 
qi<£p*M> fMNf R tfcT Rw qq qft 3T^RT 1 

4. ■3!M ( ftem ) 

w Ri^qui cRR^, MRq *m ■fern, srftfq? 
apjfqmi, ^Tpqt 3RWT ^qiqqftq apjfoqT, ftft? ^TM antfiq 
afk "SJTcrT R <31 <*> I ai 4P 1 / ictf Rd - fk^STd/f?^qR 

W (Two Parts Net Works ) : Zyh afk TOT"! U^lct 
Is*1kT qq Rtfqq ■?TT , RRT fqq ^[RT qq Pq*<rh u l I RRRq ^TM 
qjd-l q qM Hurl’ll q> ^FT, fRj tjtt vfpj R ^ITcrT qxrM "STRT 

q)< 1 ! I Rq< u i Pi ^4 : fReR afk <sw i qq^T, kcnnk qft 3fk 
3RT MP< < HI^, kfmtf ■STRR/^TM R 37qqq I 

5. f^sJcT Rl«Sld 

fRm fq?jq cRT PRR tfqf ^T fa&tm : 

dwm RTRf qR «4iq><tf, RNq ^ tr^ttR afk aqqq 
RRT^TH RqqRqf-qRkRq : qfkFS cRT 3TMpR4 RTRR R 

cTFT WI R RR arpjqkT, Rqmr qnftff *fc fern, 
^mii4I ciRi, qfqqRt ai^yRPi, "?J^hh^ qTT^R/qRT qqqR 

afk ai^qivkf q>T ^iii, Q.'^'ii RtSTcT q> ajqqq I 

6. ^ tf r qg l Rf q . RRR 3$k HIM^UI 

■>JcT 'fiqTc’Mqi, Hii«fc 3 tR '^fe fq^«H c i u i, T JcT f^SJcT TTRrT 

3tR qRcil «FT HIH-i; RR 'T? cRT di^l <+>l4 

TPJTI# ^ fejcT : 3TpR 3?R 3 R?Rt ^rRT STpRrTSRT s|R 
arjq^W/^m^R^ : anq, 3 t^tt anf^ Rr-f^cT 
<ipfi4l ^>T ^4^iPi4i mq*T; afltilPi<t> Piy, <jt.fHfd 

qq^T^cT W\ I 

WT-R 2 

1. appsrcr ^^rRraR qfh«r 

cJTf^TRT 3?fH 'I Pci q.<ui 3 R 7 TT4>cI 

f^nr^TOT/Trf^cT q^^/3TRf?r ar^RFrqr/fsrRjcT 
cT^^7^H^<u| (Tjfte^T) 3R^/4TMWRd TR^SF/^fTO 
P<^qjRt 3|R f^(T w I aR. -ft qrq., it. T^T. q^T. (O.P. 
Amp., P.L.L.), apR tfW TRfajcT 3fk TO^ 

ar^5RTPi/RR 3TRjRr qRq*r afR ciRr^q 4Pt^ 1 

2 . a Ptito 

Rct^h 3rrr ^ ^q i ^#q qRicr, 

^tRt q^rif qn ^«ri)4><m/4)i<Hiq» yPciP^i afR ar^rPT; 
IqRpq y,q>n^ci qftq«r (an^.Rt.) cR> ?rt afa"3^ a#reT^T; 


qq>^cT qftq«T cr> mU^k; -s1d)<<ci, ^ ^ qd, Rt q^r, qq Rfe 
(N mos) it 4r (P mos) a^ # 4 r (C mos) afR 

a*i«hl cjd-ii; •H^qo qq? mRm«T; ai44l'Ji c h, qyf arqRq 

^dilq qg«4>ci<t> ( Hdil 1qq|?T^cTqT (fsHdD krl<+H<), 

<^Td Hcj'i -h^Pj (am art qq) afk tt^iT arqqqRr/fqfqpf 
fqprq wr rs. ik, d afk t fror/roq, Mmq qqm i> 

j iP»ici allr qf^RT/mq ^q qrfqq/arq^q 3 RtRt a|R ar^-arq^q 
qRmfqr/wfTOtcRT Tqfmri 1 

3. Ph^ui rfq 

Prim cm! wt ^Rrt afR t«tt| 3t^«tt arqfqmi; 
ark q^-middi m qq^T qq qqm, qqr Rr^qsq d<+>ql<+>, 
an^fq ar^f#qi pciv^qui cifsq alk qrm«TT Tqfq qrt q+rqqui, 
arm-qq aarqr-qq arqr qq Rr^qr ^ 

^fqqr arqfqmi *qq uPh^cH; to?t qm aqqRr ar^qi R 
^Rqq^ ar^P^qi qq ^rRqqro; Rtwt cfqf qq 3rfqq^qq, 
qRrqqRq a^ylPi^ Rnrqqr 1 

4. TOUT qq 

amm^r qw Rt^rt ar^q afk RqRq cfqf Hi^dd 
affr qqqq qRrqqq afa; ^RhWi i qqfqi qqtqqqr alk 
qqpr tqqRq 3fk arr^r fqqRH qpr^crqj, mrqqqr qqq 
arTqqq 3fk ?rg qqqRrqRq R' qqrmq^ tor, aro an^Rfcr, 
arfcT a^q aq^fq, qq arr^fq am ^aqnRi aq^fq m qq>ni 
qq Rqmr; mrw TfqR 1 

5 . ^qqfq ^qftfwi 

i^WRq qfqrqqq afk qRr am^n ^fqmn, ^wqm 
qrqq afk qqRqr, qm qsqm afk arm ^rtRi w afk 
qffqq, ij^rqqqt qftq*r, ^mkq RRqi, ■^wqRr rfr, Rm 
(MASERS) Rm ^qcu'M q'q< u i qrfRq aR qqq? arrqiRd 
■gwkq TOm qq 1 

6. qmzjqf ^sftRrcrft 

iwu q^fq, anrnqT-Rrqmq, *hi^h, aro ^rt 
qmT^T qrqr qRmq/afi (pascal/O), R armm antm^q 
arfqr^T Rrqqraff mi qqtq 1 qmojm qirgqmn R tjq aimm 1 
RmPqq arpqqrqqq : Rpm arpqqrqqq, ^jfq to, 
Rr^ f /Ri4q qq mraq ^mkrrfqq (m^tqiRm) Rmfq 
q (wRjfRm) 8085 afk 8086 qR qi^dT afk ar^r 
qij^qq 4fe r m°i qMqmr^H i^aqmnPqq (wfrqkkk) 
amnkq qq atfkq^q : qfqqmt aqmrnr 1 Rqfqqm 
afk aqR qfqqRt qqkr 1 

trftf?P«-2 

qoftqmRf qft tt r I' R ' ^ rtRit R qR R fqRrmr 

i farfmm mRtqqkf qR gfqm R %q y+iPvici fqm 
qn^ 1? qrfqj R q? arymr wn Rf R arRf^q qiORq* 

R ^ qr q?t i R fRRiqq wk®i qft^rqq (RfRqj^r m^rrfqmf) 
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rtt Rpf-fRfarR fa ffa; Attain fa afaFRK fr AArrA A 

fAfafAT ^JRcTR afasnaff ^ RTTRT t fa aA WW 

fatSTfa fa £KT ^RFR faffa RFt ffaRT RT TT^TrTT I fRFg ffa# 
atAtRRR faf FR [AFiRhY A fAfaftcf HMRi fa apJTTTT TRFR R 
Hlfa At ^l^*R RA8JT RlA fa f^T RTF fa ^ ^hRi FPfl ffa 
RF finftaa 7RR A FW RTk u I fa 1RT 'Hka ^<°hl< fa RF 
aFjfaTR RTT faf ffa RRR <sfakqi< fa ART A %RT R1T -HR>dl 
A, afk $T# 7TTRTTT R>t fas? Flfd "l?! Ft# I 

RkT :— fkffartfl 4\4 <h<|R* A fRR’dPT odffalfa 

fa ffa anrffa fat* rt arrfaR afa arfa 4 *#<wrY fa faRfa 
fafa RT# TTRR ^^l«tddl TTTR °4fRd (TERR aTRTTT, arffafat 
an wm fa fa) faafaRRT 3 #^ ( 1995 fa #TR 

Tn^^TFft fa, ffafA aifaR *||0Rcb fo*fal<1l fa -hIh! HR^Hlf^d 

fa fa t, *RTR -4* fak7 I 

2. (ar) rttr tttrttt fa jvw wan atA fa fAfa rt 

faRTT RTTfa aA fachK RT 3T3RtRTTT RT# RTT fa fa™ 
Fkn 1 

2. (Vi) ffafaR fa far VW HFTTT7 faf fa.ffa -q^ 
^<^<1 A ffa a^At^RfT RTT HmIAri afk dltlftdR TRIT^R (sR Ft 
fa afa' RT^ fa fatftRT fa R Ft ffaA faf^d fa RTF 
E^TcTFJArT <6IH R>tA A* RTRT H-SH R>t ARldRl fa | 

3. (RT) RRRtR (Tfafa-FfaRRAFR) RTfA fa afaRRR 

fat ang, rtf fa ^Tcft fa At aft wtt Arr fa ak A Afe+d 
faA ^ ■3793 ^ tt^ t % RF <iufl<o|Kl' qA RTl'^n 

"Ai rfMR ^ A" ^fr At wr W3 ^ 3rfqrt r^A 
■SRgqq RT^\ oilciFR Af rfrq I RfF R^H, 3?R wt ^ AA 
A fawn FI At ^ falR ^wffaRRf rA aRWR A 
RRRI dlfo^ 33 A TRrA 15Rft Ril "RRRt ‘rRI "Rlfa^ I "OTF RRA 
^ RK Ft ArA TRfaRR rA VW 3TRRI SRR^R RtfaR 
RRRT I 


3. (^) fan^ RR5 TfaT3Tf °A faiy, RR Aft ^Pidl ^ At 
^ fartr RRI A RRT RTRR7 fwMfacT t, faTR R3 R RRfa 
RT RncffaRR RH 3fatRR3 RFt‘ fwi RI R^RT :— 


Art rtt rtr 

RTR FJTcft RTT ATT fadlR 


faRTTR (^TT 


^trttrtt) 

1 2 3 4 


td tAArrA Art ( f Afad 
fa^tT Rlfaeh 3TR ftRFTd) 

A. At. fa. fa. A fafafa 


Art t[R ‘rt’ °AAtR 
fAtfarr Art (rfrt) rrt 
AAtR fa^c! afa RifaRi 
fartfrAt Arttjr'rt’ 

AfaRT FRtfaRT Art ( 3tt^. 


1 2 3 4 


At. TTR. % fa Rg. RR. THTg- 



At.) aflr fa fa q m 



^IRrtI Art 



(RT) -gSR afatFRTR' fa ffa; 152 

84 

5 

A. At. 

A. At. 

A At. 

(tr) RffanafatFRrA fa ffa iso 

79 

5 

A. At. 

A At. 

A At. 


3T3^jtfacf ■RR^TffaRl 3f|^ ^ RTfaRt AA RtRsJT, RSRTfat, 
RRlfaRl, RTRTA'TF RT ailfaRltAA* RTfa faTRRR ste RTR TTO: 

Ft RRT FfaT t fa RTRcA A At fafaffa ^TRR A ^ fa ^T 

RRfat A I 

3 . (r) Art FfafaRA ArtAt AA wAr 3 R 3 R rtortrt 
Art -gR *RT r fa fafR R5Tcft fa RTR A RRT A RRT 5 A. At. fa 
fadTR RA fa^TFR «sm 1 Ftfa I 

4. 4*AfaRK w rtr fanffaf^R farfA A rtrt Rmnir 

rf am ^A ~sm fan afa w A fr 

RRTK mr R5R T^FT IfaRT R1TTT ffa 3^fa Rfa 3RR3T A fa' 
afa TRRTT RRR fARTR fafafa fa RTRt fa apjfa RT ffaAt afa 
ffaA RT R -fa t RF faRT amA AtRT T^T faRT afa RTrfa 
fafafa, fafafaRf., famr afa Rrfa w fa rtr rtR fIA i 
RT fat Atfa faA Tfat RTTfat RTffa faRRF W ( cU^qn 3TFT R 
"t^F ARoT) FTftfam RR (anAt WS ) fa Rtfa afTR I RTR 
AAAfaA ark auA AfaAfar A riri rtrrt i 

5. RrAfaRTT fat yirTi RTRR RTT rArTT "^TT RRRT A 

RA F^T Rtfa tfaRT RTRRT ffa RTfa RTR ^A Ft' afa 
a^fal ^Rfa fAr A RTRT a At At, fald fa T5lfa fa ffa FTT RTF 
RFTTRT RTgRT ffa "aTTRTT ~3>'-' 0 ffaRTR aTTTRTRTRT (faRFT faF) 
fa ffaR fatfa (FRfatftRT IfaRT) fa RtA RTRT fa Ak RF faA 

fa Ffat fa ffa fa rtA rt RAt anA ttrrrt (FTRAdd far ) A 
fa i ffar gRTaff fa fafa IfaRT rtrrt afa afa mk fa trr 
RTSRTT TFR faRT RTRRT tfa^g FTT RTR RR ’RTR TTRT RTRRT ffa 
ffA rtrt rt Alfa fa anr r ffag ^ t^At a?RR trtr A 

FR R RTR I cfR RfafaRTT fa fa RTT RFR Tfa <RR fa ffa R7FT 
RTRRT RRT T5Tcf fa 3AfaV A faRRT facTTR RT TTTRRFft A 
TR1R faRT T3TT1TR! fa RTR A RR 3RT 3TfRRT A 3Tffa“ faffR 
AArI'^T A fmA IfaRT TRTRRT AA 83 89, 86-93.5 anfa RTR 

fa ArttA rrA rrr ank Afafar A rrt fm ofar) fa 

Rfa RFt RTTRT fafa I 

ffafR SRTR A :•—affcTR ffafa RRR A fa fafaR RR 
RTR fa RFcft fa RR RTRt mft fafa I 

6. anAfaRR rr Rm kt ffan RrnRTT fa arm rrr 
ffafanR A AmA ffaRT rtrrt i anRT ffa Aim A rrt fm 
(fan) fa far RFt rttrt fafa i 

7. afakRTT fa RRT fa RTR ffaRffaAsTcT fRRRT fa 
argRR fa Rrnfa i rtrrt faq rtt rArtr ArttA ffaRT 

RTTRRT :— 





[*TPT l-Wrg 1] 


TT*qq : 3TfTTWT 
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( 1 ) WHM :—fq^ft Ttn qi 3TqiqFqq[ qq q?fT cPTI^ 
^ fag qft 3TPSrf qft WTRT qffal qft 

■qigfi i qfq Wqqrc qft arraf, q?rcif arcrar ^n«r 
Wit (qqfajara ^^qqtf) ^ ^ fan 

fal ql ^ 3jq qr 3TFt fa# qqq ^qy # fag 
SiqVq qq? Siq><ii Ft # <iH«hl 3R#g>q q>T fan 
^fTQTTT I 

(2) gfe-^flnmidl ( T?Ff£t) :—gfeqft 

dY^iqdl q>T q?# # fag # cl<£ qft 
q>t Rig# I g«b gT q>t ’1' 3 1< # fag ^H'O t'3t<{l*t> 
q>t •HR # fay, I yr*fa 3TT@r qft 3Hrq-37?Tq 
HO*flT q>t qTg# I 

q**} qv fan 37R3 qft *r3R ( ^-S 37T^ faSR) q>t 
3rfv^cm fan (fa# mm fafad) q# fa# faqj aifaci#’ 
^ ^A # fall 3TT^f qft TSR q?far qj*fa if Afe«hd ^ti 
qi 3Rq Afe<t»ci 37f^|«hi(l 0RT fat>i^ q>t '4iy/i) I 'Wild) 

37R3 # Slcld q> qTt iY tjqqi ’^ifan) ffa 

qjg# I 

q> Rq afa # falT afa •!'4 < {l < t> q>t •I'JK 
q>T Hii^ faqfafapf fan :— 


^qig 

^rqjtgfe 

__jv _ 

3T^T ^RR 

3rra 3-TRq 

q?t wt 
gfe gfe 

Pieb<t qft gfe 
ar^jt oki<4 

stir arng 

1 

2 

3 . 

4 

5 

«. qq»qt'<*) 





1. ^’41lHqO 

6/6 

6/12 

^/i 

3/II 

^qig (fqfq^i; 

3?qqT 

srqqr 

37qqT 


tqgq qrrqqit 

6/9 

6/9 



3?It fqqqgi) 





2 ^gtqgqtfqqTt 

6/6 

6/12 

^/I 

%II 

^qTgq'qf 4 ,^^ 

3TqqT 

3Tqqi 

37qqi 


Iqgqqqi qffqq>t 

6/9 

6/12 




tmrt fai gn 
fa\fafarqR 
S'jftfHMil fal g9 
‘q^faifa ^VlPl^O 
far C?RqO gqfa\ 
$#fqq(l gq fa’ 
fa gys fa 

qi<d)q gfaqR fai 
gqfa' wprt qfa- 
Hld'+i s VIPi^h 
( fafai) FT^faqR 


1 .2 3 4 5 

wWn (gqfa’> 
fa? tRI *nfaq fa fan 
fajv fai, gr<faq 

4lfal HSK OlfM^lO,' 

qRcffa angq?IT?nfan 
gqfa’TOTqq> 
qnfan<qq> 5 'jflPf^'O 
gqfa , ,£gq.£qik 
v® mum, qrfaq 
M^i^qrgq 4 qr’ 

3 . -g.i i gq‘qr* 6/6 6/8 3 /i %ii 

i qq. i qfa arq^T 3 mr 

^Nt '^q? ■ 6/9 6/9 

37T^. Tt. gq. t WZ 
gq qqq # 

t&.ik 

4. qqcftq^fq^R 6/9 6/12 %i %n 

■^qiqqi qiwlq 

\fq?TH TT^^rq if 
WW+ q>l4^lriq> 

Frtfqqr 
gq‘qr 4 qroftq 
^rrgq 4 qr' 

fewnfl ( 1 ) : (q>) qqjqq 4 V qr qq^tqjt 

^TT3ff ^ ^fqq ^f qp#Rl (fq ^r g T qfccT) 
^t ^ qfqqrq-4.00 ^t. ^ 3rfq^ q?Y 1 
wrc ^fqqr (1«^«4<) qq ^ qfqqrq 

+4.00 ^ arte q^f fpit i f^g 

1V 4 qqRfat ,, ^qqf^q (^r tqqiq ^ 3 t#t 
^ qisflf ^ 37RTqi) ^ ?cq if grff^T ^qT3Tf 
q^ qlq flf Hiqlfnqi ^qspgi srqt^q 

w qng q? mm #r qq fq?W q^ 
iqqtq ql^ q^l f^^i qrgqr qt ^ qfqqr 
qj^ Iqi qf qrqtfqqi <HurH<t> ^ qT fq> q?t 1 
qf^ qg T^TT^q» q?t ^ qt <s*-h!^k qq qgq 
qtfqq qR fqqT qqgqi q?r^ fqr q? qrqqi gfe 
Tfq^ arq^rg gd q* ^ 1 . 

(^0 qpifeq^^g^qTqH4qTRqg^qT%g 
sfg ci(T«^ q?itq Rcbi-^ fqqT <4 hi qrfeg 1 qfg 
auftqqR qfl 0 J iicq+ s&m ft fqq^ qg^ qft 
afg nqtgqg q(t qqg^wqr qr sm qg^ 
q^tqqiqqiF^qt "3^ srqpq qWqq qR ^tt qTf?g 1 

(q) ^^qqjqNRt^qr (Yqtq^T,qffqqr,^cT,^rlq?ifqq>t 
if fqgfqq tg tfeq^r ^i\i\A\/^R aqfg 
3p^qqi qnt qrqqt 1 tqgtfqr gfe qnqu^T ^ 
3?g^q qiciH q^qi argqq gqq ^ 0 





18_THE GAZETTE OF INDIA: EXTRAORDINARY [PartI— Sec. 1] 

fewufl ( 2 ) : ‘g> ’ qn <sM«ri d+Hl+1 w, Ft ^ ntgt rn $ nf$g gft 3 gftn 

nfqq 4f grjf <^*1 qff qR 3iP{^l4 Fl^t I f^f^lSd gf H5^M ^PTt TTcft’^^PW q*4 q#I 1? I qj4 q$fg 


^Ttr fgr nH nifagn 4r g^ifar ~m t t^cr 

ct^tt Pimch ffst "4 Ftm qifeq, g(t <^ u i4 ft gmq> gt 
angim qn fa4n Ft 


4f 


gTjf-srggg 

gn TRgn 

guf-aRiR 

gn fnRnn 

1 . 

aftn 4uj)<dK 

16* 

16’ 


^gtggft^nt 



2 

^mg> (nnr4n) 

1.3 

1.3 


gn aggnn 

fg. nten 

fn. gten 

3. 

t^<gi4 gn TFtg 

5 

5 


^ fntfnqfnq (faf^r, %g, fawa antn gfiggr) 
antn npn ntgfgg sir ^ ^ tte ^ gtf g#r 

qft ^<^<d "t fgRJ 3RRI ffF gf q’jf q^fq gft H^ta qRT 

qRT ■dift.ij, :— 

^qratf/qqt' ^ g*f far# tFTTT tr gj fgpr fte gn g<4 
q*fq t, nte fgq sn n£ f :— 

d«t>'il | =bl imi gi qq f«n«t> fgrq trcr TtF gn got 
q#t wtfm t:— 


^ ■SIR 3R$ qgrm g fqsr^ ?f?lFRl <rt ggr 

dM^dd cffinTT q*CT y.sR'fl TTFT gft "dlci^d gn 3PTW 1 £ T f 
Jq^q«dl^gHfsmgiT I dgHldfl ^1344fqgf^^TqtqqRt 
gf ®( u i q?tq gf ^ Rn< §fait?Ki qft ^(i) gqi gslrsr 
nftq qft wtt qtqf gn wm ig^r rt^t i 

ffr*m ( 3 ): afg (gf^ 34grfgsrg)—^fr ^gstf 

^ "%g TFg?ig fgfg ^rt $tn qft sir qft 

Rqnt i gg ^nnt gig gn gntaf anwtqgnqr 
gT^R^gg^fe^gg^gfRTgr (tote) 
qn ^ggiRd fqvgr tht gjf?g i 

■fiRiwfr (4) : Trff&fr (gifff —-gtagr fq?tq 

qi^d't gn ^l«s«h< gffgt g>t gffg ^gr ^ ^g 
g ^rfr 11 tcM gi g 

ept grfg gg4 tgrg gft^ fgfrgg 
t i Mfegd 4m grt Ft g^ ggg g^fTT 
gg ^ gifFg gig gg^ gi TgtggR 

gn 3Fgr ggg 4 gngg 20 g 30 fro ^ gig 
ggg fgfgg gtgt g>t gFgig gggigg 
gtgggi frg^ ggm 1 TRtggrc ^ g^ gn 
Ft FggiT fgggrg TFt gggT gfFglgF^ tt gn 
"3fgd fggg gg fnrg gn gilgg 1 


(1) }cT ^gr 1 

( 2 ) gigftg m F^fng^ ggr (gr t ^t. gg. t) i 

( 3 ) Fsfrfdgnt ggr (g^gt) i 

( 4 ) g^tg fg^g F 3 ftfggft ggr 1 

( 5 ) gmggr g>i4md<*> Fsfffggnt ^g "g?" i gg. $ 
grrn, n^n ggrgg i 

(6) grngfa Msr ^gT gg ‘gt’ 1 

(7) ^rg» Fgtfggft ^gT (g^. gg. ggF"gt.) *g»' i 

ggnftgrt ^ggT gi gg fgg^ %g irggn ^g qg gM 
g?fg 3r4fen t :— 

( 1 ) ^gtg ?gtfw! ggi i 

(2) s^gtg%gggigffgg> ^irnnni gg? 1 

(3) wto^rr 3 Tigg nngr 1 

(4) gigrtg nft#g gsm 3 nfggnnt 1 

( 5 ) wtg 3ggg gnn^mi ggi 1 

( 6 ) ^gtg ggt F^tfggnt ggi 1 

( 7 ) tngnt gg “g; M 4mn 3ggrgg a^n nwRg 
ngng/sr^gg^ ngm 1 

(8) gRrfrq ^-fg^H nr4^r ^ g^igg. ^i4mdg> 

^gg “gr M ggi 1 


fe^ufi (5 ): ^tg ^jftlwr ^gr ^tgt^gd^gi 
(nnsgr) FF Tgfggn gft fgfgnnn gt^ frt 
wnt np# gi^ gn g^ g#r 3fk n^ffgt 
gg'gt gntarggmgngr mi i grgftg nr4^r 
^gT.-gq “gr” ^ %g Tgtggrn gn “fgfgg 
ggdd" gfrang gig g^ngr m i 

ftnquft (6) : gO eft^ggr g fg^ 3rf?g g4 ggfq; 

(aggggn gmFtgn) l 

(gr) 3 # gft m gggt gMt gnt g^ 3m4n 
■jfe (fn^fgng ggO gn, fggg' gfngrnng^g 
gtsFTcn ^ grg Ff^ qft ggigm Ft, 3ngtRFT 
gngn gFt" -hh^mi gifFg 1 

(ng) ^ttfr (Inggz) gggtgft ^gistf fg^gf gft 
(giFTlgrR) gfe gn f^ gfggpt t 1 qfn 
gft gtTOn g?4gn 4g g fggffcr giggs gft i nt 
4t ^gm (gr^V^'fnit ^ 3ngig -4)/^gigg gn 
spriRcTf gnm ^i%g i gfg ffe g^t ntwn 
tggtfnn gR"<s gft i? eft ^rngn gft ^-cfgnftgft 
nt^i3nt ^ fciu gift hhhi gifig 1 

(g) gfg gn? ggr 3rr® giFfT Rtfqg "t gr nnrgft gnr 
sting gft nrrnFg f ggr gnnt stfs gft 
gnrntn t f^t nnngft ffe nqginr-g t'gt F^gn 
ntFg ggm qF Ffgr "t fgr 4?ndi 3ng*rc ^ %g 





[*FF I-T3TTg 1] 


*TTTcT FR TRFF : 3TOTTO 


di'b H|« fVPlH ^fe F>F FRF ^ I F>^ ^-d«h»0'«0 
F^‘ ^ %F %?F ^fe FRRF fef t I 

fafedHI Fte T&F oqfeW^T F> WT*T fe 3i^WI 
'*k-d«b'l1ehl F^F F> ffe U«h<TT "§, Ffe fe 
<Wc|}| tllHI'*l 3r||*<sf :- 

(1) FtT f<hi dMi<M FT F<f*F Ft fen^T ^fVi 
6/6 arFrftFTZ^fe^/i FjFFfefefFRTt 
ARPsff Rf ^r ^fe wNF fe .4 "STfew 
R ftPfftfF i 

(2) F?Tfeefefe.FFi 

(3) TTIFFT fe F#T I 
feRJ F^ TT$J^ fF % '4ujk«lk fe4«m 

«hl4 ftfe feffe ^TRY «hifai^ FR ««hfli 
11 

“ d+dfel " Ffr ?R Rf cjjffyd fe/$FT3ff 
Ft <s*4KqKT Ft Ife F>F cftSTFcTT F5T 
Mfe feFT ?T3TT dH^dd Hi'iqi cFF^FFt' 

fer t 

fexjuft ( 7 ) ; fer—fFfecTTT FTfe fF fen 

d^H^qK F5F Filfeid <rfa fe«| «h<^ F»t SFJFft 
FFF Ft Ffftt q’llfe I 

( 8 ) : FF 3TRSFFT t fe 3TTFTT FTtSTF Ffe 
TO ^ ^fe ^ ffe HT?F STfef FtF fefft 
15 ^FR^FTFFFtfefet Ft I 

fewfe ( 9 ) : TTTFTTT feTTt Ft FwFffR FST R ftfe 

fttt^t R ferit Ft fe R «fz ^ ttfrF 11 

8. TFR FT3J ( ^FTF $9TT ) : 

«d4 fer F> TTFF Rf FT^ 3fe facfe tF FTTF fet I 

fed, RIftrf fFTeiffe forc ^ ^i+dH ftF fttf Fdra 
fefa ffet to t :— 

(1) 15 R.25 fe # *JFT ■«|RrwT R feffi *dF fee 
dFFF 100 + 3fTg Ffe t I 

(2) 25 tF w F?t arrg Tfe °fP*rT ifen; 

^ 3TR^R 1 10 + amft sng <r q wra Igrfwr 

Nc^tjd 41d) fc ('»H«6 MSdl't I 

Ri^\q 8JR-1, ^THTT^T Pl^H ^ ”4 140 M.RM.H. ^ 

"5FR P«Wlfd*6 $?R -3?R 90 FR.RR. ^ 3FR '51Wl1d«h ^7R 

^ -RR #TT ^TfF^ 3k ^ SpqN ^FTrY ^ 

3TRft TFT ^ ^ Wd ^ qifpy, I^F d'wJI's^K ^F 
3FPTtlTd offt Rsl^ ^ hcii cn | i’iJ qif^Q, Pt> qqtisd 

(y.<+Hi$4d) snf^ «fFt to tf^ i 

■RI 5«q>i q»i< u i i*\£ ( 3ihTPi<*> ) qlnid't I mihciI ^ 
Wi ^ afk ark ^Rrt 

Rraro (P«w4ty) ws ^rF ^fF ^thF ^ifF^ i 
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Rr ^ 4wfl<c|K ^ fF^ R 'RT fF^ ^ tF 3ffRT 
^■Hdl «^d(d 4rs«t>d ^ FF =hF 4 ll I 

2. ^TF ^?TT ( T^rT ^TST) dlM-l ^»T dOqti : 

RprRm ftF wrd (*u*k 1 ^FFte) few ^ft 
FWTIT (F^fe) ^Hld cFRT ^Tfej; I fetfF few ^T 
■q? T4RTFH ^ ^ 15 feR w fef #n 

^Tfef I YFnF ^3T ■qT ^HT fF fe ^F fe feFR^RRfeF 

qi*5 RiPhci 3tR 3TRRT ^ Ft I ^TF *FFfF FlffeRd ferfcT 
^ xWF ^ RT?^ FF cT*F Rfe FF» «bHSI ddR ^TI ^lfer| 
^ ^ 1 jfF FTF F^T Piq>iei FR qld F>F TFF FjF v pTT ^ 
3K^ ^fF sik t^ft 3FfR Rfe feF^ fefe fe fFFffF ^ rFf 
^■^■FTFFF^BJR^fe WTHT^lffe IFfe^KF^^F 
Re^F ^F TfelRFT WT ^7 ^ cTfen ^Tffe Fife FRT wA R 
feFf %WT FR 'FTFT ^ F Pi=hd I 

Wleil ^ rFf r rtf ^rfeF (^fesrd 3feFF) f>Ff?t- 

F^T FR <^Sf siicii “t ?R Rfe *H< fFF 

fcfe R d 4 lNl 'flldl "f «lF FRF fF RT^T F feF I FRF *F WT^FI 

200 '^r.fr.rf.'fF. fft rF fufF ^ siR frfF ftf ^ 

MFF-MFF FFT Pf«t)ld1 Fife ■f t FfeF FifeF> ^Ffen ^Flf FS^ 
R fer TR FT fe FR FTTeTF ffel fFfT t I FF PTlWlPd^ 
^VTT F^lfe ^ I FF 3fk FFT Pi=hicil FTOtIF fF 3|Ft ^F Mpt^ll 

Tpnf m 4 j R i ferr ttr ft tttf 3|R 3t^?F ff^ frtF 

^Ffen FTFTF FFF tFF ^FT FTF: Ff FTF cfF FF FPTTfefeF 
t I FFF im FTfe fFfF 3TFfF F fF fen FlfFF FFTfe 

FRF F> d*^l TTFF FF FF1F TTnt ^ IciM, ?TFFFRTF7 Ffe ^ 3 ^Ft 
F^T^ OfsM 4 lcid Ffe ^ I FfF fFfTTI HSdld FRFT FWF fF fF 
FRF F ^ ^TF FFT Pichid FR FR5 PhcL ^ FTF FF FTTT feFT 
FR I FWF-FRTF F^ ^f ^ FFT PlFId-F FT FFT ftfeffi TFT 
FT «FftFf FFcTf f t FTF ftft FT FF FTFF fF RftF t FFT 

ftRTFT ^T: FFR Ft FfftF t' I "TTlfez fe M TFfeT 
J ldd) Ft TTFkTF ■§■ I FTtSTFT FTt dHp-Rft F fFTF FF FtF 
FTt^rr F?t ^rfe feFF FffelF ffeT^ feFT ^TFTT FTffe I 

fr *Ffs4>d fF^ fjF ferrF ^wftFR ^ tjf TirriFftcF FfM 

FTTF ?TFFR FF FFT fer cfF FT^ ^TIF) W?F FF^3F F»F FTF^TT 
FRfT 3tFt Fffe (FTFfefa) ^ liftFT fef ^tTfeF Ft 
feft ?F R % FRFT I Fft FWftFR FF t^FTF % 
( ^HFtItjRfT) ^fTTFTF, 3TFf^TT, FfSFTd ffefef ^ T^F^ 
^ 3T3*RT Fft Ft FF FWftFR FTT FF FRf ^ TTTF ftR FffeT 
FR TTFRTT t fe TcJFTfe FTFT (FTFFTFfefe) fet f 3?tT FTF 
FTT ch-H Fit Afs«hd fFRTF ^ tF7lF5T ^ FT& ’’Yfel ftfT1F> 
FTF 3TTFdId sfR FfeRTTW ^fFFlF Ft I ^fSFRT PFVfet 
T^F^ ®dS if^lT dld^R TTFF FTT fF P^dPtF»d FT ^RtTSTF 
FTF?fe ^TF TR^FT, FRFT 3 tFt 3TFFT fTFft FT^ FH fet fel 
feTT FT J^chd FF^ ‘feR’/ 4 STFfFR’ FtF 3fftq TTF 3RFTfeT 
fFfF I ^tR 3TFTR FT RWtFFR Fi ftlF fF^ ^ TTTFF TFF 
"FFfelF Ffe FrRF fen, STFfFfF ^ FFTF FiF TTFTFT FFft ^ 
feF. FF Ffet fF TTFkTT f fe ^nfeFR FH FT^ fe FFT 
3RFFTTT R ^F R TT3T FHTT I 
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10 . qfa RR 4 ^ qfFRT 

12 Fq4 qi qq4 srfawqqq 4* q*fa4 qif "qi4 t 4 3^4* 
ST^TTf rrar 3TRW qtfqq fa>qr RRT RTfFq qq qq> 

f4q*Rqqqqqqq4Riq i144t <pJiwi RRbwr ©qetuiql 
^T W-75! 37^ q*4 nt, TT^fil 4) cfFth® 4 6 

^4 37Rf^ 3mm-^ 4 faR q*l4t fR 4 WFq q4^ 

4t m4 qrf?q i 

11. fHHrefold Slfaffafl qfaf qq faiqi ^RT 
qrfFq :— 

0*0 WfaqR 4t 44 ^pff 4 3R0T q^FT f 
4U nR 4 qfal4 qq 4lf faff q4 t I qfa 4tf qqq 4t 
^fat 4 4 qq4t q4$q qqq fa4qq ?RT 4t *n4 R[%q | 

qfa^^4txgq4qqFnR7Rqf4qT (^l4¥H) qi fanffa 

V$ 4 jzfam 4 4 ^4 4 q*4faqR 4t 3TTOR RT n4*q 
4fa<T q4‘ f4qi W. t q?4 % qqq qft 44114 «W^ 3T# 

^ 4 I qF ^W*T ^RTT^T 4 r «n^K 4qT 4 STeM! 3Fq % 
4qr4f, 4qI Hird^il 4qi, 44fa 44faq4 4qi qq 4 q>' 4fc 
44fa #4IPnO 4qT (nsqr), <+l-sC|iI fa?pT fiRpKlQ 4t 4qi 
gq 4, qr" cmi 4N nsqr fzftmt 4nr qq 44 qr" ft nrqq4 
t I pqpf)r«i q4m qjfqqqft 4 Hl'Md 4 faR ^T 44* 4' 

faHftdftsifl Hi 4 q 4 d ^HdiiO 4 qfleft i? ;— 

(l) qnqqq 4*qqrz araqr qfa -mt ?fWt4' wr 
q4 qF<im qqq qqq 30 fci qqr 4 4 %- 
titor 4n d4HWi nfa? 4 fan; 4>q i 


(4) qqq4q<p 44 (44 

44) 4 Treros 4fafe 
4 TR-'ii4ci qqn 


(5) H?d TFq ^iH , 
37N^h %^t w, 
fqqr 3TT7t7R ^TeTT 

(6) qrefl q^ qn 
wft f^TOI^ff 
(^■feqqftzt) 
^p5a 37«RT Tqq 
<fpn diq> qit qfM 
HqiC'h/q.dP^iqi q?n 

\1) 37h/qi cfi'Jti 


(!) %# qq? qqq if qrqpq 
^T "4 V.ch 3 t1t o^fqPi 

^ ^di ^ qrn 4f 
^qii4d w qr^ to q 
H’Wiq'S °hf4fd 6^4 q^ qdi4) c 41 
q«7T ^ d+dld)! qNf qqjR ^ 
qqqt %q q^q i 
( 2 ) ^rri' 37 k 74 wr^ 
^fqPd 7T4i41d4 qnq ^ f^rq 
3RN I fWt 4t qqq qvt 
wnqr ?f^qqq?rqTqq 
fan eniq qq 30 ifkrf 

^ ^t4 q^ 7^-c^qlc4] wqf 
^farq qnq 1 

d+41 +1 qn fa:-<mrfa4 qrn 

3jqnr ^ qqqf ^ %q 3T?S7Ffr 
Tn ^sfaTq 1 

( 1 ) qfanqiq^ 4i qfiffaM 
n 3 T 37 TR fnjfa fapii mqqr 1 

(2) n^fr' nfaxT nqi q^ 
fann fa^JHH qr 3TOTfi 
Tn it 3faqq 1 

( 1 ) ~3fm sfk/qT qns qfW 

J( c (l5 e h qW qVq I 


( 2 ) qfaf nprr-4 q^tqq nr qfa 1000 4 4000 nt 
3Joqn t^fai ?m qfMrft 4 wnqq 

qfsr (faqffaqs) irt 30 4fqqn cm ft cfl d^Hld4 
^qR qqq fi tt«tt ^r-cmqfaft qhff 
qmr ^ mqf ^ fnq q4q 1 

( 1 ) qn nn mqpr, 
qqq 4 fatfafaqr 4 r4t m 
fest ^ 37wrq! qr 
sfapq 1 nR nt qi^q fafajf^n 
f4qfa qr qNf 4 

HI folded qr 37R qi4 

^qfaqqf qn si wft ^q 4 
■sfat^q fafad 4R ^ 4^1 qr 
414 faq qq faqq 4(ii) 
sfafa fa^K fnqi w ^«t»ai i? 1 

( 2 ) 4'*i) q>i4l 4 qrlfadn qT 
qfaqr 4qq '44 qr ^faqq 1 

(3) 44f nfaf 4 4^r 
44 q? ar^qfat ^q 4 3faqq 1 


(8) 

qqq, qm, qn (^. 

( 2 ) qfa 3qqR 4 3Trqfqn 
W^mi Pd^JHH 4 4 3 tftt 4 
^q 4 3rqqq 1 
( 1 ) Frm qqqr 3R*q4 ^q 


qq. 4.) 4 Fens' 

4 nqnq 1 


nqqr nqq wr 

(2) nPi'id'd ^qqr n4q 1 

(9) 

q< HpddTd nqjq 

( 1 ) mqtqq 4 qi^ qr qqq 



qq n4 nFTqn 4 n?-m 30 

( 10 ) qqq, nn, nqn 

4f4qn 4 spqr 44 qr qpqi 
( 1 ) qfa nm-nm 4 nqn 


q4 4 'Ji'H'aiici 

q 4 4 r 1 


4n 

( 2 ) qfa qr4nm4FnRT- 

(11) 4fkdMVfi 

fz 4 - 3r4»q 1 

3qqr4 ?n 4 nqN 1 


(7q) q^ fan 4n 4n/441 1 


(q) 3^4) did 37^4 ^!cd"d 4 qr q4 3lk ?kf 

qqfa 4 %q n?4 44 q* qnnt qm nr f n 
q4‘ (srqft 4 |q qfaf 4 4n w^n 
' i i4 , h) 1 


(3) 4?n.qiqif4qn n?q 
4 fnfafan 4nfa 
qqfa^ 









[*rm i-^rg i] 
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(3) dWl «5Tcft 3k - <WWd 3^@t $ afo 'SRft 35T 
^eliq T T z ?f T <T tw "5333 3 bNt fl 

O) "3k kz 3k 3kS kfalk t 31 3!?f | 

(3) 3k 35? t I 

(^) 3k iR*fftwr,.- Itttt 3T wrkk crt 
35f ti 

(3) 333> akk, akr kk 3k «i”ii«i<i 3kt fa«t»i*i 

3T50T % 3?k 3*l«t0 3f=33I ^cff-^lTd *qflH 

kf&cratt1 

(5) 3^ ^ <^r kkrik 3?f i i 

(3) 3k$ 3^331 31% 35f t I 

(z) 3^k f3rkt 3n 3T ^rH kfark ^ fr?TH 

35t‘ t fek 3nrkk 333 33 331 Bk 1 

( 3 ) 3 ^?kkkin1 1 
.0?) 3^k3lk (3P=^33T) k3 3Ffi I 

12 543 3*3 3)3551 3^ f3>3k l^kt aTO31^I313lt 33 

331 cTHTk, t^pk' UIHM 9H<IR3) 3k$T3 ^ 31T3R 3* 35f 3131 
31 ^13531 1?, ^ 33 ^fe41«IM»l 3k4T3 3>3?T 3^t 

d^ltf 33 %31 31431 f^#‘ k3f33 ^IfH^I 3%! k 
3Tp33 k "H35<3 13531 3T31 k I 

wnpft ^ iqre*3 3k k ^kr *3i3t fofocm k^ri 
(kkf33 3T«T*ff 3k r^r^l 3kS3 33 k31?H 3R# 3lk) ^ 

arm 33 fkofa arfim kkrr i 

13. 3*kMrk ^ Ffiw 3> 3k k k*5 3k fk# k 
kfeoRrl 3t^ 3) 3TWiy 313)111 kNkt 35lk 3> lci4 3 7 kt53R "k 
3R3 T5TTR33T 31 3131*331 35T Ikfa 3Rk k 1^4 3^<1l<rl k 
fakt 3q^3ci krkw 3k ttcttf k 33 k f kk 3fs k % 
3Tkk3R fkkt 3Fffk3T k 7 ! 31 1335R k 3tfe3 t, .33 3^ k 
3T*3$1 fkkt 3T*33RrT k H41f<=l«t)l< fksil41/33tf3?ll41 3?lfS 3k 
3^TTFk 33k f I 

33 3kf ftk k 3k 3313-33 k 3T393 kfe 13531 
3T4 I AfScbel 3k$I35 3k 31441 TT3 ^41 3T%1^ 131 "^rkk^R 
?RT k 3Tk%T 3«33Tjk3? kP3T33 k wk 3T313Sk 3k 
k313RT f 3T 3ft I 

14. 33 3*kl33Tk'3k k 4ls=h<n 3t^ k t3>kt 1k u l3 
k fl2ldl4> 313^1 35T3 31^3 t k 3^ 3R3 ^R33T, ^ 
33133 (kr f33FT) ^RT fknffkT kf3 k 100 33k 33 3Nfa 
^J^3r "331 3R3T sVil I 3F 33 3 T kt33lk 3fk 3T3H 33 
1331 MII4.MI krk 31 h1ci)^ 4ls«h<n 3fk {*KT klfkd kF3T 
3133T I 33f3? 3R3 hihqi) k 35 Yp35 33133 fk3T 314,31 I 
OTk3R 3k 31331 3T3kl ^ 313 f33k k3F^ SFRX 33 


^33*3 3313-33133k kkW kk 3T 35 3cr)lsl 33313lf53 

Ikr <i**ils3K 3 k hfewi '^W gi« 3fkk3 3 H 33 f 3 >^ 31 k 3 k 
3k 31333k i, 13^3 3331 #1T I 3wft333 SRI 3^3 13531 
331 *33*3 33FT-33 333 P^febcHl 3^ ^ PH^4f ^ 

3131^133k 3> 313 335 Tjpitk^fl ^ I 33 <J*41s°iK PkPtiCHl 
3 )i ^ 313k *53^33 5l ck ^3^ 313 33T3-33 3k 3fk 
31393 5kk 3l%3 I 

’3 7 kt33R 3k 35k kf533T <4ls k 1k°f3 3k ^3313I13T 
5ik ^ 21 far k. khR amt aikt^r 1353 33 kkt 3if53 
33331 3lktkt3 AfS3)<ri 3l^ SRI l3f33313k^lf k 1^3 %3 
33 313k3 3k ^3t35R 35f %31 ^31 I fkf^cRl 3^31 k 
3T3tkt3 kfS3^T 3t^ 3k °H4W\ ^kt33R ^^31 
3k I a^kkt3kfe3^3t^kSR13k3k3lktf3l3vc31 

3k31 k 333 k fek 335R 33 3131 33T 35f f^3131^31 I t^l 
331^13 (kcl f33R) ?R1 3T3t#3 kf%33T 3t£ SRI M3 k 31 
3k^T 51139335 35lk315t 33t 3k ^TTTTrft 3f3 Wfkl 

^3T k 3131kf933 333 k ktcR 33t 3T3fk 3131 #k I 

15. 3T3tkt3 f3f3R3131^ 33 fkk3 3Tf3T3 5t31 5lk 
9«k> 13?5S 3kf STkel 35t 3k 3133t I 

kf^3>H kt^ 3k ftirt 

kfe+H 3fNl3T ^ MMMh ^ IkHfdHacI "^331 

st^rnkt:— 

1. 9llkR<*> 3^331 (fek3) 3- t^Ttr 313313 3lk 
3lk k 33 T 33 ^ikl^dK 3k 333 3lkk313f33k^5t, 

^ <jfkct 1J31591 «s(41 3T153 I 

%kt kk ^lt33 3k 3^35 3f$3 k 33f ^ f^3 3k33T 
3131 35f 33?3 W^l f33^ 3k 3 331^313 RT35R 31 
ft#M 3lf331Rt (313nrf^3 3T3rftk) 3k 35 33 c rf) 35f 5t 
3mt ik %k 3kf kknk, T33i kkkt k3 31 Yiikfw 
^4tldl (3lfed1 pjjfta) 35f t f333 35 73 k31 k feT 7 
3T3N 5t 3315t/33k 513^3 5tk 3k "3313315t I 

35 313 33?T kkt 31%3 1^ ^3?33T 33 393 3f3^T k 
33315t k3S t %T3T 3<fal3 k t ^R kf53^T 3^3133 335 
3^9313T3R 33FTT k31333 3R31 31^ fkgf33 k 
3Tkt53lk k 313k k* 3T33H "JJrg ^3 3T.kt333 ^ k9T3 31 
31513f33t 3k k35311 I "313 5t 35 3fe 35T 1^31314; % 35 
393 #3^ f3R3T 33FR k31 3k k31331 33 t 3|R ^3tS3R 
3k 333hf53 3Rk 3k W15 53 5TeT 3 35t k 313t 31154 
33135 3Tfk 35t^ k3T 3t3 5t 3t k33 3|3 353 3ftfkk3 k 
13T3R 351RR k3T k 31335 Hlil 331 k I 

3f5<3l 3k 3%1 k %4 %kt kst ^132T k 

4fs«t><rl kt^ k 3* ^3 k 5R53H33 13531 "31431 I 

4fe3>ei kt^ 3 k kkte 3 k 3h3t3 t^i 314311 

kk kfe35^T k 533 35^ <5*^1 ^R 3T33k k31 k 
k R 14 31343 *t><K k\31 "3131 ^ k ktk 3T vS'Hoh 3Rkt3»R 
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RlA 3TNR rA RFTg RT RRTft A fej 

Afsdiert AtA Af At <SKwl «ldl£ At ®^r tdRT RT 

RRnTT A I 

RTRciAf rft MfeRd AtA rr rf IArtc Ft 1% 
^tRT At fedM. <i*4l^qK rA RiAPh RFtA A* *3tzt-Rtzt 

<sKl°ft IrIrcWT ( AfeRd RT ^pJl^d) ?RT g* At RRTclt A RFT 
Arseni A )4 SKI FR 3TTTTR RTT R7RR R«hl^ fRRT RHT 

Riflg i fAgfAd RrfRRrrct FrctFRRA Ai f*%rr rA Ate rA 
TFT {jfVd %g RnA Af RAf RdmIti dAt A aAt ^qlA> RF <ski<0 
g* At ^ At r«i«s RTfRRTRt ttrt gRt AfFR>n Ate At rirA 
FR «rlAd Rft FRfpRF AtA A> fag RTF RdTdl A 1 

RfA ofAf FafaRK 3TRTT^ efk^R 37RAR RRR fRRT Rig 
At gRTR HTl^Tr R>t 3TRfR tlifelKuiddl *5: RFtA "^t «frH RFt AtAt 
RTfAg I PnRdd RRfa ^ RTF RR gRTTt Ft At T$ 
d*-nl S^kT RTt Afa 3 TtA R>t 3TRfA At fag SRRTI? AA RT RldPd 

Alldd F <b\, PiglAd At Rim. rARr A Art ffafR RfalR d'M A 

fFRi rtft RrfAg i 

rf Ate Rh^i Rng fa Rfg rAA FfateRR faRt rt*r Ar 
At Rtfed At, At FrAT RRR fafaeRT AtA FKT At 3RRTf RR A 
3 h^h^<w RttRF tRTRT 'jiim.mi I rqlRTcRI gFRTteiTR, RRR TRiRkRT 
Hpl^m RF RFT Afa RRT F^RtRRR did RTA At fH u ld A> 
rr rrjA t i 3 ?rMr fAtARRi AtA rA rAA 

3TfAR Pi u 1<h ^RT FAIT RRT fdTRl «A dM^dd RT 

3l^M^dd AtA tA RT^ RvRTT AATT I fARTf d^HlddK rA 37RtAAl 
fdPhoMI RTt^n «A 3TIRR R* 3R*nAt ^R A ^q^RR AtfAeT 

RFt fAvRT "RT RRRTT A i 

(■5F») 4uH<cik «FT 3ttT AtWT 

3mt AfeRRT rA^T R tjA duil^K rA AR=#rft3R 
rA%r IArrh An nrfFR 3TR rir nAt ft Atnm 
(fFRot^R) RTFRR^RRRAnTfAA I AtA 1AA Afe A dferlfisld 
AdldAl rA 3TR "3R dufkdK RT[ «TH fAAtR RR A 3TTRAAF 
fnRI ^TFT A :— 

1. 3TRRT 1 J[I RTR .. 

(W 3T$Rf A) 

2. 3TRRt 3TT^ sfA ^FR ^*TH fARA.. 

2 . (n) rri 3rr ^At ^nfA R Amn, RF^rAt, araAt, 
RTHT^fe, RlfdRTRt 3TltA A A IArA A RAfAeT f, 

fAro sArcT nd W2F: ^RTf R RR FtFI A? ‘FT r Rl 

‘RFf'A'^rRdtfAR 

Rfd : 3tR *fT At cfR RTfA R>T RIR RrTTFR 1 


R5RT, Rn Af ^R 3-TTRT, FRI, rA «ft-Hl<t, t Ar>A rA AIhiA, 

TJSf ^ ^tRR ftF^AtfeR, l^T£RF§<R ^3R t? 

(^)F^^^AtAtRRtRT^feRTlRR^ R>U«I^RT 
RT TFRT RFT Ft sfk fRRRR Als«b<rf RT Rf^idxri F^IR 
Ptidi RRI FT I 


(R) RRT RT^ft fRRTZ FIR (RTRtfRRT) RR 
■^RR Olsdci ^AtAtRt/ ‘ertl^eh* ‘^fRRRT §cdifd, RRRTRT A? 
RfA FT, At TRRiT tRRTRT : 

4. RRT 3rRRR5t 3TfRR7 RiTR RT fRTRt <jRt R>K U I ^ Pt»^ll 

fRRR RA 3TRtRTT (rArAr) ^? 


5. strA rItrr n rrr Af fRRfArfeR ®qft A :— 


RfFfAFTRtfRF 

grg n rrr 

STTdRt f^dA 

3RR^ fRJFA 

Ft At frrA 

fw rA 3Tig 

RT| AtfRF 

RTfAfRAgeg 

sng sfk 

RtT Rrg RvT 

ArfrA 3TTg 

^t ^rA A, 

TRTRRRA 

RFTRT 

aAr TRTRR 

Reg n RRR 

3TRRTT 


rA rrrf 

TFRlA 3TTg 




srk geg rf 




RFTRT 

1 

2 

3 

4 


RfF RTF! Alfqd 

At At, rrrA 
Rirg sAt 
^rtrrrA 

3TRTRT 


TJcg^RRR 3 RRrA1rJFFA 3TNRAfn?Rt 

RIFT rA 3713 R^A’ RtfRF RFFIrAt^ 

3iftT nT A, RFRA 3TT^ Ft R^fA A, 

RFRR afRRRTRR ^ ^ RRR 

rA 3TR^RT RFRft 3TT^ 

3^ "^rg RR 

<+>K u l 


5 


6 7 8 


3. (RT) RRT RIRRA RTRt RRRT, RR7-RR7 RR AtA RTFTT 

rt rA^ gRR grsTR, r^trt (rtjfr) rr rsrt rt ffA Atq 
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6. FFI fa»TTt Afe*o<n «<W ^ h(I«e1T 

F*t? 


7. FfF 'am ^ TO ^ ^FT **l’ 3 Ft Ft «M?1I§H 

fa*ft (tai / PH flF i a ff 3 ff (ffD ^ faiq anFFft 

FTfaTF&F^Ft ?... 

8 . Frten fifu Frtetft F?tF ft ? 

9. Fte fjf alft f>ft fi ? 


10. Afeditf Ft£ Fft FTfar ff mU^iih Ffa ollTOt 
fctm fft Ft far stfft stiffs tti^r Ft ? 


11. 3F*jFF Wft ^3FT 3ft TfafFF FH+lfl clFT fwi« 
<3 3PJFR Wt $ FFT 3 3Tfa 5RT 3t F$ fawt 
tjfft 3f F»t Ff fa^rfa ft fa«l HMfl *tii«*itl Frt 
^hi*) Ft ftTF <^ 1 *^ Ft 3Rpfa farftt Ft Fnfai^ ftt 
wft^H l^3t *i^HIL^^fa*ft HScF’JofTJFFT 
F>t faFHT STFfaTFT Hl'ft 3ltT *J?t tlWK F» 
SR^fa fa^faf <£ fafa 3faN FTFT FTFFT I 3} 

ftFlFTM ^ ^kFT fa3t 3t TTCF ^Eft Frtf *IH4>Kl 
fa^fat I far M f^ fftf tjfft Ft t ft fa3t 
Tlf^rjpf TJFFT FTt faFTFT t eft 3ft ftFfa FJT 
Ft '411^0 I 

TPFtFFR^FTFTSTT. 

■iMR*fa 3" SKII^TT 

eft stktst ^ rmw . 

vtwrf-l 

(-gr) soften Fft TrrftftFr Fffart frfeF>M Ft^ 

Fft : 

( Suft^ T T FFFTC) 

1. TTTFFF faFTO : 3T^5T TTTFTC^T FTF 
Mfa u l : 9dcil sftFF 3feT 
F>F (^ft FdTT F»T) F3R 

FrJtW^R FTF FT 

FFF 3* FTt^ FM Ft 3 ^3TT FffaftF 

dWHH 
T5TFt FTT 3 t : 

(1) TjnTira ^tMFT 

(2) TJ7T TTRT faFTT^TF FT 


3. 3f : 

(1) Frt$ FtFTft 

(2) T^Mt 

(3) f 3 F^F TF^ft FtF 

(4) t$*Z *fa (F?fas 3H9? fa^3R) 

(5) eft^mr (fa^fFfa^) 

(6) '9Hi^R F?t 

fftwn faFT ^ 

^CFJt FT.t 

•I'JK FI 

Fm F^t FI. t 

FFT FT. 4 

ei$»u4jtr^ i ft. 4 

(FFTZ) FI t 

4. FTR Ma^^T”. . .FJFFI 

FIFIFiTF.'FTFIFTH. 

5. FfaFI.FlFTlfF. 

6. FfafF?tFT?m. 

7. TF^B FF (falfa^t IWF) :—FFT FTRtffa' 
M^lW FH^ FT FTF ^ sfat fa>Ft 3TFTFFFFT ^1 
FFI FeTFT 'f I FfF FT, Ft FFFiT ^ ^4t<! I 


8 . FftTTFFn FF tTTTSF) :- 

(FT) IFF : FTt i 3#TF7 faSTF : (3TPfe 
FTtFF) 

(^F) (^) 

FH FT 

25 FTT FTFFiF - 
^ FTF 

' c ^F°PF F> Ft iH'ici FTF 
(T§T) ®cTF ^fK faTRlfaFT 

^TF^lfaFT 

9. FFT (^H) ^T TFTffaFFFI 

(to^T^l) 

?faFT 

(F>) TF^FFiF 
faerft 

(^T)TFFlFf 


FRf4” F>t FFFTFT 
w$. faci. Ffanrr 


2. TFFT 


F^FcFFIFtFRt 


FF^FT 
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10. : cfto^TTTRf^RT 1 it£ 3rfa qffapq foRfafaffi #T cRlf 

11. ^ .' 

12. ^H*fffa e^T ^I-hI ItoT ) :FT#afa 

^fe&4fa 3Tfa ^T 4*fa I Tp fa*4qrq (ii) ... 

(^0 4^r ■q^n t? (iii) .^ ^q 4 

(m) fa ftm bHeci (^fafro) 4f44 3T ^ 1 

(TJ) Tir ^^'1 (iv) 4 3TffR 3gfcqi4 t% 

(■q) t^iPiftfafa* i fat* 4fan 

W^RRS f&mfill i-^q^qqqjt^fr^TT^SRT 4 q4SP>I q?Y faqj 

(^r) ^frf^TTT (^r) w i iq faz?4 3rftm q4‘ | 

4^T 4 ^H«5 P^*! ^ 

f, F5^4=h fq*fa ^ : 3?^T 

fat* 3 t4RR 4 TRFkTT t I : F^TT^K 


^ U| : ^ o*+ikqK *T%eTT t sfP: cfF 12 W 
^4 344^ Wl4q4^t4^14fw?9 4- 
3T^HR 3R*qf ?tq4 3?4f^ 4lffa qR f^RT ^ITlRTT I 

M. fan fa Rati 5 4fa4 4 4 ' 5m1<ciK ^ fan 

^T ^ fat* RTtSFT %RT trh f cM 3?fa 

*»M ^ f^n qrqr i; *fat-*rif4 fasfa it 
%q 4 ^j ^ far* trf 4 qyq 
ifcnsfi it fat* 

W ^ qpiT TRI f : — 

(1) ^ F^IfnqPi 4^r, 4 f t* (fat^T, 

fq^T, rr«TT fa^) 41 f TRT 

(flFT*),^f l^TTq ^T^ (^ ^ 

4f-T*, qrfirq (q^) 
^-■q,TOTt*qfTiqik-t* jt^, 
4t T*^ 4 fafaFR tqq4 (^‘-t*’) t 

(2) 4t. 4t. i T*q. Cgq it), 3Ttf. xrq. t*. 

3TT^. tnf. -qq. a4., 

F^ftf^RR ^q ‘^' ■qt tro^ qt. 
R^q/3T3WT w) I 

(3) RT6iq$qr4md4>^ftfqqr (^q^), 

I^TT -q^rq | 

(4) srcf 3Tt T*qr Tiq-lk t* I 

(5) 3nf 3TR T*s T*q-'fe t*, qR#q 

rf&fi i '±\m<b qri4qrd^ ^1Piq< 
■gq‘qF7 r i 

(6) qkcil <4 ‘^w^k ^qr, "gq *q?' \ 

qqr vj^Is^k ^4Pq (qiV-s) ^Rfi ^ far* 4^ "f? 


R'll'tj : 


: 


Hfs=hcl «<W "JJFT 


Trqq-n 


^nft^qir qrr ^reR /qfcom 

1. 3Tqqi "TFf fat3 : 

arcrtf 4) 

2. 4c1 'Rqr 


^Rk^R i FTcn^R 
44 '^HfaqPd 4 FRn m ferq 
^ ^ 3T«q^ ^ FRTT^R 

4to>H iri ^TTT tq^ -3TT% ^ fat* 

: itt TofaqR qft s5TFr ^ tt^rt t ^ qfq 
frrfe fa=tfafaF #r qqf 4 4 fa4t ^4 ^ 
3 trt4f 3q?4 tro4 fkq4 qR4 qrfaii 

qq RTR . 

(i) W1. 


(ii) .^ qqqq 3T?orcq 

(iii) . i q^pq 3tw^ 4 3Tpqn«q 

: aqsq^T 

w : F^tT m : 'RFFT 

ffafqr: 


■qfrfaqj 3 

qnr 4qT34yq4 ^1 4T^rt faw faq4 fat* fh ^4^ 
it qffam ^ sum qq n4f qfl i4 4i 
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i. smfts fast, smfti? *w fajpr 

Ai«*»n #4ifWI fasr, sirfata 
^r ufffcF fdPwfa fasr afar smfts frrfant fasn 

(*?) Mflafotu :—tr fasrfaf fa faR sfa faR sr 
<j^l<;wfassfafafaRsfNtwsT7fatffa!?fazfaRtsfasn 
strops #tt fam to fafatSipfarfa sr s? ^sss RR» Rfa fa 
fas sftstar sr twst fasri sft tot sfaTO fat fa#«NHs> 
fa rtt s Sifa fa sror farft ffaft fa sfaro arafafat 
^SRT S5T fa cI^jhk nRefl^r fat ^T 3ISfR faSRT fa HIRfal 
sfrfags fat arsfa fa fans sfe srnfarft sr ss sps rfstsa pw 

Sfa STST SST fa TTTTO URT fat RjR 3Rff^ fa) 

aTIS^SSiSIJTITT «i«NI RR ^1 

(^) sfriTOi :—tists arfasnM fa 

^T/^ ^ l?ftW0T "cn^TSim 3?3«R ^ 

fat arafa fa %r stropii #n ^nri zfa *?? arafa fa f#R 
tot strom #fa to#* sr to *?? tor fa fasi fasi afo ^rft 

sfaRTTR ^fafa WRt #ftl ffafa SSS-TTSS ST TOST SRT 
fssffts IfaST ^TRI 

W Ifajfos fat TOiTftr .—=sfaNn fa) arafa fa 
fans fafa sfaf fa 3 ffarft rst s* fat fak fa fas sfa# ss 
fafacT fafen fa*r sM$?rfas afatrorM fat fagfts tost 
fat^TOfat iffasifafrosfaaTffaRsii fa fas (2) fa 
^ fa st-jsr fat s{ aq^ynrHTTO* sntsi^ fa totsto 
fa TOfrsfa alk fam 3 szfa fa to sRfam R^mfaftm 

3PHSST fa S^PPITO afasspf famfrq ftl fa STSfaf fa fam 

fafe?? #sr ansTsm s$f s’lsTi fsisj trsir sit ?w>iti imi 
TOST W 3Tfwr tt 

(1) sfs TOST sft WT 3 ftnsft sWtqff^ts aqf^WTft 
ss sspf st arrsT's ^rotssiss* T^ sr ■atTP^ srnf^ror ss^ 
s?t ttwhi s <it tost toto hm$m s»r rosft 't'l 

(2) ^WfNs^^^SST^ST^TO^ 

3 sfa?T ^ ST tfsrsrf TOST ftiST ST TOST $1 


(R) s < i i4 > <k<u i :^-sMw ^t awftr sit Tftftsw w 
^s^^erw^TOR^t Mrs fir w its a^r fNt s^raqf 
4 ^tfH wrsfs ctrf fn^fiw ^ fas Rift ^esf ^ 
sN to# wt sr #Mt a r fir^ rf rsli ^t sss #sr ^ 

S>fSS5 #cRSH # T«n^ «FT fSST SflRSI I 


(T) #TOSFT :— 

(1) ^aiHii 

(2) ^fro #STOR 

(3) «r>p!«o iHflWtH«4» #5-2 

(4) qfro wmVi* #s-2 


it.#t. 3+S. 15600-39100+ 
■3ft.4 5400 

it.st. 3+?. 15600-39100+ 

sfbft.6600 

it.#t. 3+?. 15600-39100+ 
^t.st. 7600 

it.#t. 4+S. 37400-67000+ 

^tA 10000 


fTT# oiRiR«ta TOT 67000 TO 80000 ^ #TR ^ 

^ ^STZTO #SSSR SI# SS #t foR# 1#tT <jq^<W #STa# ^ 

anfasn# sra f i 

SfWtwftS 3?fas>rtt Sifro ^cHHH ^ ‘^HdH ^cR # 
SrtS S#ST TO ST? TOS #TO?R # 3TOS9T, TO #?R 
^fesf^^ 1#S sft’^tqn ST 1s?llf S^ aisfs sit fs 5 # sit aq^sfn 
#»ttl 

HC 4 l[^ TO TO? S# TOST 3TTT TOS-TOS ST TOt 
fas ss 3T#?rf A 3?5T?R STST #tl 

sfafan s»t arsfa # ^Itr frosts to tot sffara# 
sit TTfW S SR# ST sit ffaT SI T*?fSTT faST ^TT 

TOST ^1 

(ST)ufaVUI «HI#tSTST :—SfS fast S>TT U TS7T ^ft 
TOHT S# TIS # SfafalRftS 3?fa«hl0 °F fafas ^ ^ 

i, sit^ sWtrotts arfVsiT# sfavs, tost sfaffar # tost 

SIS STST? #n TOST i Tit ST? SfWfaT S>t 3 ?sfs ^ ^tlH f^TT 

sr sfaror ss rtt s?s atftr tot sssfasf sit stst? srst 
# sn sr? sstss ^ faR sfHtrof # rs» ss-ss sit sr^n 
sft STR^ft faMsO rst sfrras# f^r^far stttts ^ ttts tttot 
sit siR’fti fasj fas sfaffar arfasTiftsf sit SRrtts sviwtH* 
#sr, srnfts fa$*r #st ants #' fsgfar t§ sffar ^ f#R 
3 ?i#rs srtf #3 arjsfii # sr# f strops # ©ss sit 
sisn s^f s»tst #sn 

(tl) ^ :—TOT TtST #“ 3?fSSn# TSTS-TTSS ST 
fa?SIS#t #■ ST^STT ^^t fa STS f I 
( ^ ) fafaTO^faHT :—asrfSSTRt TTSS-TISS ST TS^ 
farfafa a?3T?R fafawi "gfro rs tosr sr# fasrsfaNti 

(f?) SIT? TO fafhnfaSRT fas^ :—aifSSSTt 
TTSS-T?SS ST fasfa fa aq^TTR* fS:^p?S? ^TT# STT? TO 

fafasifasnr ftsrfa fa sis sft i 

(ir)lTfaw? fafa TO OffH :—■'SSeT faST fa f#R Srff 
faR SR TOltRSR %S fHRHIStfl SRT STlfas #t #k 
TTSS-TPTS ST PTP^ST? fafa fasfa fa TOfal TPS tefa faro 

ftfa (Ar-farorfa) # faron s^i 

(z) tot fasratif/sfa fa faR sfa faR sr anttssiTT sit 

SITS SI SITS fa TOT farft fa tpfa ST SfatfaST^ST STPf SRST 
SR T?S>ST fl 

(V) TRIT faro# if fan? STT# Sir Slfaw :—fas 
3TTS?SS»ST 3 $ st faffar faR SR SftfaSPftS 3?fssfatfa* fa 
SITS fat TSIT fa TPS5C farft W faST ST SR ST S»S fa SiS 4 
S^f fat 3?sfa fa f#R S5fa STTST faST far?#’ SfWT ST tfaTT^ 

s i arsfw (sfs fat^ fa) fat sntfapr t; 

Ifa'tj stt Tsqfar sit >— 

(sr) fajfar fat sifan fa io M fat rrsiffa fa sk 
^ fass TP? fa Sipf sfa SRST fasil 

(«) T3ISPSS: 40 fafa fat arrg fa snfa fa sir rsNs 
to s sirs sst sttst iPiti 
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2. folffo ft fa*TT ^ 

tfrgta ffa^R <TOT ^ff^F fiRPufft TtaT ‘R?’ 

(r>) 

farm Rupi farfatRT fat 3TRffa fa fa*H ^fa fRfaffar foqpfa 
xRtgi rrH Rifat fafati fafatfa «aw-a>i«»» ^r fa Tjfa r?t '’rc 
<Hfa ^4i41 RlfaAblfa <4>fa TRR RT fRRR ffaRT ^nt^TTI sRqlcJT fat 

fa R$ fat 3TRffa mR?R SRI R5lf Rfl TTRIRt 11 

-qftRtsn fat 3 trPr ri RftRtsn fat fat£ R^t 

WW<\ fa Rfa RT fag •HOFF fat Rf TFT t ffa 3#|ct)|<l 
Wifa/ffaitRR/RTR?TTfa fa 4 m^cki Rfa t RT faHtsn fat fR 
arfafa ri fatfagn fat Rfa ^ 3rfaV fa fang ffafat ttrr w<*>k 
gRRTRfafac^faRTFffa fafamt trtrT f^ffai Rwfat fa 
fan* WJ3?T Tfff faRT fa TR 3TRfR rt Rfa ^ SffaR fa TFJFR 
fa Rfa RT 4U4)K 3RR 3TpRR?TTt fat Rlfa ^JRR R?T TTRlfa t RT 
.fa fag? TFfat Rf? 3TfaR RlftR RTT TT^Tcft t l 

(^) fafa ffa ^tt tftr fasifa t, fafatR fafaffakt im i 

■gR ‘37 * 3 Ph^«K 1 TTRt 3TfRR?T7t, TTRTRR? =t>I4 h i<n =♦% Pi<H< 

fa T51K Tte k5 R^ «fit ^Rl 1 fat R?T fa^ fa Rig 3RI^ fa 4 
fag RRfa 4> l 4m<rtt) f^faFR fa RR E M^Hfd fa RTR faft 
R?fa fa? ftfarRT TlcW fa fatTRfafa H 41-1 Hi fa 3FRRT fa^R 

RTR ^IHi, I 

(R) TR RfafaffaTT RTtSJI fa mRumh fa 3TTRF RT ffajRE 
fafa fa ^Rffal fat ETET 7mg ffafa fafaSFE RT 

facTT^ Rf 3TRpR (Rfg fatf /f) fafal R?E fa E?E 4 e 4 fat 
3Tcrf*J fa farir fa^ft T^fT ^T RT RRcT R?t ^ RR^ RR RT 
R?fa RRRT faRT fa?RJ TR ^TfaR ^T :— 

(1) fag fa R R»t RRRR ^ RR R4 R?t RRTtfa ^ RTR 
>pcjlcW <^R 4f cfcfa RiRTT eVll, 

(2) RTRFRcT: 40 Rfl 3TFjfa ^fa ^ RTR ^ql«^ RR 
4t °hl4 c h<'1l sImi I 


(R) Rfl RTffa fa*=T R^K ^ t :— 


9h H 

RR 

facHRR 

fa 



i 

2 

•3 

0) 

Riffas wr Rrrrh 

R. 8000-275-13500 


( WTRR? RTlfaRTcTR? 



sMir^o 


(2) 

RfTO TFTR faFFTH 

T. 10000-325-15200 


WTFR faRRRTR 



(faW ^fatffaR) 



RH fa+HHd fafaR^H fa^ 

R. 12000-375-16500 

(3) 

4>PHM yifllWpHR? faR 

T. 14300-400-18300 


(3TfatRR? fafaffaR) 



1 

2 

3 

(4) 

qR'ti 'STWfafaR? fag 

-6. 18400-500-22400 


(fat^fafaffan) 


(5) 

ffa^T 

T. 22400-525-24500 

- 

3m RRTffa^TR? 



3m RRlffa^TR? 

T. 24050-26000 


(RRfa-TfaTTRT) 



■q^TpfaYTR? 

T. 26000 ffaTR 


^ RR #T faR^f STR^fRfaFI, ^fa^cT 3fa Rffa^ RRT 
RR^ ^ Hny, RRH ^ I 


:—fat RTRTTft RTtfaRt RM^TRfa 3faRR?Rt ^ RR fa' 
3TRRt fa^fal R R^fa RTRfRR? R^ ^ 3WR1 fa?Rt 
R^ RT ^JeT RR fa R?fa RR fa ^RR?T fa?R 
Rm. 31R 22(fa)( 1) fa 5gRR fafaqfacl fa?RI ^FRIT I 

(^) fa^faR TfatfaRfa faRT ^ (‘R?’) fafafa^faRfa^ 
sfc Rlfafa fafafafat faRT 'gR (R?) fa Rfa fa R^RfalR R?rfafa 
RRT ■JrRRTfarfa’ R?T TR^R :— 

(R>) fa^fa ^falfaRfa RRT (^R 'R?’> 

^faffafat faRT Rfa^T fa RT^RR fa faRT fa Rfa ^ ?3TRfaRR 
cfafaR fafa? faRTR fRRFT fa faf^FR RRR fa ffafa^f tfaM 
(fa^fa RTR?R) fa faTRR RTRTRfa RRR, R>lfadR 'WT, RRR 
fa^Ri R«n ST^RRH fa^, fafaffa? RRR, 3RRRT?f fat fafa fat 
fRR?TR RfaHT, fRT^ 3T^fa, RFTRfa RRI ^ Rlfa RfafafacT f, 
3TIRfaR, 3rffaR?PRT, pHMTR 3$fc "RR-R^TR fa R?fa R^ RRTR 
Rfa f | f^RTR fa 'J^RKRR 3TRft RRT RFTRR? RTfaRIRR? 
fafaffaR (ffalq<n) fa RR fa RT^ 3lk 3TRRt faRI 
RT74-R?TR RRfaffi fatRR tRRTR fa ffafaR fafaR Rt 

R^R "R|^ f 1 I 

( 7R ) fafatR ffagjrT 3faT RllRR? ^fatffaRTt faRT ( ^ 'R?’> 

■^frtfarfa faRI fakn fa RFRR fa RRT fa Rcff fQ; ^nftRRlt 
fafatR fatR? fRRk fRRFT fa tfafaR RR?R fat ffalRR faTRW 
(fafatRTRRK) fafR^TR^faffa P^IrA' RFRH, 

RR-R^H RRT RTRIFHR, RTRTJR^R RRT RfatcR, RRlf 3T^faf 
fat TRfa RTlfaRR, RffRR? RfaRTRTT R?T fatRIRR, tfafaR Rfatfat 
fat Rlffa RRT RR-TMR 3RfR Rfa#TR t, RTRtRR, 3TtaRRR, 
pHHfm fare TR-W fa RTTfa RT: RPTR Rlfa t I fR fRRFT fa 
^Uft<c|r< 3rqfa faRT WFTR? RTlfaTlRTR? fafaffafat fa 'RR fa 
^ RRfa f, fak 3RTRt faRT RiTR-Rnfa fa RRpRR RtRR fRRFT 
fa ffaf«FR RiT^S 3Tfafa’ TT RfR ^ t I 

3 (R? ) RTTRtR T8TT fafatffaRfa faRT ( 3Tlf T^ f ) 
RRffal 3uft<cjKT far fa RR fat 3TRfR fa ffa^ fatfat^T 
m Ph^rr tor rtfttt i fatfaRT fat 3 trPr fa farn farfaRifat 

fat RRFR 'gRT fafatfar ffaF Rfa RTfa fRRlfaR RRT RTRT 
fatRR ^fafa Rvfa fafa I fag FTCRTR fat TFT fa fatfaRTfatR 
3TpRRfat RTt R?lfa 3TRRT 3RRTR fafatRRRR? Rgf RTRT "RTRT RT 
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3Rfa 4i i fag ?icT fa} fa r^f fa awn 3R arafa fa faqq qg 
tq^ttUfl <JTlt u I «t>fa fa aRTRieT <5<1I ^ fa tK«hK <ifa 
qggqq qR ^rar?ft i i qftqfar fa atfafa gfa fafa RT 
arffamt fa Iqgffa fa gfe qR Rqfa t 3raqT fag rrfr fa 
TFT fa aR<*>! «w4 RT 3trq<wi fafaqqtqq> •ifa TFT ^ fa H<<+>K 
3fa RT fa qggqg RRcft f 3RF?T Ri<f?R a^<*0 qftfaSIT fa 
<jti*il arqfa fa Rig q<oT ^ Rwfl ?R^R ski affa 
qrg i 

(q>) 

IWi “qq anfaqfa faffaqr qqfa” qqfa tot 
afafsrat i Pgfa faw n RffifaRRqq (fafefgfaH 

RR fa R^FFST) faq? I 

(73) qqffa duft q qR) fa), qfg afafaq £3*! 3l RTR* 

faqrfa'qRrfaqRMqfafa 3raffa fa fag, farafa 
gftm fa 3mfa, ijfg ^faf fa, fat TTTf^r ♦ 
qnfciq arfqqfa fa farm 3 qfa tot faq? i 

«T?Tct fa 3R di-nl^qK fa :— 

(i) ffaffa fa fate 3 qR fa fa RRlffa fa 
M^fqig 3 h 4<W $RFkl T) qfa itf Wll M&H I 

(ii) RHI^cl: 40 fa fa afig ’5HRT qfa fa H¥RlR 

qfaqq ifRqq fa qfa qfa qRqr faqr t 

(tii) aufl^ i iT q? faem qTtfq.an. 92, farfa 
9 RTfa, 1957 fa srafa «*lftra faftftPR, 
73TT fan (faqg giffafa fWTTqfa, 1957 Hg 
faqt i 3*fatqqRf fa fqffacRT faq 3faf ffa 
qg fqffaRt Riqqif fa arg^q fa ^ifat i 



(q) farq fa) g^ fafa fa q^ ^ 


“ (q>) Rgrqq qrfaqqrq 

q. 8000-275-13500 


gfafaR 


(«) 

qnfaqqtqr gfafaR 

q. 10000-325-15200 

(q) 

qqfaTRRF ?fafaR 

q. 12000-375-16500 


(gq gq gR fa) 


(R) 

arfasrq? "ffafaR 

q. 14300-400-18300 

(t) 

am g^q gfaffaR 

q. 16400-450-20000 

(R) 

g^q^fafaR 

q. 18400-500-22400 

W 

am R^ifq^m 

q. 22400-525-24500 

(R) 

H?iPi^i ( t) (qqffa) 

q. 22400-525-24500” 


3 (7§r) faffa^ ^fafafat faRT (g*?. g«rFfat.) gR fa’ 

gfadd aufi<ctK fafafafa arqfqfafRgqfTqtwm 
fqgqq faqT ^rngn i Rfaftsn afaR ^ ^th Rft4t^r4f ^ 
^RI ftqffol fag ^ ^ifa f^RRfa <T*TT RTRT RTt^T 


^tlH I -qfg TOJR TFT 3 RfafaNfa arf^Rt 

^r. ^t 4 3i*fa atrrg^r «d)N«H* ^t* rrti ^mT ^ ^7fa 
d)i4^id ^ Fl 3T«rsrr afa^i ^ r? ftRffRT 

3tTH 3R^ 3R7TO W t cit R^R 
mi Wfrft t I RfaffaT afatl iti R7 RER^R aift^Rt 
fagfaf gfa ^r R^cft t arq^i qfg tr^r qit tft 

<i^cf,| RT 3TT^T R^faH^7 faf W t eft RR6R 3^ RT 

tit qgg^r TOt t arqqr tr^r 3?fat Rfcrten ^ 3cfa 
afav^fag«i<ii wrft t IfafaTOTR^RT'af^TRR^^ng i 

(m) ■qMqr afaq MRctItHiM mb 

faqfaq “far aTfatatf q^”qiW TOT 

artfatl 11 fa# ■g^I W^RR^T ( 4r<4j<rteM 

RR RR^j^T) 61*11 I 

(rt) "qqfar 3«faqRf m\, qf^ aigfqq ^an 4t r?trt 
^T^ ffag^qnT'4 afaq ^ fag, faE^r 

■sriw^T m\ afaV, qtg mhi i\, 4t Riffaj t 
<+»hIvm arfqq^Rt tfaqrT qn4 qRRi #n i 

W?[fa3R au^^cTR :— 

(i) fajfar 3Rfa ^ gq q4 q^ RHifki ^ 
qrqrg 3RRqq tfaqq R qn4 faf qR^i 
q^qn 

(ii) rtri^rt: 40 q4 qft aug viiki qR^ ^ q^qrg 

■aqrfar tf mm R qn 4 .qsf qRqi RtqT i 

(iii) afatgq R f rt #n qn. fa an. 92, ffafa 
9 rt 4, 1957 ^ afafa qqnfaq pRfqfaqq, 
x^T'fan (qfa^gifaq) famrafat, 1957 wg 
#ft I 3rafaqRf qft fafarRT faq 3R^f far 
qg fafarRT Rrfat ^ argRR qft qngq^ 1 

(r) fan qft gt' qfa gt q^ t: 

" (m) RB 'fq q r +I 4 MM+ q. 8000-275-13500 
faftfaR-(qggR. 
qqgfa.) 

(^) 4 »| 4 MWq » R q. 10000 - 325-15200 
(qg. gR. qqg fa.) 

(q) 4> i fa i?r q s ^IPh^r q. 12000-375-16500 

(qg. rr. qqg fa.) 

(gq. gqi. gR. fa.) 

(g) arfaarqrfaftfaR q. 14300-400-moo 

(qg. gR. qggfa.) 

W g^q ifafaR. q. 1 8400 -500-22400 
(qg. gR. g°g fa.) 

4. RRfaq 3qgsr 4»uyHi fa^T (gg fa’) 

(q>) gg dufi<ciK fa q4 fa afag fa fag gfafan 
tr fagqq fag qng^ 1 RR*K RFfa^Rq, aqgg qiRsi'Mi 
arsgsf, augg q>R^ TFn fa^ fat. ffaqrffa rt qftfa?q afaq 
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FTs.F5T Wh'al $ I ***f<Kl Fit W«M< 5RT 

F^ifafea fajita FFT FIFt Tffrof FRFt FWt I FIFT Fit' 
ftNrt iF^t fcpjT ^trht i 

wm srt Fft arafv r$ it id m arftFTrft 

^ Pt^r«w tr TFRft FR ImT FR^n I ftpg Ff^SR F>t 
3TFfF Ft ^TR FT 3TFfa F>t TWlftl F7 Fft 7RFJR F>t 7FF 
FTRf FT <Hm* u i Wftf|<('Ji’i«?> TFT $ ?it 7K4>K d<H4>t 

fr TRJcft $ ft ’STptf arafa ftRHt bIft 
*I*T§I ak ®1<6l ^ I 

W (l) aRUFY^cn 

7t?rf i&] 4 +m>r wtt aritaM ^ 3 fFRft ktafro 

ft fFFif f^ 31^r, Ffc Fitf $, TrfFF frt 3 f?f fr Fft 

3rafn ^ fag ^r*f FRFT itm I 77T *rfFF Fit 
(1) ftgfFF «Ft ai<)<a ^ F7T F^ ’aft tinifyi F> FTF •jfiWi ^F 
d Fn*f ffT frft stm ak ( 2 ) 77TFr*tf: 40 f 4 Ftt angtf 

^ ^ FK t J^tT FTRf F*t' FRFT Bfa I 


ak 7T*?tF 7$7T 7RFRR 3R>RFft, aiM$llfl, FRTgT 3 TTfaSRT 

wf frft artfaF Ffa 1 

(▼) Fft F^ snfrm FfaSTWFftFfar 

Fit «miPf Fit TTRt^T ^ FTF F^ Fit 3TFfa ^ 3RT 7tFT 7t 
^ FiT 5^F> Ft FT FfaSRT/FftFtSTT 7t 3TRT RTF 
FTF7? ^FT FT5FT ^t, eft ^ 3*fa 3TfWF Fit 77^ eTFRT cT*TT 
TlfFW’#^ «Ft 3TFfF ^ ^7H ^ 3RT ]|g Fitf 3RF 
!J*RIR FR7T ?ktf ?¥*t I F7T 3TRTF FiT 100000 (?. ^ 
Rrar ^r) ^r«m ^rt sppft fn^ftw «£ 

wttr^^rtfW 1 

(^) 3TPJtJ chl«9INI 70JF ‘^’^4(TT)^f 

^ 7m #RH !?lllHci t 3^ 3rF^chlR4f 

^ Pi*-iRnRan VIlfRd t TTO: : 


(i) tftPm 

^Tff^R) 





(2) <Juft<WK rn ft. 371. 92 , ftro 9 1957 ^ 

3RT»fc[ 3Rn%T, 1957 F^ t^T TlftR (^F 

dl^M) ^77 *ft RT^Ff*t I fqVfftcT ftlftn^T 77R ^ 
37577R F^lt^Rf ^ft ftfftvfTIT T T^Tf ^>t I 

(f) tmfRftm #m kr t >— 

7m '&HHM ?. 15600-39100+^.^. 5400 

7m T. 1 5600-391 00 +^.Ft. 6600 

^3 7m 4dHHH T. 15600-39100+^t.Ft. 7600 

“FTfw M4HmPi«h ^F F. 37400-67000+^.Fl. 8700 

(kaF?F7T) 


(ii) 77TFR 

(iii) VTt^<») §VtPf<H<l 

(iv) ^TFT 

(v) m dchHn=hl=hK 

(vi) «VIIRPl+ STftRHTt 


ftmft: 1 ^!Hfn+ artent iwn RiRid mr ^rt^r 
(7frt^) 1 ^rti. (i) ^ff^'n^ 

F^tftqr ^t ■qftsTT (^tt^ |> ^ x?im ^ *m? f^q; 
1 sPR 77. (ii) ^ (v) cRT?rr 7^T ?rRr^T 3TPTm ^RT 

arrotfar f^?h? Rft^r f«tt/3T8m 7tt^tc^k ^ ^ ^ 

ftRT^mn 1 1 


^3 WTTfto ts F. 37400-67000+^.^. IOjOOO 

M '3FRR ^3R F. 67000-79000 

3TfclR^1 TTFlfH'^Fiai F. 75500-80000 

3TRjy «hKte<Hl/7i44-4 
371^1 ^TRBTFTT ^ 

^?iRr^i<+> 3rrg«r «i>msiH i / 

37«T$r 3TTg^ ^TR^RT ^ 7m 80000 (ftvffaT) 

ftmft :—^ 7 k<+jh 1 'qfr^temt^ aift^Rt ^ fr ^f 

amt R^Rw 7t mc^ y^fmr m ^ 3 <hi<o ft»7ft 
7*mt ^77^37^^ FTRf m ^IT f F7R»T 
t^tt rnicm ^ 7m-7m m f»t. w. 
7T. 15(6)/64/^ <^^5R)/l051/Fl (Fit. 41 ) 
25 m«R, 1965#F«pNf ^ apjft ftftqftm 
fmi 'jji^mi 1 

('R) 156O0t-391©!? ^ ^F ^ 5400 F. ^ 

ft«jff7ci ^«hhh ^r acm^ft-T *>&i lM<i araft ^ ^th 

F^' Tlftiywi ^ Tftf^RT m<<ls6M ^f ftm ftfvH 7TMT3TI 


5. ^{ftf FfR ( 7JR ) ^5T 

( 1 ) ^tr pftfmfm "gq 4 ft' tifrrf 
ft^?RF/7TFTm? <+vl4qid4> ^ftf^RR ^ mt’m TTcff ocrf^f 
F>t 3fR?ft ^ Pciq, hRcO^TT R7 <.sj 4 l 

ftpg 7RFTR, 3TOF Ft^ m Ft ^ ^ FFcT 3TcffV 
37f^RT ^ 37ftRn^^^ 3(k^F17RRtt I 

FrfF Flmt^T ^ FI ^Ft ff 37*7ft, M Rt ftqfF 
Ft, 77RF<T Ft^ m 7RFJR FJt FF TFT Ft % 3R^4R T«Jlf 

tmt^q tg mgm FFf f ft Ftmt^r F7T 3TFfF ft ff[ ^ 
37Fft ^ T^R 7RFTR Trg^ Ft-30^ fFT FF TFT^ fFgfFF ig 
3M<J4d F?f 7kTT Ft F7T 3TFfF FT FFt 37Ff*T ^ 7RTFT Ft 
^ F7 7RFTR ^oRT SffFFnTt F?t FiPfgaF FR 77FRt t FT 
a7TF»T FTT^ "*JFT FF F7 FcFTFf^rT FR 7RKft FT Fft dtcb 7lH$t 
FF 371^1 FTfRT FR 7RRt % I 

Ff7Ft?JT °Ft 3 TFTf ^ ^t7R 7RFTR 'aufl^uT Tf qf^T^RT 
F>T %7T ^ F^Tt FR^ aft7 ^TTt mt^TT F«TT FTtSRT 3FH FR^ 
Fit F>F 7RfRt ^ pjl^t FF FlTFt^JT F>t 7TF>R gfct Fft TRT ¥Pif ^ 

BtFi 7RT5T I 










[*TPT [--gprg i] 


'RTReT ^T- RTapTR : 3mm*] 
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fttftRT TOft RT*R ft*t I 
(3) ^RT yfd<ftl<1l ftt^TT ft mR u IIH ft 3TTRR RR fftjafR 

fftftt ft SRfftT ftt Rft aw?«*«hfli Rftt ft to ftt w ft 

RTR£ fftftt Rfft^ RR fftTT^ tft STRfR fts fttf 1?, ft?R RRT 

ft tortr r 4 ftt 3raf«i ft t^rq fftftt w ftRi rt to ftt 
TSIT ft ft«l4* RS RR <*l4 «M*ll ftqr, fft^ TRT RftftT ftt :— 

(R?) Pi^fftT ftt aidea ft RRT Rft ftt 3RRfR ft Ris 
^RfacT TOT #TT I 

(RsT) •HlRK u ld: 40 Rft ftt 3TT3 ft Rft ft RTS 'jft'tfl 
pr ft R»rft Rft tott ftqr i 


( 4 ) R 7 FTRR> Pi 4 *i e h/«ei < H < *> «t)i 4 Hitn«»j ft RS 

rr fftjqR srfRRRft fRRffftr ?ft Tjft ft rts ^ fftro 
^tor ftftf ft RsV^fa ftt OTts sre psft f i 

( 5 ) TITST 4 <iHhm fft=T RRRR f :— 

1 . 4teN<t> Pi^w/USH't* < t>i4<t>i(l Rt.ft.-3 

g^RR, ftt. ~ 5 ^ ftt./ *|gm T. 15600 - 39100 + 
STT^feT, RR. 3 ft. 3 TTR. fts ft : ^. 5400 


_ _e>..\ .. .. -g . .ft. . 

2. 3RnS*f < 6/*t>i4<6l{1 ^RtrfRR 
ftt. ftt./RR-3TTgRS, RR 
3ft. ^c^J. 3TTR. 

+|4r>k 1 '53ftf*TRR, ftt. TTR7. 

__n _ *\ . . . - p> 

TIT. Tu. ^piqcjh TiNq, 

RS. RRT. ftt. R. ftt. ^T-tftft^RT/ 

<t>i4«w0 "^fttfRRR, ftt. R. 

3. l'i<vfl < t>/3TRtSTRr sfttf'W, 
ftt. -S-MJ. ftt. ftgSRT 
STRjSRT, RR. 3ft. 5®?^. 3TTR. 
fo& T R> ', ftt. R«T?. ftt. ftt. 
fa^R>73Tftt$TRr ffttfftTR- 
RRT. RRT. ftt. R. ftt. ftfow/ 

3rfttsra? ftt. i r. 

4. 7|RsR $ft)PlRR, ftt. 'S«r<j. ftt. 
3FJ«RT ( RR. 3ft. 5®r^. 3TTR. 

RT^PT, aft. TR9». Rft. Rft. Rffftaf, 

TT*T. TRH. Rft. TR. Rft. 

TT9T. Rt. ftt. $'aftlH9R, 

Rft. i tr. 

5. RT^PT, «h*4t<< RcT 3HI^<tn 
3TeW, aft. T^. Rft. Rft. 

6. 3T«reT t Rft.^s^Rft. 


ftt. Rt.-3 

R». 15600-39100+ 
Tfe ft : R. 6600 


ftt. Rt.-4 

R». 37400-67000+ 

fts ft : 8700 


ftt. Rt.-4 
?. 37400-67000+ 

ft^ft:?. 10000 


ftt. Rt .-4 
?. 37400-67000+ 

ftsft :*. 12000 
R. 80000 fro 


(6) ^?ftR ^aftfftRfpT (^T *R»’) ifa aft qftt 

RTRS RTrfeftf RRT 4lf9f«ft RTT RRpq | 


{Rijfsnmft 

ai^f ^|4|'I (ftt af. 3TT.) ytsMrt: Rp RTRTT*FT 
iRTO ^ WT RTftt R^3ft ^ fpTi 3 tH<|41 i\ *ft 

3TRmft ftTT ft ftftftP a^T RTOTKR qR^MH|3ft Rft fttaRT 
3ftftTOH, iJrRftFR cTRT fftwft ft UcR^RT: RTO t‘l (ft. ft. 
3 tt.) 3nft fftfftp fftfftro w<\ R4viidft ft ft 
q?^3ft ft -srftr 3m ^rfftR ftt toi t 1 3 tRttoth 
R rof ft fftfro pftf ft srfWrft ft fftft^r pft‘ ft 

3ftTfteT arRT ftPTRa qfpftapTT3ft’ ft tftfTO RSftf ftt 

srfftqipcR ft ftftR ft Irr^tt 3prrr ft Rifts' ti ?r?^t fftfftr 

■feRt^R, RRfttE R Iftfft RTR RRT fean^q, TJST R Hmi u l fttcT 
RTR "feRl^T, ftRR RRT ftTO eTRT af#R RTRRq]3ff RR 

Sift ft 'feaTT^T ft ftRfRTT IftW RtSTUcTR f I ar^T RRTT*R 
Rlftpr, 3TfRRjpTR R1R 3Tlft?R cTRI 3TRRT1S fR^ftR^T ft 

rtrRjr <t>i4<ti<nm ftftftr ar^f <hi4) j i ft aiftRj st^rrr rrihr 
ft sir frofftr fftrr aft ti qRftaHT ^iftn, qftftanr 
Rftft W/fftRlft RRT RRfRRftR WH ftfttR ^ 
3ftft ft fftffte -qro f 1 ftfttR a^ 3rrftn qq ftftq 
ftfWRfro WmRftq^ar^ftHI^fRRTOftftaHTft 
ftt fftftl ^TPFR ftaRT RRT fttRST qRRR ft RTRR f I 

ftftta ai^r aftft ft '5TsRiPR rr ^Rift aftroft ft ^rft 

ftaRT ^ tRTO RftTBft ft RT^RR ft RT5 fftftf 

R7 fTORT RRI ^Rlft RTS WRR RPT3R ft RT«RR ft fftTO 
R1R RR^R H*Rl4l R>T fRftaR R 3rfftRvRRR ftt RTftftftcT i? I 

(R?) ftftt'R TO 3TTRtR ft gft 7T3R ft 

ftfttR TO 3RPTtR ft ftR RTTO R#R SITOfaR 
RftftaRT 3TftRnT, R«T IftRlf RftftaRTSft TJRRRR, RFRpft 
Rf ftPTtaRT3ft ftt fftTRRT RRf ^7T ftt W]W\ q^Sf ftsft ft 
RTRR ft RTR ft R^TSR: RRfteT ^ ft «FTftR>PTR/R)TRt^Tftf 

ft 3T«RST, ■Jgq 3Tfftftm ft srftfa ftftR TOtRRT RR1 3Tftt^R 
3|fftTO/fqft?TR> ft 3Tftft RfRR^TOt’/fRftTTlpftt RRT =hl4qici«6 
3Tfftftn3ft ft 3T#T ftsftf ft TT^ ^R RR (ftZRft) ft RFR 
IftlRanft || RfSTRRi chlftmdt) 3TfftftTT3Tf ftt fttftRRRI 
ft '3 t T-ftScT/ r fftftR TT T RTST ftft f ft afR RTRTTRR fRRTTRT 
RfRRtaRT3ff, TOtR 3TRRtRR RRT RTR ^ft^RR ft 3TftRR ft 
RPWeTrRRfftrt I 

6. ftfttR fRSpT ^ a ftfft R T C^R u '3n” ) ftRT 
( I ) RFraR RiT fftRRaT 

ftfttRtR^cTRTfftTOT (ft.1ft.RT.) ^TRPTIftsp (3TPjfcf) 
STfftfWT, 1948 ftt RRT 3 falft 1%! 3TfftWT, 2003 ftt RTRT 
70 SIR RfRRRlfftr fftRT ,RRT ^ ft 3nd4ci fteJR q.'h RTffftRR> 
ftro tl RT^ 1951 ft ^ft ^ TORTTfftRT fftRR ft PR ft 
RRTfftT fftRT RRT RT RRT RT^ 1975 ft ^ Rft '{yt+lfd'+i 
(H4»|4 RRTIftlTRRT I fft^R 3TMRRR, 2(K)3 ftt RTRT 70(3) ft 
fftSfl RTRRlft ft STJRTR RlfRTOT ft fts? RTSRft* ft 3TfRR> 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


f Part I Src. 1] 


RFt* Flft, F7p£ 3TTOFT TRtcT Rf-F)R 7TTRFT FRT fR^RR 
Pt>iJ ^ q|^ 37T3 7it RFt F^t JRf.fR. 

rt. rjt Rg^ rrt arTOsr f ^ urf^Rw rtt g^r rtt^rtto? 
%, k’ f^cT sfo fad>w rtt rr^spr rtt^ f i k' 

"0: (6 ) *RjR ff, dl+WI; RtRTRT, *TRT fqsjfl, RTR Pqgfl, ItjF 
R^TTO fROT, anf*?RT RR RTfafRRRT (TOT fagd TTOTRlt, 
Rt4rt 7RTO Rf Rgsr uifi|cf»<ui rtt rrt 7TF7R Ftcu t i TTRt 
TTFTRf $ aretR ^5 (RFfaft RRFT t, Rc^RT 3TRFT ^ Rg^ 

g®R arfaRcTT trt ^ arfaRnrt tti f i ^#rh k ^.fR.RT. 

' gSRlcTR, Rf fFTOt 3 29 RRFT f I ^p£ aiPdPTdd ^1 ^ 
fafV~i RFTt* k* fTOcF ^.fR.RT. ^ 14 arctRT*? RTTRfcTR t RTR?T: 
RTR (5) $RtR RR^TO TOldd, RTT (4) $RtR f^JR TT^FR 
tosr (Tot rtr ( 5 ) sHfa fR^R TrWraT i f^r 

HlP^'M 0 ! f^JR $R Rft RtRRT, TOTOR,RTRTt^^RtRRT3Tf 
Rft (T^JRR WRRt, Hp^^'liaff Rft mIwi^'I 3^R TOR RT gyt 
fft k 7TFTRRT ^, RRTRtRft RHri) Rf faPi&M, 7J787T aT^STTR, 
Rl€ RTRRft Rf TTTO 'Ft TTTO TTgk ^?T k fqtjcl $R k RTTgktdO 
R»t T*7TRRT R>t mRIwRirT Rf Piy, ^th^i^I i? I qf >41q [cjgd 

RrfaR^ ^ turn, rt! ttr£r fksjR RttR rt tottf 3dt t 
aftr fagR rrt# ^ f^Rro ^ fro; Rig arofir aftr -qft^ 
RtRRT Rft TO^RTTRt l?l RF ^5T afR TTTO «<.«♦>Rf 3^R RTO 
^tto tfto f^r krRromr stftFt 3^kh, ttor^t afk 
fam ^ #rRm Trot d4w1*l rfmt r rrtf ^ft ii 
w kr^ci ^ ^ R^ft R arf^sf ^rT tt^r, ft^ 
a?k <tJ<A "^T «RT^?T 1? I «ifti't><.'J| ^ ^»Rf 4lPlcd 

arfqfWT, 2003 ^Tt ^TRT 73 ^ (TF(T ^1% f I 

ar^rrar ^.tai ^fl f^?r 3 tRtRrrt, 2003 «trt 3 ,8, 34 , 

53, 55 (TOT 177 ^ FFcT tkfRR aRT ^rtsqf ^T Rl%d 'Rt 
d»<dl FtcTT ^ I 

(ii) <s^ it-s RfcR 0 ! fk?T^ Peri M, RR cdl«h Rsfl 3TRTkT 

SRT arpfc FktkRRt ^qi 1 Rt^TT3pt ^ RTTOR "k ‘Hdf a(ft 'jfldl 

tl 

^cR ^fe-3+ k?R ^ 15,600-39,100 + 5400 ^ 
kdFRTR k WRRT PH^Id) (^-1) RFFRF TTlfwfl F^RR 
to srftwm U.M m ?m Rm arrow ?rt 

dlRldi 3TTOR xr Rt ^ F^RRt ^T 'RtSTT ^ Rft^imf ^ 
3TTOR RT Rt ^ fl 

f%r ^ftfRRt (-^ “^r”) ^ rfrrt Ph^i^ 
(^S-1) TTFFR) d>l4«hl(l FSftRRR ^ 'RF "91 fart'd 'RFR RR 
°Rf4d Rt R>t arofk 4> Perm. Rfrot^TRtR <^*1 ^tft 
■nw?^ Ft R6I ■H< c bi< add Ft rrt F?t arofR ^ arfdftdR 
arofk ffst TTOdt ^ kt 1% rft r4 r 3tPrr> rfP Fkft i 

RfF aM^ekt RfrotSTT a?crfV, RT FRFJt RFT^ Rf 3TRfR 
^Rt Rt trofd Ft, ^ RRTRT FT^ ^ RTF RT3FTR RF RR^ tRT 
RTtf F^ktRRR "TOTf Pd^Pdd ^ Rt*R RFf t RRRT ^Rt RfTOt$TT 
Rit aTdiR RTRFTf Rf 3TRfR Fit ^RM ld)Rl Rt RRR RFFR RTF 
Ft tRT FFR aRRtRRR %tt *lR4)^TT 3RffR RT RFTf Rf 


arofR Rft RRTfRT ^ RTF TRTf Pd^Pdd ^ RpR ^RT dt RF 
'kRT "5dd RR Rduft t RT FR^ ^Rlf RF RT RTRTRlid RR 
RRRTtfRTkk 3R^R RTfTd RR RRTdt 1? ^tRT RF FfRd RRft I 

RtTRt^TI Rft 3TRfR ^ ^tTH FtRtFRTTf Rtt %n Rf?TOR 
ckfT FpRT RRT ar^FR RTT RPR RRR FtRT RRT %lt RTt^TTR 
3 tM cb<4t #ft Rt RTRTR FIR RfTRt^T Rtt 3TRpR RTt RdtN^HRi 
RR "k 1 JTT RR^ Rft R(f ^ ^R 4f pRRffRT Rft RTR I 

RfF 3RR?RRRn ^f (ft FR RfdRlfRdl RTt^TT ^ RfTRTR ^ 
aTTRTT RT frgRF fRR RTT fRTRt Rt ^rfFR Rft RTTeT Rft T^I R 
RTO^ %Rt RfRSJR RT fRRTf Rf RTRfR (RfF Rtf Ft) R%R 
RRT "k RRT 4 RR Rft 3TRfR ^ %R 1%Rt TFTT TtRT RT RRR R?t 
TFTT 3 RTO£ RF RT R7l4 RRRT FtRT, tdR^ FR 3TRpR 4’ ^Rfdd 
R»t— 

(^) Pd^Pdd Rft RTTRR ^ |0 r 4 Rft RRlPkl ^ RTF 
T JRfdd RR R Rpf Rff RRRT FtRT; 3pR 

(73) RTRRTR: 40R4RftaTT^FtRT^^RTF RRTFR 
RR 7t RHR RFt RRRT FtRT I 

( iii) F^TRT RFf ^ ftRTT M^Mfd 

RFTRRT tR^TRT (RF-1 ) RFTRRT RTPtRTRTRT fktfRRT ^ 
RFf RT fR^RR RfRRTTTt RRR-RRR RT RRTRRtPRR ^FtR 
fR^T fdlPddO (^R “RT") ^RT iRRRTRrft, 2005 k fRRfftcT 
?T(f TJTt RRR ^ RTF RfR RFT 3TRf^ RR- rH<RR,/R>l4m^R 
FRtfRRT/RTR-R^TR^ TftfRRT RTfR T^T /Pd^i^ / ^tjfftR 
F^ftfRRT (RRRt) RR TRtfRRT ^ TO R' fRgfRR ^ RTR 
t RR^ fRT TRR^ k' tR^fRRRT* RRTOR Ft 1 

(iv) 4ddRM 

^R(tR tR^T RTPRRRR k «^FtR fd^d FRtfRRT ("^R 
< 'R^■ ,, ) RRT RFt RR RFRRR fHHPdPsId 1?:— 


^FtR Pq^d TTTfRRTTR k fR^R, RffRRT 
RR ^T-TfRTT 77 TRR^F RF :— 


RTR 

Tl 

RF RR RTR 


RTRT qRRRTR 

"tF + ^FkdR 

1 

2 

3 

1; 

7TFTRRT fRFTRT (RF-] )/ 

4dR ^F-3 


■RFIRoR RF^RTTTt fRtfRRT 

R. 15600-39100+5400 

1 


kdR ^F-3 


FRtfRRT 

R. 15600-39100+6600 

3. 

RTR WTReT TltfRRT 

RRR ^TF~3 


RTFR TRRT 

R. 15600-39100+7600 

4. 


4(R ^fe-4 


FRtfRRT 

75. 37400-67000+8700 

5. 

■gro FRtfRRT/ 

krR 4iF -4 


TTFTR-RfRR 

R. 37400-67000+10000 










PPP pjt <MMP : PPnPWT 31 

f>ULHj ft:- 3P fU«6Kt *4PlR4f PH ^PP <**4)4 


( V ) <*»4«I 3^T <*|PWI 

P$IP<6 (^S-l) P>l4«m(l S^lRlHt P> 

■q^f tr ^4 p»tM( sfR piRppT ph *q^M w ppht "$— 
f^T Ipppp ^ afctf ph fafwr sp?p pH wn3ifi 
siHfap pphHpH p*pf ph Tm, wnrH 3 ^ tor wp 

■3^' ^pl pip^J HIHelT pH *H f^HdJ’ll ^ tW*f 615$) tWT 

«r% pipt mRpIphtsH* pH t, «pkii, 3^T wr 
f^cT PtPHTSlt', qR41»HI3if 3tfP«K?TT3lf 3Tlft pH HPP P^ ^ 
^frt ^ pppH wppi cT*n Riot, ««nRi4t pH 
MRpl'sHIPH, R4)<4 PH PFPPP PKlI ^RnRm $1 4N 

-^pf -^pH ^ 3 tth-psr pi <Ji<t>l sitpHip wj php? pi 
■fcR <JtK^i4) 4141 

7, P^)p iJlV-W T 7*PT (^ < PJ') 

(p?) x[H ^ 3uft<^c|K W1W q>i4<*i(l S'jflPiH^ P^ PP 

p* pi p 4 Rip pftPten ^ simp pt fHgpp Iph$ ^ i 
-qRpten sipfa tjH 4ft wpfp RRkipt Tiw 3^k ^ 
fajfpp p> pRp «h4) ptiH ^ <4 $4? psippi ph^pip) 
ftffrm pp p* wp) tor ^11 tppht ^ ^4 ^ 
■qf^^n 37PfP pH PPT -H«hd1 "tl 

-qftpISIT 3IPfP PI "JPPH PPI^ P^ 3TpfP ft 'PRTPT 4ft 
m Pip 7PPHT pp PP5lft 4 fpl pH^ ^SIH^ <w4«wfl 5*41 Ri«P 
fpftppr ft PRP PlH i? PI >5.41 hR4)sJT pH PPlf p| 
3 ipfp ft ftTH P¥ ^ ^ if^^i WPPI PnftFP) 
$41fHP< srpfppf pippt^p 4 ^ipRpiFP>t hhiPki pttpt^ 

Ip^faR ^ pRp p?T #IT pt P? P*T WTPP^ «w4^ F^tPPR 

^PT fp^SRI pp PP^Pt t 3TPPI 3 p4p PIP ^ 

ptPFHtPTPP^ I 

(IP) Pip 3TIP7PPPn 41 ^ yPa41Pml P^SIT ^ 
pfPTIPf 3TIPR PT fpFTtr prr Rt>41 4t *^Rw P^T PUP 

tw p pip^ fppH pIpt^ft m fppif p^ '®raftr (pft ^ ^) 
pHr ppt ^ pip 4 p4 pH sipfp pi" Rm. IppH t?ht ■Hpt pi 
qpp pH T^T ^ pjp^ PP PT PJl4 PPPI ^TT I tP^ ^ 
ohRw pH - :— 

( 1 ) Rfffiw pH drH® "H 10 p4 pH triIpi ^ pip 
T jpfpp 4f pjpI 'ie) pppt ^Imi ; sHt 

(2) PRFPcT: 40 p4pH 371^^PlH ^PK 't c 4pd PP 

P pp 4 pfT pppt #ni 

(p) Ri^RnRsin 4 cHHR 4p ^ !— 

urn* pp4ppH fPtRpp— 8, 000 - 275-13 300 

pp4pnH $4irnp<— *. 10,000-325-15^00 

3TPt^^ftfPPT— P. 12,000-375-15^00 

^IPt^ $’41RPP (PPP H^) "P. 14^00-400-18 300 

s^pHip — 18,400-500-22,400 

3Tfpfipp Hg i rn^ lPi — ^.22,400-525-24300 

p^TfpHTTPI WTPP^ CPSPltPPPP) 

TJp silpfpRT pfpp— 26,000 (fpp^O 


^HfHpH -Hpt gp *pj‘ *^r* 4f pft^i41p ftgfpa 

T^f 4f fppH PllPf^Pf P^ ^ PlHlftPP **n4t pp pt t 
(pp^.pip 22 ^ 1 - 1 ) ^ p^ ppHp fpftpfap Ipjpt ^ni 

(p) ^Hp $’41ftpfl ^Pi (p^) -^r ‘V ^ tr.'H 
WHS <64*41* P?k SllWf PH PP^P! 

( 1 ) Rifof i f*41PiP ^ pp 

pspH/^eH sH fppRi ^ Ps'Jii^'iT pH pIppi ppt <j«41 

Plfpi^H Hpp PPH 4 ^IrT pRp?P PPIcTP ^ ««pi ppH? ^ 
t|P>H<rl H’ PPI S^ffP PPPRfPf PTrfp ’H* pfTO ^ifPPPftPf 3Plp 
pH PfTPPT PPPT 3 H 7 Tppf -H 1$ tppfa ^ Rni 3IIPT TRPIPl 
pH^pH^ipppt 1 

(2) PTfiPF ^4tRTPft Pp 

^pH^Rf ^ Wl ^PPPl ^ 3TIP1PP PIPP, PPTcR 
3gptpil4f ^IPT pftpfp HSIClP ^ P5PI ^pHl ^ ^<MKn4i 

4f tipi ^pIp pupRtpI* 3pfp Hf qR'-cj ppipIpH sifPPnfpH pH 
mm\ pppt, w PP>P ^ pptppI pH wpp p*tt t^-t^ip 
^ Rrq, 3TfpipiP Hpp pppt 3 ^ wif P pipt v^i pH 
prften pppt 1 

8, PPrHP 4fr#P 3IT^P ^PT 

(p?) pp pt fp^fpp ^ 1^ p^ wHppiH pH pt p 4 
^H Pipfp ^ Rttx pRp^tpHp fp^pp Ipph ^RPt pf 
3ipRi pgp yiRiPiid p^ 1p4pt pi: ppt^ pit pp^H t\ , p^r 
3nfp p nH pH tip 4F 4R4iyi ppfp ptfmppr -H ^jH p 
ppH pt p^* ^pi ^pp tpipi *pi rpHtti 

(^) wi ptRiptrI ^pt ptfw pH srHftriP 3ipfp 

(3PPIP1 tpgfocl # PTP^ 4r P#IT 3fR TPIPt Ri^rpp ^ 

ptp^ 4f pH psIH)4pp tPPH wp ^ wppH^i 
ppkH ti Ippg wpht fPHfpp wHpppI pH im Hlfw 
^H prafp PI WFP P ^ ptp ^ Rr 4pp PPI PPl ^ 
ppp^ pH pRt ph gppH pp^ pcph^i Ptfw pH RqIRa 

3T^fp cf> PPRT ^ P^ WFP PpH PH 31 RIPIP #ni 

(p) 4 ppp-wp P7 ppp wpip sip pitH RiQ. pxi 

371^4 ^ 3igPR W ^PIPIPP5W ^ P^P RiPqRiPH ^<<6lH 

prfprRpf ^ Rr pit^^pt pmf ^ 3 tp1p 1 4 rpp-wp 
prmH^pH^'pf^RT 4ifp?p HtppipcH, i957^3tp1p#1i 

(P) ^PPH PPP PI fP^T 4f p»4f 4t WHW(®I Iprt PI 
P^PII 

(^) 4<HHH PPT PpTpm-lP-TTiFrfpPl 

0 ) pHw wp 4chptp 
(4Hpt 37 T 3 P ph 

-PSTPPT PPPPT/PgTP P T p. 8,000-275-13 300 

Ri^ipO 
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(ii) Rfm 7TRR 

^ (^fr^RT 3flgR RR 

RRRRJ/3R 10,000-325-15 ^00 

(iii) Rtfro y^iiPiR. im 
(TR %R¥FR*)(4#TT 

RR *T?TSmR7/ ^ 12,000-375-16300 

(iv) R>Pim wfRRT Tfe 
(R^Hd) 

(^fr^RT 311^1 RR 

) Tv 14300-400-18,400 

(v) Rfm RVIlfHRt 

(W) 

( Mil'll RR) 

(vi) gisR 

■*i5iPi^ich Tv 22,400-525-24300 

W TWcR T^f Tf R<M(d ^ 3^n; — 


ite $ RRfltR r^rt sngti ^rt tM ^ 
3Tf^r^rrrt R>fRR? wnnfRRr xte (RxWHd) r> rr 
^ h< 0—ifci r^ rtr f\ qynf % r^hRi 

3?f«Rn<lTv 12,000-16 300 ^ ^RRRTR 4f T#4 

cR7 fa 3 Rm fRf^j ^ 14300-18300 ^ 
^whh ^ %g rtr r?)' ^ 

(iv) dl^ii 3ngq r^ gr§R 
R^Tm^Rr/am tr^icb: 7 tr^i Tte 4f cfa cpf r^ 
RPTfacT "^RT R|^ R^RM 3T?TT7TfRRT RuKfH^f 
^ ^ WRl ^$RT 3TTgN ^R1 wf <£ atfqRRft 
■^qg^r fRVi j fh Hsl^ld ^ThRt uri mR r^ 3tr?r 
qr dl4if 3TTgq <$ g*sR MW3m R g i fH^ i * 
^ r^ rt minto #g qR f i 

(v) 3^d< RRIwfd* (^r^TT 3RgR rr 

'^1^1+ ): Rfm 3F?TT7TfRR7 ^ 3 TOfa 
3TTg?4 TTRTf R^ arfRRRrt <J“Hg«w fRR|«|)R M<0—Tf?T 
’^Infa jJRi RRR Ri 3TTRTT RT R*>lf*i^7i<t>, 3Tigq 
3R# «£ R^ RI mRfa tg trr f , 

; 3RT^ m? its R HsHfa tg RT ggfRR artsm* ^JRRR 

TOn ^ t afk t&oz ite 4' ## M ^ 

<JHd<*TcTT RT FOft I 


(i) qfw THTR ^niHM R'S' (RhfRT 3TTgR rjj 
WR7m P\<M\<b) : mz m R' RR Rtf R?t 
f^fad Rcff 7R3R RlH Rifa^d 77RR ^ fclHMH ife 
(7RFRT Rr^lch) i( R17#ET 

3TTg^-l faqFffa ^IhRi ?RT "^R ^ 3TTN7T 

qr 7m ^rrr r trRtRt ig rr f 
1% tg ■gp^f 3Tf*Ri|RilT R7 f^RR 

t^FRI ^RRT PWn 3TTgR y^)p|<+0 7R«IR, go) ^ 
^dlehl T2RT Mld-MshR 3T&RT r RRRh) 
■Sfl^T^FT RT^RTR ^ f^RRfpT Rft^T ^rfH R7t 
fl\ 

(ii) difd^d NYIlPi«ti (^R R>V^Hd) ('Hf^T^RT 3TigR 

^ ^ qmw'R^/Tfg^T f^ ro ) rrRt 

■3TTgtl ■J^T 7R7f ^ olRfcd 7m ^cRRR ^ Rfg 

^ RptRr m grt ^tr rtr toRt ^tt 

3Tig«I ^T 7Rpf ^ 3TfR^Rt TT ? T I-HfH^ ffe 
(^R wra) RrgRw ^g rr fi 

(iii) R^R?TT7fe^(RR?RR) ^ (^#u 3TjgR 
^ WfW3m RRyRRRT/RRR f^?R7 /Rl^l4> ) : 
^ ^ rr RrtRr mi g7t rr^ rr^ ; 

f^rm’ R#R3 WIlRl^ (RR RR9RR) if ^ 

^ ^r, r) tttRrt t, riRtm yv i mRi^ 

^ (RR^Md) ?. 14300-18300 ^ ^cRRR 
R'O'^fd ^g RR t, -^711R ^R R7 ( 7R^ ife Rf^ 
^ ^ IhrImci ^t g7t rr ^ rt Rfe 7 m 


^ : RR TTTRiRt r4riR4| R>T RcR RT rM^TT#? fHgfaT ^ 
R?R tmft 3 ttrRr7 rr ^ 3HfdRcR gR "rr 
3T7«IRft RR TO fRRT gg 4 TR7. 3TR. 22^-( 1) ^ 
Rmpft R8R RR#R 4l#TT RftRt^Tr#T o rRrrT R^ RP|^ 
RR. 3fR d^<^Hl srg^jR ^ 3 ?rRt 1%Ri-tiR(d 
t«FRT Rfl 7RRT R' I 

(l?) t 0Kd1q ^RRRT TgR^Kdq R (R4R^37m^cRRR 
^) ^ m R 7^H<S. RjrMf rRTT RlRlrdT RR fcf^M | 

( 1 ) fRfRR RifRRT, ir^M R8R ffTlRt* g«fj 
<3CHIRd cT«TT drRK^dl RURRT RT^ 3RgR RTRRt 
^ WRcT, 3Tml*R RRT 3^^T0T ^ rtt4 

^T RTgfTtRTRT 3 RRRr rTRT fifolR | 

(2) mm, sk 3TRTRR ^ %TT 

RRT %cT mTRRf RR R#r4 RR RRRRR ^trji 

(3) 3TTRR RfRTRTRRT R TRR^ IrR>| 41^ R>pJ TR^yft 
3TfRRTRRT, f^lfolf ^RR RRRf I 

(4) 3RgR ^fRR qtBietO, ^RRlPdch RRT-RfdftqRT 
RT#R RR ^RcT«*T RRRT I 

(5) 3TTgR (fmifm Ri^R RRt'rr) rir4 

^ RRf 3Tlf^ ^ Rffych) ^C^|pf4, ^ Tf^f ^ 
■3R-7TgmR cTRI TTgmf RR 3RRfRRT 3TRTRR 
RTt^RR/^H 1 
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faPt>cui eh Ml M 3337317 3h1rrk! ^r tor 

ETtSIE IM^l RETRII 

(vi) eMerr fRETE E Meet Mr arfRRRt 
M- 1 Meee' ami Met 3ttte rM t afk arM 
ERT RR7T M M7R M' 1 eete e Mm M! M 
Mm Met etet t M MMiM Mt awra afk 
MMfTcT RlM Eft TJxrfcTT M a3 SEME Met I RTfERT 

RRl-iIW EEl 4aiHM Id*-ifeif<sid ^f:— 

(to) w Meet Mr arf^Rt M-tjr ‘et’ re e. 

(8000-275-13^00 ) 

(3331) MMTTEST7 3TfEEIT7t (E. 10,000-325-15200) 

(m) ERy 4MdlE5TT3TfEEM (7T 12000-375-16,500) 

(EE) fERERT, (E. 14300-400-18300 ) 

(W) 18400-500-22,400) 

(vii) ettMe MMtt mm e urn* MMn Mr 
M-i er M e*etr -q^ MeM er 

(ET) EM MR M Mkf ER Mr R77ETI 

(33) fEfERrart Eft Me ettet, tjteetteet fERTMt Mr 
EEET, RET RT^E REET RET T^l^d 7TET7 Ml REE 

SEtM (33TiEET-EE.EE) HR EeM MhlE Eft 

pPUlM ET7ETI 

(R) aniE^-E^-EE. HR eM rtrrt MMe err? Mt 

^RITRR ET7ET I 

(R) RT^.ReT.TTR.RR. rMsTE RT7T fMt M 7ETR3 f^E tjtt 

eM ert et? R^fM MeftMee ret rtrt tjM 
MERE, RET M7EFE ERf er tetMe etr 

^PtIMr etteti 

(^) ESTET M fm RRR/fRR fRRRmT, M Mr M 
73sMI RET kTEEEETI 

(R) arm MMttMe RlfM cfET Mm Ml RT7ET, 
MERER MeM RET Mr Tfi EE 7ETRT MeTI 

W 7ETRT /ETeTTjM MMl RET MM REEI 

(e) arfdftcKi tre? rtri, tti$Me Mr re Mete rrrti 

11. TJE-RT ETE7MlE Msrt 3M EE^ER 

t<h*RT/31^8Tc(ui RRRPT, fMk TTE 7JERT y| Ml Pi Ml RRTHR 

(^tMrt Mttr) 

(RT) MrRHTRT^R. 15,600-39,100 (RtM 3) + Rft.Rt. 
5400 

(33) ^ RTR "M ^ ^R| Rf R|R ^MfRR3M 

rrrr) wto rrrMt rrorrrt, rrrM Mrt 

3TR 3RR4 I RRMI' MIMr) RRRt R^SRPn ^piRR 


| Part 1 Si;c. 1 1 

(MrRRTRR 15,600-39,100 (Rt.M 3)- * afhft 
6600 RRT R'6 NRj RReM ReTTmR ^ RR ^ %R 
r. 400 Mtrrt Mir Mr) ^ M r fMMr rt i oo 
Ml*Id RRFrfR ^ RTR f I RRRfRi RPRHR T4llRR3 
RRR ^ M 4 mRR M4Hfd TJR ^ Mf Rl Mr 
M feR M M tRRRTtR 4<lHfd 33fEf?T Rl 

R7 RR^ RRR ^ 3RRR TR M WtRTt I 

RHm RRR(M 33mRR3 MMr 3 RRT3t M 5 M 
RJt Ml 733R RTRf RRt 33HRRT RTRtM 7R3TFRR7 3TR MtfRR7 
RRTTt RR-RTRTcM RRTTFRR7 ^ fM?TRT RRRRTR 
7RR 15,600-39,100 (MM 3) * MM. 7600 M RR R7 
H<0**ifn M fm; Mir fM M rtr i' l tr rrrMr 
R6ii5diK M M M ItfRdRi 7p M Mf‘ M %r 

Rpsn M r| tRRFltR hr)- lid 7TfR% RTl ar^MlM R7 RRR 
rM M 3RRR R7 100 rMtR MRUPd m M RTRf f I 

3T5RR RTRTrlR 7RRFR7R M?1RJ TJR (MlRRTR 

37 , 000 - 68,000 (MM. 4)+M.M. ioooo) Mrrtf ark rrr 

ww M RRrMr 3RWRR7 (MlRRH ^. 67,000 79,000 
(MM. 4 )+M.M. 1 2,ooo yfams) M 3 rtM Mr ftfRRRr 
M' M rM M %r MM RR M MrtMr MpMr tMiM M 

a^MlM R7 RRR rM M 3TTRR R3 100 MM?TR M^HPcI ^RT 

MrttM ti 

aRTei M R rrrrM rrt '^Mrr art^TTR 
rtrrt M t aM TRR<a M R rrrrM Mm kM rD rrm^rri 
R7MMl 

(R) MltMR Mrrrt fR^RR IMr rr oMrr rr rrr 

M RiM M Ri|4 RRRT H5 RRkTT tl 

(R) Mr aRRRRmi ^ M tMMr M rr R3 M^rr 
%r rr fMM M MMr M rrr Mt 7^n M 7 RR 75 iMM 
MM$pe R7 1rrt| r| aMk (Mr Rkf M) 37 %r rrt r rrt 4 
M Mt aMk M Mtr fM3k rsrt Mi M rr R7 rM rrrt 
Met, tM^ 733 MM- 

( 1 ) k^fMr M RI7t3R R RR RR RR 7TRTRT M ETR 

^jMrr rr R‘ rr4 e rtrr Met, afk 

(2) 7TTRim:40MM3TrgMRFfMRTRRRtRRRE 
M RR^ rM R77RT MeTI 

(^R. ) RRt M TRR^R rMM RET RIIMrT RR TEIRE 

(1) ^r^jM.M.trrr eietMe EiMfoi Mm M fMm 

rrr) M rMrMM rr rrr^te, MMh rrt M?tsm i 

(2) TimR MM aoRffR M rM rrt Mm rrr7 M 
ao«4d rD 3rc[ct rrr rtM 3Mri anM etMrtr e r^rci 
^Mr?MtMMee M Mm re! Mn RRi ttrtrr^ erreM M 
Mewr, aMMRE; rtMe rrt a^^i 


[ RFT 1-TsPrg 1 ] 


RTTR RTT TTTO ; 3RHTO 


35 


(3) fRH-f*TH RRRT Rit tfgRt RRH ^fT3Tf ^ faq 
fqfRH y*il<wi fRRTRt/'H'iddl i3f RTRT^R yfti'didl* RiT 3i^iH'i 
RR fRTtetF I 

(4) }feRt TOffa R"ta cTOT eJcRRddt 3W W ^ 

<mt'l ^ TTRjtR ^T«4T 3RRf®5^? RRTOT 3 TFR^ RRt RR?P 
f^ra^r fdRTR dMdl RiT fHH?»l RRd RRHtRtt HMR»T RTt 
TRTRPT-4HRPT RTT RRTTT-^Hkd %pT oRRRH/RTTntd 

3TffR RTT R^RR'T ^1 r*-HIVl<T R)I 

(5 ) RTO£ TT^q fdRRf cT*7T fRfRRRt' 4 yPd9K4 PR 
cpNpcHd RffFT SRTTfRpR )fs4l fqfdRRt RTT y^cPlI 

(6) ydWdT/tfeRt apRRRTRt WI-^ 3Rfq 4 faq 
RTtyTRt rit sttrTrr rttrt rrt d*i<* fro htTOr ^i(t rttrt i 

(7) tfeRt TOffd RRR RRT PldliH R R*R^ RpRRTR 
cT^TT fq=hm <=HI-4 RKdll 

(8) 3TRT7fR*tR pT RRTT 4 RRpqd SRT RRtfRR 
3TeT7f^tR/$tRtR Old'll Rit 4d«h) ’cT^TT ■HhIctHT Rt fHR TT^tR 
RP RT RRR RTTRTI 

12. RKdTR R^gPR <& R^ 

RRdtR q-fqro r^str R‘RTRT $41 Pw (r^Ph^) sfp 

RffRRT i^ \ Um ( Rifd^ ) (fl^I 1 ^) TORT RTRTRF 3TTRR 
RT Rdf fTO; Rji oqf^T 4 q4 RTt 3tRfR 4 TO 7 RftRtSTT RT 

tfri 4 q4 7t srfRRr srfdftRd strPr 4 fro; Rqi 3 eror 

R3RT RftqtSR 3?qfR 4 4 tR RRRT 3TTT fTO, RP RTFf ^ 
iJpRTRTR RT fqift RT^RII TKcpK RTt fqqtST RT RF RRpR RRli 
RTRRTdttie^RFmrTTRq 15600-39100 (4.4. 3) +4. 
4. 5400 4 RRR 4HRH 4 RdR PTOTTI RRTRRRRT TO R 
ed4t Rft%l RTt RRpR qft RTT TO RT Rft R RTOt Pd^Pkl 4 
RPR RR^ -sn^ f eft TO ftfRd4 4 TOTOR FTP RT PddHI^K 
•^RRpFTRf RT fqqp fRRTT Ripmi 

Rfq 3RR?RRKfr ^ Rf RR#R TT^^RT R RTRT 

^oftfdRT (eh'fdRJ) ^ RR RT Pd^dd Php RR Rit RRd 

R^t W ^ TPRS iRT# RfTTRFT RT iRRTf R? STRfq (qfR RTtf 
Rt) T#R RFTR7R 4 q^ RTt 3TRpR ^ fpTR fRPtl T3?t RRT RT 
RPR RTt T^T ^ TRR^ RR RT Rp4 RPRT RtRTI 

fRpg RTT oqiRR Rtt:— 

( 1) RTTrflR ^-fRRH TT^RFT R* RTR1 TRHrRT (RTpTO) 
op RR RT Pd^fRd R>t RTTtlR ^ 10 R^ R^t TTRltRT ^ RIR ^RfRd 
^R RJPt RTTRT ^tRT, 

(2) TTTRPRR: 40 R*f R^ Wg ?t RTP ^ RTR ^Rfdd ^R 
^ Ripf d$] RTTRT * III 

RTt fRRR RT ftRRf 3?lT 3T^lf 3T^TTP Rf IPRtRRP 
RPR RTR RT^ f RR4^ fpTR RRppfd RR ^R PdHPdP^d i:- 

(RT) TTFTRRf +l4HMRi R. 15600-39100 (Rt. - #. 3 ) +Rt 
fttm Rt. 5400 


(1) RTPtPTPTRj ^RttRRT T>. 15600 39100 (Rt.Rt. 3)+Rp 

Rt. 6600 


(2) R>l44fFR7 ?41Pdd< 
( PR.PR>.PTT.Rt.) 


T. 156(H) 39100 (Rt.Rt. 3) *Rt. 
Rt. 7600 


(3) SfRtSTRT ^ftfRRT T>. 37400 67000 (Rt.Rt. 4) +Rt. 

Rt. 8700 

(4) Tpq ^ftfRRT 7>. 374(H) 67(KM) (Rt.Rt. 4)iRT. 

Rt. 10,000 


(4) RtT^^R- H^lPd^l^ R. 67000 79000 (Rlf^RTRcH 
(RR.et.PR.RR) pfe 3% RTt RT R) 

RTTdtR ‘p-fR^TH r 4^FT R Reft pRR RR 3TfRRjlftRT RR 
RPR 4 RT fq^RT 4f RT^t Rt RR4 RPRl R5 RRR11 I 

Rte :—RR RTRnft RpfRlfTRT RR RRR Rt RfTRt^TRtR fd^Petd 
3 R^ TRTRTRd tfRRR ^ fRPtt 3tIRfRRT R^ ^ ^PdPTdd 
TRFtt RR RT t RRT.3RT. 22-TR (1 ) RT eRR'qf ^ RRfR 
fdPddPHd fRFTTRTRRTI 

' RTTdtR ^-tRRTR Rq^TR RTRI ^RtfRRT ( Rtf%F5) 4i RRt 
^ RT^ Rt?fo4t' 3flT RlfRTR RtT TR^RI 


R7p fTRRTt RtT ^FRR yPd^M Pd^Rd RPR pp RRT RT 
RpRR) fqfpPl tRRf q TRfRR dpRRR RT ReRS R' ^RR RPR 
RPRT | RTRPTT R^TTf sftT eRRTt TflR RR OTe RH BtRt RRP 
R ^T^tT ^ fFR qPTTf R^ RRtpft 3TP RTFRf RtT RPR^R 
RSTTf RRT Rq^ ^T3f .Rtf RRR 3T#r fdRtfRR RRTRlft M 
RTt qtsPTTl 

13. RTTtflR 3TPjtq ’^qT/RTTRtR fdTtSRR ^RT 

(Rt) ^ M ewftqqiff qn qt qp Rft 3tqfR ^ Tppt 
Rftqt^i rt tqpqq fpRi Rnpm Rfrqt^tt r4 ^rPr prt rp rF 

RT 3tfRRrrftRf Rtt TRPtt Pd^Pdd ^ RPR TO RTR RT TRTRT 
RRt ^ eRpfSR FtR FT TRTRt RP fTO RTTOI RT^RT RT r 4 Rtt 

Rftqtsn 3 irPr Rtt RpT qt RRrft ti 

RfR RfTRt^TT RTT IRd RRpR RT eRR^ Rpt pf 3TRpR 
RRPR #1 RT, RTRRT RR RF TPt Rl fRT RTRtRRP TRTRt 
PdR t R R eRjqq TO t RT/3TRRT RfTRt^f r 4 RRpR RT R^t 
^ 3TRpR ^ 4tTH RTRRT TPpF 4 RTR fRt Rtti 3TfRRRq FR 
3TRfR RT R^ ^ ■RRpR Rtt RRlfRT RT TRTRt fdRpRd Rp 
dM^ R d Riff T^RT eft RR TO 3tfRRPTt RTT RilRpRd ^ t 
RT 4^ RT^R RlfTcT RP RRpft R Rt RR efRd RTO! 

RpRRTtfTRt' Rtt TRPft RtR R RRH t^pt R" RRt fqfRd 
RTt^TT Rt dTit u i Rvpft RPft 1 


(TsT) RR yPdRTR t RTt^TT 4 RItRTR ^P RTRP RT tepdR 
fRtp RR RfRRRTt RTt TOTOTRHT RRR RT RTTcT Rt T*(TT R 
RRS tRPTt Rt T^TT TO RI RR RT RR R RR 4 RRt' Rtt 3TRfR 
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^ fFTR TOTR TORT R^ TOTOkTT t fTOT# RfWTO RT iTOTOl# Rf 
qf# to}| r} ti 

frog, tot «4*i«Y tot— 

(1) fTOjfTOT °Ft TOT#® # TO7T TO# TO# TTRTfRT ^ TOK 
'JrTtoi ?TO # TOi|4 TO#} TOR I #RTTI 

(2) TOTTOTTTOTO: 40 TO# TO# 3TTg #} TOT# TOTTO ^TOd 
WT #f 'til4 .TO#} TORT #PTTI 

(R) TO #<HHH TO# TO? PdHfdRsId t:— 

7TRTO #cTTORTR 

(i) WFTTT f##?TR7 TiS -l TO. #TOTORH 8000- 
275-13500 

(ii) TOfTO3 WI (m }fe) TOR f##w 

TOTOTORTO TO. 10000-325-15200 

(iii) TOf#TO WI eidHHH TOR trow TOTTO-R>’TO<*Hd 

12000-375-16500 

(iv) to^Pitoj y^imPtTOi tP? 1#47[TO> TO. 14300— 

400-18300 

(v) TOlW RRTRTfTOTOT TO (TO fTOTOTOITOT 7TTTOT7TO) 
TOTORRFTTO. 18400-500-22400 

(vi) TO^TO RTTRTfTOTOT #TO (3TR7 TOfTOTO) 4dHHH 
TO. 22400-525-24500 

: 

Tsr Tirot TO^Tfrof # to RfRtwRtro froglroR 3 
RFFt aTO'TO rto R 3t^toi froft tort#} rto rt rtf# tfw # 

TOTOR Iron t TOTOTOTO #cR TO 7 3TR 22#t (1) ^ 3R7TR frofTOTOiRct 
iron totrrti 

(to) RK#tro arrpTOi^q^’ rtt#}to 7}tot ip 

*TO7’ # 7TTO TOT# cTTOT f^P^lW TOT 7TOTOR :— 

^TTTTOfaT 31l*|frl f^c(( - 5£lT 'TO’ ; 

RRcflTO 3TFjf# T^TOT TO 3rfi|+lM TOT T^sR TOT# TOT 
R7TOT7/7FTO TOTOT^fe #R TO TORTORT/3RT RTTOT# TORKT#! 
TO# cRRT # TOTJc# TO Frfroi Wl TORT t I RT7#tR 3TFjf# #TOT 
^ RfTOTOTfTTOl 3 7TTRRT, dTOdlTOl TO 1##R TOFT TO# oRJF# 
TO ^TOTR # TO7JF# TOlfro f, <# f#RZR 3TTTOTOTTO 

dTOdlTO) •'fTOTTOm TOT TOT? TO#f^cT ti 

TOThr f#7t$rOT ^cTT TO ^>’: 

c t>'4) 6 ( 7TTTO>R} Rdld4)/fTORlM), <J1#> RdH TO>FjfcT#t "TO 
TO TT^ff TO 3T#TTO TOF#T#t TO 7TR RTTOTTf, TTT^fta 
^51 ^ dHshMl", TOFTff fd<+)Wl, TOf®hl fldl ^T ^ 

^ < H U -Sl<t ^iT TptSTO/TTtSTO c h<’ii I 


^ Tl c *+i4 tH5Ndl ^ 3TOleH, Wf4<TO$ 

^ TOTTO^T TOTT «WF ^T4h 3TOTO TO TOTFH ^ TOFT 
^ 3TMTOTOTT 3?TmlTO TOJcfl fafi^lT ^>T HN^h TOT 
TOTOT iTOT WT tl 

to ■gro ^ f^n ^ to^tot to 

CRT ^ TOT 3TFJpf TO ^piTOTT ^T TOt^RR TOTTFT tl 

14. TOTO^T TOUT ( ^ ^>’ ) 

(^T) ^ ^ TOfq ^ %IT ttM^TI TO TOTOTftl 

toto to 3 ’qfrot^r#! ^Troft to to4 tot 
TOTO 3Tlf^ TOfTTOTTOT i S\ ^ TO TORT ^Fn t 
% '^Idrll TOT 7TTORT TOf t cfl 

TTTOH TOT cTrTOFT TO^gTO TO TOrft tl 'qfM^I 3T^T 
■'{t FT TOt TO TOTO7 TOT TOd Pd^RkT TO TTOlt TOT 
TTTOft t ^TT 7 Tf^ 'TUTOR ^ TFT tf TOTTO TO4 3TTOT 
'TOT^RTOT 3h■H rl'i^ iTOT t cTt TTTOTR ^^T^TO =h< 
TITOTT t ^TT f^ddt d1=h TFT^ TORt 3T^f^T fFF 7 TOTOt 

■qfrot^T toT mfa tot Tirort 11 

■qfr^STT toT 3rofq ^Ttot «ft st f^TOFr toT^tt '^t " 
"qt^fT^ f^qffro toT srfTOTTW totW tottT tfqti 

TOTOT TOTOTT fro; to} FT to} Ito^T TO toTtoI TOrffd TOTO 
1 

stz : to?N t?ttto tot, gq ‘to’ TO to to 
fro; to sifa+iM to} tot tor from fFTfros/roFTro 
teftroFr Iwt PciPhTs tf ttrtoto r y Pci PH ^froci to tosti toto 

cT«TT To t* TO#' TOFTTO TOtTOT iTORT PdPH^/TOT TOR 
fTOTR fdPM^ #' 3TTTOR TO fdTOcrM TOT TOTOT fTOlT TO7TT I 

(13) 3TfTOlft4l to} ^TTOTO cT*TT tot w# toTto #T TOdH 

TOT# #}# i 

(R) TOT TOT^T ^ qRuilH TO 3HTO TO iTOjfTOT fTOTTf #t 

oqf#rr to} ■qf# armroTTOTO q#} q} tot to} t^tt # toto 
fro#} qfwn to fron i si mfv, qf# toi# #t, toTtot 
tor # tor Tor qq toT torTr to froq froqt 7 ^ tot to 

HKd TOt TTO # TOTO5 qq TO TOT# TORT #RTT, PFR^ TOT 
TOTfTOT TOl : 

(1) Tr^fror to# to#t^ 7} tot to 4 to} TOrfro TO rk 
^TOTTOT TOR R TOT# TORT #ITO I 

(2) 7qTO7TO: 40 TO# q# 3TT^ #} TOT# ^ TOR TjrofTOT 
<p>H 7T TOT# TO#} TORT #IMI I 

(TO) fqRPdRsId dddHId wt : 

( 1 ) TOf#M 7TRTO TOTOTRR T‘. 1 5600 -39100 1 TOt.#}. 
5400 

(2) TOfR3 7TRTO #TOTRH- 15600 39100 * TO}.#}. 
6600 








[RRT 1] 
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(3) toto MWRfto to —^. 15600-39100+tot.Rt. 
7600 

(4) toRrftos JWIUPWto— 7? 37400-67000 
+tot.Rt. 8700 

(5 ) Rfto y«WfHcb to— 37400-67000 +to.Rt. 
10,000 

(6) to.to.RR- to-^. 67000-79000 

( 7) to— ?. 75500-80000 

(8) 3TfV<t>l<l < l u l to <rl^K 3 ^imVi to to to 
fq^K ftoO, ^l4 to Rt RTR tot RRT RF 

RRnRTR^toRftotoRHcbJy toll— 80 poo I 

Rt3 : to m<*\t 4»4-4l<l Rftto$TTtoR arfRRTRt to ^R 
R 3TRto fd^fad to Rfto aTTRftor R^ to amTTRT ftotot Rtot R^ 
RT *j<d £R to <+>l4 dR ^«t)l "Ft <i+rl c t»l tocFT y.'-h. 37R. 22 to~ 
(i) to <jyqR to arton f4>qi ^rirrt I 

r$rre vm\*\\ii ^sftPrar (<*>Pi*s w £tHMH ) 

dl^TfHI 7TRT TT^T ^TT to 4<^4)' tot RR4 tcj 
*H6iq«b y+toflq §41 Pi 4 kT tot^RrnR Irrtr toftotom ^pidl to 
itRid [4<m 'Hm.'ii Pn’i+I ^ 115 +I+h ’anto <^<4, -i'i c M y?imi rT^TT 
yq4-i "971 «Bt 4 tot ^nftoci is 1 <fto RKolq 'ytoqK to 
7WI tot RTRPT 40ci^=6dl3?f tot 
tfcRRrto, ^RdR to^T (to f tot) to RRT 3F£m R^R^R RRtR 
#3 ZrRRT R t 45PlNf to RTR Wm RT RRRTT t I 4 yklPlto) 
tototRRR, 3Rf to ^ 371^ ^ to 3Tlf4 toto RHtotRRR 
fH+ito tot ftotom 3 terrr tototot "gR toatot* to rrt #t 1 

TH^Wdi TT^TPfhR sVildqO tot <^toqH fq^HI'l tot f^ff^FT <jjfd<£) 
R ftoRT WRn f^Rto 4 ^RraR Rtfa PlH^l, <j<+HK 

wqf r T ^tofcm Rdf tottoTR RR4, \V$ aft tofto ftoRR 

4il44>dlHT, ^RRR f^RFT ^ y<+! 4 lrM=h ^T, 

37Tcfr5T ^T cf^T *|5r9^f^RI ^qf +inq>oi, ''iPli -3Trf^ 

3*7T <^<4qK 3T^4t f4)t4 <jpidl ^ *>i4 q><4 cRTl 

3#^ ^ 7TT«?-7Tm TT^tf 4d^<6 r cRTT 4’ WIT ^44 | 
3t 'f 3TR Tip yqji^cil ^T <j<4qK f^^FT ^ f=t>+4 3Rq "4 
4>l4 «h<cl VIMq ^4* ^l+l HIHrl 37qqi gw 

qsTT fR^fffer cHl'^d ^ f^RTt 3RT =hRUWVI toft 
Fn^r^Rt ^rr f^rtt ^ ^Rto ^ srtt^h 4f *ft 

cRTRfl "sn fiq>dl ^ I 77FRRF "^RlFftF ^jtf^RR, "RTRRRF: ^fFTt^T 

^sfttoTf ^t ft4t^ ^4 I 

TTOFTfa (Rfro 7RRT 4dHMH ) 

^RlMitq ^'41Pi < lO ^>t 4 rTc 4 RTRRFT: <^WqK t^qi 7 ! ^ft 
toR ■gtot* 4 +Fhm yvimto 4^ ^ srtonfNi ^ 3?#r 
^TTTnft to4* eil?4RT tot ^fR4, FFH F7TRF cT«TT w4r 
^ ^t 4 4t vifto f t to'^Rtor^Rto^z^^Ritotoq, 
<^RMK 49+< u l ^t «IHW 3n^?Wcfia4to toR^FR^, ^4K 


ttotot to?l (3t ^ #) 4f wn 3^1 TR^R totR 
4tK4l'4t chwf<rl4t RTR FRTTRT qi 7FRT t I ^ toittot 
totoq, 3R? zt ^ to i R9> tot Ritotoq 
tonqf to t to Fi srzrtr toto ^ toto 4 rft tot i 
R5m<+i sntotR ttotof to ^to tom to ftoFr ^ftof 
4f tom ton wfit ftoto 4 ^Rto ^fir tofq, 

7to4f cR?toto to to toR Rto, ^tRi to Itoi torn 
Rjpitonto, ^toR tom 4i wtom? ^tof "m to^r 
tor, 3rtoi tor rrt "getoto toT R Tmtorr, ^^r 
anfR 4f rrt ^rtrr to'to "R sft tort ■gtot to to 
to rrt tor to rtr-rtr toto n«rr torto 4f 
rswcii tot i zt t 3 tr RR y to to’ rt ^<4qi< toFT to tort 
3RR Tjto 4f to tot TFR to4 3TTRT^Tto Rto 3TRRT 

7RR>R gRT RRT fRRtfRT dWlcd to ttoto 4F7 «hK u iq^i 3to 

toft di^RRRt tor 3KmT to ^Rto toto toiramm 4r to 
rrirtt qr RRmr f i 

chPi*d RTTTRftoj 'to 

Rrto 3mRrto to srfatoto rr r?w wtoR 
totftorf rrt RRitoR ^toftoRt' to Rntoctot to m44^tri 
RRI WRto ^fto t I 4 RIHMd: toto RTTRfto to/H^R 
y^ i iRfH4) to to a to^ i Rto to fto to tor to 4Ti<^to 
to to to ato to^rtof to rr 4 to4 i zto 3rto 

rtW to torr^R toto7 Rmtoton, R^7to rrt totototo 
RR|4vH, 4j 4NK to to^,cTRT toRto to'WTRRTRRT yqicii 
to tfr-rtr torntoto ^ ci^totot crmrtor to 3Rpft 
d<6Hlto / ^iiRrH<=h R^mr gRT 3Rtoto 4 hkm to to srtosn 
toft i toto TmRrfto to totototo to ^rtrr ftoRFT to 
ftoftoto ^ torm ftoRT qrgm toto ^rtrr ton ftoto, 
^rtrR ^ *4*6^ toT RRmTtof to errtoto to, ftoto 
tor, arto^T to n«rr t^Rtoto tor tomr i, Rcrtonr, 
afdcf’tof to’«r, tor ftornn, rhr wto/RsnRRT RiRto, 
tor zOTRTRmr ttoto to ftoto, ^rtrr toto toto 
■^T^ir to *iH<rl anf^ ^ Rnto nrr ftormn nrto 4 ^trrr 

fRRTR/^TRRR arPTlR R <j4-H5l(i4^i' : t>/ c ^ft t <J ZR-R^TftoTTRT 

to R^r totR wtotor ctrt tototR RfFmt 4 to i 4 
Rtor, ftonRR crtt tom to Rto to to Rrto tom to 
TOfto’/RWTRRT to, 378TR] arTTRIRFlto iTRftof to 
cTlftotot ^RRR ydldto 3TRRI RRRTR gRT RRlfdRtRd 
totolm to tot zrRtot tot i 

mvorPtch to tor z^r wiRtor to 

^ttodu ftoRFT to rrr 3mmm to rttrrt to fto; 
zrRtot ^trrr atom to ZR-Rtototomr toto ftotm to 

RRTT R7TRR to ^RTRR atom tot 7T5R RR R7 RSIRdl RRH 

RRmt i to ^ aiR t^t tor to TFpa to rmr to to errtofRR to 
RRjtR to tot to Rrto rt ftog mn*toR to tot tot 

yqf4d rrt 4 toRtot tot 1 4 aton'd,ItofKR afkRqrftoto 
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TTFFF HWT/W+lO FRFtF 7^ 3TFRT 3HIHld^blcTH 
if RFRT 7TTRFT FTTT RRT dHPBcl k <rll$&I^l 
1<TTRK T^ld*! ^ FdRR> RT) WT ^ %F FFTFTRt Fkt I 
^WRTT k" qfro FR-FFTfF^TRT 3th 

^T-HeiPl^l^ FRK y u llfdRt F 3RJRRTF TTR fRRFF, fRfFF 
^TTTRR ill til P 1^4 RTT ^RtRTFF, <JUHR TRRFFt RT) FTFFR 
sn^mrnsrf rt) ftRTT Rn?r «£ %t ttr^rTI t i <? ytd)PiR>1 
<£ tFtRFR arrh -rr fhfiW» i 

Pir>ifT Rrt Mf=f rsrrf 7rjb fepf F ftf tot i giro 

ywmPw yvimfHT. ff ^ srPti+M Rtt ^tttrtt 

fRFTF TJTf^TTOT 4 faf*FT Rt RFTTt ^ TOT Tf ctFTF %RT 
TO^FT cTTfe ^TFRR Rtfa RFTF, ^TTTRTT ^ fro* dl^PUR wff 
^ T^TR RRk 3TR TTeFTOT ^RT RFTFT 1TOTF ^RT FRT RjTR, 
3TTRTFI FRI 3TR ^RT, UdRkll, TOFTf^tR FRF, 

#T %RTTRF, TO FFfRF/FRTRF FTFFt, FThrfFRT zfc ^ 
THshH/'W^iml Ifrfr rt) Rrrht, ^tfrtt F TW TOetR 
tttstt ^ ftfto arrf^ vnPMd t, Rt rfr! rtt fron rff f? 

^TTTRR fRFTF 3T“tT ^TORTT 3HR0i RR TOR TFTlR RBIdcil y^M 
RF FRi I 

Hdl^chU ite 
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arferfRif rf Frrt fRFPTkr Rftsn rt r^sttr; totM 
rff) fM ^ RftRt^TT totPr Rt rTttf fFRffrF rt) tor; i toF 
*<0 kf R^b mOsTR Ft ddl u f RT7FT 6Pll I 

^tZ : FTR7RFR FRF PihWi (7JR ‘RT’) TtRTRT FFtRRt 
^f>l4Mfd e t> Ri F«0 FT fd^Rcl PhR FR 3TfR°hlR*4l RR 

HRR TTRR fRRR IhRF^/TOTTTR dfdTlH fdRR Mfe: "R 
TO if yfaPl^fRd R7 TRT?n RRRRT RRT RIR RTOFE 
^fdT)d iRRR felRd-S/RRcT #RR fRRR fdfRd^ R RIRtR ^ 
tdTFR RR RMTR iTOTT WTRIT I 

(^) fR RfclRlPldl RTl^TT ^ RtWR ^ 3RRR RT 
frjRR rti Trfyrnft rr 3totrrkr r^r rt rrr r# t^i 
RH 4 tRRTt RtR^T'TOT'RTRRRTRFrRRRr4RR!RR 
TfRpR R> fdR RTFf RRRI R^ TTRRTT t f^RT^ R%^FT T( f%rfT^ 
RT^fR Rf^ Rfr^ FT, Rt ?!TfRd t I 

RT^ TR o-iPw RR- 

( 1 ) fa^kl rlRte ^ 10 R^t RRlfRI ^ RTR ^J^RR 
TOT RR^ RFf RRRT FlRT I 

(2) RIHF-ld: 40 RR 3R^ Ff ^pf RP RTR ^RlRd ^R[ R 
RRR RFl RRRI FlRI I 


RF ^ 3TfaRTRt RIRfRRT cfk RT fsff^FT HlPd^T RR 
RRT^ 3TlT y^llHrld ^ iFTR dd«l4t BTR ItoRR RRf^R7 
RtfR 3lk ^TRRR/TRTFR HdRRi ^ &h 3 SRRf^fa RRR 

RRRF ^iRZl’ RFt MRF SRRYRRjRTRI RR RIRdd RR RTfRF 
^f=rai ?[IR RTfRT' RtTOTT TT RRRt^RRR RTt ^fRfFRR RRRT affT 
RRR RT RRRlFR Vllfad t I RRTTFRRT ^9T R^ RRR RTRlfRR> 
rfTR? 3RRVRR)dl3R' R^ 3^RR RTRTtR TpRRR ^ RTRR'^R 
FTR R Rf RkjlPlfRjR)' RR tRRfltd RRR YnfRd RRR 

^ tTOT TRKIRI f I RTOFRRT TOR fRTTRt RrRl' ^TR 
^TRRR/RRFR RTORR' ^ RRllRR ^MRPl RR RRF ^ fdTT 
R^TfRRT ^ RTR RTdRd RR^ RTfdRI RRTR ^ fdTJ 
FrRRIRt F I ^ ^RRK fRRTR ^ 3TTOfcT RT^RfRRT ^R ^ 
FRRRT 3Tk Rd^lIRl tRRRRf sftt iftalPl«hl, d l ^TRR RRR 
RRTRR/TSRRRI ^ RTRd, RRTdR, 3TOWRTRTR RRFRR 3Rft 
^ ^R R MF 3pR fRRRRt ^ RRRf RR I 

15. FTR^RR RRRtTOtd^R‘R7’^RTRRFTRRTRR^Kt 
FfHrRT : 

(RT) FTR1FRIR RR fR^RRRl‘ R^RT^R 3RRR R( RR 
RIFTt fRRRl 37RfR Rt R^ fW! I F^F RRrfRRTfRT Rf?T8TR 
HRT #n I RlF RTRR7 Rffl RR ^f fsptft RfM8R#R RfRRRTl RR 
RR^ RT 3TTRRR RRftRRRTRT R Ft RI FRR RF RTRTR Ft 1% 
dR=F RR^R^Td FTR RFit RRTRRT RFt t, FT RTRRT FR cTcRRd 
RRT^RcT RR RRkTT t I RlM^tt R^t JRRfR ^ FtR RC TO( 
FRRit iR^fRR RFR TRTRt RRT TJRRft f 3TK rIr TORRT RFTt T1R R 
FRRR RR^ RT STTRRRT TfcftRRRRT R IFF Ft Ft RRRRT FR RT Ft 
^RT^RF RR TTRcft F RT FTTRTt RftRt^TT 3TRfR RTT fRFRT FfRF 
TTRBt ^rk RFT RRvFt F I 


(R) 5TFR RFF fdM RRiR T? ; 


(1) WTRRT RTTRRTFTRT (fTtfRd fRF[F 

R. 8000-275-13500) 



HRMRR^TRT (fkfRd) 


(^qidR)T. 10000-325 15200 


(3) 31Rt8TRT FFttFRT: (fkfRFT) FRt8TT iFFTR TT^8TR> 
(fRfReT) 3TRT8-TR7 B'FtfFRT (^TsRTFTR) 
T. 12000-325-16500 


(4) 3TRktRT TFtlFR7 fWR 7TR83RT 3TRt^fRT (tdldd 
iR^F) (RRFRF) T. 14300 400 18300 


(5) TpR (%fRd tR^F) (RfkF) y^l l ^FHR 

kFT. 18400-500-22400 

(6) Rft^B FR-RFtfFFRTRT ( HRF fFRT^T) 
T. 22400-525-24500 


(R) FTRT-FR 7RTR R FRF TF R FT RTFoR FS’F 

FFTFlfRFT RTR'R F R TTR fFF. FF F :. 

FRtfRRT TfRT FR8F RT RT^RR FTRT FR fRtRd TRFR R 
Rcff ^FtRtFRRT RR SIR-FR fRFTF W> fRfFFR fRfRFT tdHl IJ ll 
Ff fRFR 3T1RRFR MRF , RI did 4 ‘‘TRF, ^TFIR FRF, 
FIRRR RRF, RTTTSTTF, RttfR FRT F%8TF RT^ FltF RkRteTF 
t 3FRTRF, 3TfFRTFRF fFRtd 3TR RT FTFTFT RTFT F I 

FnftRRR iRFIF F 3TRF 7TRT RFFRR RTFRvRT FFtfFRT F5 RR 
F RJRT R5T^ ^ 3FT FRT RFF fRRjR rt fRpRR RIFF Rdf RT 
Hdl-lfcl RT RffF I 








*ITC<T WT3T : 


[*tft i-wrz l] 

MINISTRY OF RAILWAYS 
(Railway Board) 

NOTIFICATION 
New Delhi, the 30th January, 2010 

Engineering Services Examination Rules, 2010 

No. 2009/E.(GR) 1/18/1. —The Rules for a Combined 
Competitive Engineering Services Examination to be held 
by the Union Public Service Commission in 2010 for the 
purpose of filling vacancies in the following Services/Posts 
are, with the concurrence of the Ministries/Departments 
concerned, published for general information. 

CATEGORY I—CIVIL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Engineers. 

(ii) Indian Railway Stores Service (Civil 
Engineering Posts). 

(iii) Central Engineering Service. 

(iv) Indian Defence Service of Engineers (Civil 
Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
Branch) (Civil Engineering Posts) 

(vi) Central Water Engineering Gr. ‘A’ (Civil 
Engineering Posts). 

(vii) Central Engineering Service (Roads), Group*A 
(Civil Engineering Posts). 

(viii) Assistant Executive Engineer (Civil Engg. 
Posts) (in Border Roads Engineering Service 
Gr. ‘A’). 

(ix) Assistant Executive Engineer (Civil) in P & T 
Building works (Gr. ‘A’) Service. 

CATEGORY II—MECHANICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Mechanical 
Engineers. 

(ii) Indian Railway Stores Service (Mechanical. 
Engineering Posts). 

(iii) Central Water Engineering Gr. ‘A’ Service 
(Mechanical Engineering Posts). 

(iv) Central Power Engineering Service (Mechanical 
Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
Branch) (Mechanical Engineering Posts). 

(vi) Indian Naval Armament Service (Mechanical 
Engineering Posts). 

(vii) Assistant Executive Engineer Group‘A\ 
(Mechanical Engineering Posts) In the Corps 
of EME, M/o Defence. 

(viii) Assistant Naval Store Officer Grade-1 
(Mechanical Engineering Posts) in Indian Navy. 

(ix) Central Electrical and Mechanical Engineering 
Service (Mechanical Engineering Posts). 

(x) Assistant Excutive Engineer Group ‘A’ in the 
Geological Survey of India. 
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(xi) Indian Inspection Service, Group, 'A' 
(Mechanical Engineering Posts). 

(xii) Indian Supply Service Group ‘A’ (Mechanical 
Engineering Posts). 

(xiii) Indian Defence Service of Engineers 
(Mechanical Engineering Posts). 

(xiv) Central Engineering Service(Roads), Group ‘A’ 
(Mechanical Engg. Posts). 

CATEGORY HI—ELECTRICAL ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Electrical Engineers. 

(ii) Indian Railway Stores Service (Electrical 
Engineering Posts). 

(iii) Central Electrical and Mechanical Engineering 
Service (Electrical Engineering Posts). 

(iv) Indian Naval Armament Service (Electrical 
Engineering Posts). 

(v) Indian Ordnance Factories Service (Engineering 
Branch) (Electrical Engineering Posts). 

(vi) Central Power Engineering Service (Electrical 
Engineering Posts). 

(vii) Indian Defence Service of Engineers ( Electrical 
Engineering Posts). 

(viii) Assistant Executive Engineer Group ‘A’ 
(Electrical Engineering Posts) in the Corps of 
E.M.E., Ministry of Defence. 

(ix) Assistant Naval Store Officer Grade-1 (Electrical 
Engineering Posts) in Indian Navy. 

(x) Indian Supply Service, Group ‘A’ (Electrical 
Engineering Posts). 

CATEGORY IV—ELECTRONICS AND TELE¬ 
COMMUNICATION ENGINEERING 
Group-A Services/Posts 

(i) Indian Railway Service of Signal Engineers. 

(ii) Indian Railway Stores Service (Tclc- 
communication/Electronics Engineering Posts). 

(iii) Indian Ordnance Factories Service (Engineering 
Branch) (Electronics Engineering Posts). 

(iv) Indian Naval Armament Service (Electronics 
Engineering Posts). 

(v) Central Power Engineering Service (Electronics 
and Telecommunication Engineering Posts). 

(vi) Assistant Executive Engineer Group ‘A’ 
(Electronics and Telecommunication 
Engineering Posts) in the Corps of E.M.E., 
Ministry of Defence. 

(vii) Engineer GCS Group 'A’ in the Wireless 
Planning Coordination Wing/Monitoring 
Organisation (M/o Communications & IT, 
Department of Telecommunications). 

(viii) Assistant Naval Stoic Officer Grade-I 
(Electronics and Telecom Engineering Posts) 
in Indian Navy. 
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(ix) Indian Inspection Service Group ‘A’ (Electronic 
and Telecommunication Engineering Posts). 

(x) Indian Supply Service, Group ‘A’ (Electronics 
and Telecommunication Posts). 

(xi) Indian Telecommunication Service, Group ‘A’ 

1. The examination will be conducted by the Union 
Public Service Commission in the manner prescribed in 
Appendix-I to these Rules.. 

The dates on which and the places at which the 
examination will be held shall be fixed by the Commission. 

2. A candidate may compete in respect of any one of 
the categories of Services/Posts viz., Civil Engineering or 
Mechanical Engineering or Electrical Engineering or 
Electronics and Telecommunication Engineering. A 
candidate who qualifies on the result of the written part of 
the examination will be required to indicate clearly in the 
detailed application form the Services/Posts for which he/ 
she wishes to be considered in the order of preference. The 
candidate is advised to indicate as many preferences as he/ 
she wishes to so that having regard to his/her rank in order 
of merit due consideration can be given to his/her 
preferences when making appointment. 

N.B.(i) Candidates are advised to indicate all the Services/ 
Posts for which they are eligible in terms of the 
Rules, in the order of preference in their detailed 
application form. In case a candidate does not give 
any preference for any Service/Post or does not 
include certain Services/Posts in his/her application 
form, it will be assumed that he/ she has no specific 
preference for those Services/Posts and in that event 
he/she shall be allocated to any of the remaining 
Services/Posts in the order as appearing in the 
notification and in which there are vacancies after 
allocation of candidates according to the Services/ 
Posts of their preference. 

(ii) No request for addition/alteration in the preferences 
indicated by a candidate in his/her detailed 
application form will be entertained by the 
Commission. 

(iii) Departmental candidates are the candidates 
admitted to the examination under age relaxation 
[Vide Rule 5(b)]. Such candidates may give their 
preferences for the Services/Posts in other 
Ministries/Departments also. 

(iv) Candidates admitted to the examination under the 
proviso to Rule 6 will be considered only for the 
posts mentioned in the said proviso and their 
preference for the Services and Posts, if any, will be 
ignored. 

(v) The candidates will be allotted to various Services/ 
Posts strictly in accordance with their merit position, 
preferences exercised by them and number of 
vacancies, subject to their medical fitness. 


3. The number of vacancies to be filled on the results 
ofthe examination will be specified in the Notice issued by 
the Commission. 

Reservation will be made for candidates belonging to 
the Scheduled Castes, the Scheduled Tribes, the Other 
Backward Classes and physically disabled categories in 
respect of vacancies as may be fixed by the Government. 

4. A candidate must be either: 

(a) a citizen of India, or 

(b) a subject of Nepal, or 

(c) a subject of Bhutan, or 

(d) a Tibetan refugee who came over to India before 
the 1st January, 1962 with the intention of 
permanently settling in India, or 

(e) a person oflndian origin who has migrated from 
Pakistan, Burma, Sri Lanka, the East African 
countries of Kenya, Uganda, the United 
Republic of Tanzania, Zambia, Malawi, Zaire 
and Ethiopia or Vietnam with the intention of 
permanently settling in India : 

Provided that a candidate belonging to categories 
(b), (c), (d) and (e) above shall be a person in whose favour 
a certificate of eligibility has been issued by the Government 
oflndia. 

A candidate in whose case a certificate of eligibility 
is necessary, may be admitted to the examination but the 
offer of appointment may be given only after the necessary 
eligibility certificate has been issued to him/her by the 
Government oflndia. 

5. (a) A candidate for this examination must have 
attained the age of 21 years and must not have attained the 
age of 30 years on the 1st August, 2010 i.e., he/she must 
have been bom not earlier than 2nd August, 1980 and not 
later than 1st August, 1989. 

(b) The upper age-limit of 30 years will be relaxable 
upto 35 years in the case of Government servants of the 
following categories, if they are employed in a Department/ 
Office under the control of any of the authorities mentioned 
in column 1 below and apply for admission to the examination 
for all or any ofthe Service(s)/Post(s) mentioned in column 
2, for which they are otherwise eligible. 

(i) A candidate who holds substantively a permanent 
post in the particular Department/Office concerned. 
This relaxation will not be admissible to a 
probationer appointed against a permanent post 
in the Department/Office during the period of his 
probation. 

(ii) A candidate who has been continuously in a 
temporary service on a regular basis in the 
particular Department/Office for at least 3 years 
on the 1 st August, 2010. 
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Column 1 

Railway Department 




Column 2 

I.R.S.R 

I.R.S.M.E. 


00 Up to maximum of three years in the case of 
candidates belonging to Other Backward Classes 
who are eligible to avail of reservation applicable 
to such candidates. 


I.R.S.RE. 

I.R.S.S.F. 

I.R.S.S. 

Central Public Works C.E.S. Group ‘A’ C.E. & 
Department (a) M.E.S.Group ‘A’ 

Military Engineer Indian Defence Service 

Services of Engineers (IDSE) 

(b) M.E.S. Group ‘A’ (QS & C) 

The Corps of Electronics AEE, Gp. ‘A’ (Mech. Engg. Posts) 
and Mechanical in the Corps of EME, Min. 

Engineering Ministry of Defence, AEE, Gp. ‘A’ 

of Defence (Electrical Engg. Post) in the 

Corps of EME, Min. of Defence, 
AEE, Gp. ‘A’ (Electronics and 
Telecommunication Engs. Post) 
in the Corps of EME, Min. of 
Defence 

Directorate General l.O.F.S. Group 1 A’ 

Ordnance Factories 

Central Water Commission C.W.E. Service (Group ‘A’) 
Central Electricity C.P.E. Service (Group ‘A’) 

Authority 

Wireless Planning and 
Coordination Wing/ 

Monitoring Organisation Engineer Gr.‘A’ 

Ministry of Telecom- Indian Telecommunication 

munication and Service Group ‘A’ Assistant 

Information Technology, Executive Engg. (Civil) in P&T 
Deptt.ofTelecommuni- Building Works (Gr. ‘A’) 

cation and Deptt. of Service 

Posts 

Indian Navy Indian Naval Armament 

Service, Assistant Naval Store 
Officer Grade-1 

Geological , Assistant Executive Engineer 

Survey of India Gr. ‘A’ 

Directorate General I.S.S. Group 1 A , I.I.S 

of Suplies and Disposals Gr oup ‘A’ __ 

Note.— The period of apprenticeship if followed by 
appointment against a working post on the 
Railways may be treated as Railway Service for 
the purpose of age concession. 

(c) The upper age-limit prescribed above will be further 
relaxable: 

(i) Up to maximum of five years if a candidate belongs 
to a Scheduled Caste or a Scheduled Tribe. 


(iii) Up to maximum of five years if a candidate had 
ordinarily been domiciled in the State of Jammu 
and Kashmir during the period from the 1st 
January, 1980 to the 31 st day of December, 1989. 

(iv) Up to maximum of three years, in the case of 
Defence Services personnel, disabled in 
operations during hostilities with any foreign 
country or in a disturbed area, and released as a 
consequence thereof. 

(v) Up to maximum of five years in the case of 
Ex-servicemen including Commissioned Officers 
and ECOs/SSCOs, who have rendered at least five 
years Military Service as on I st August, 2010 and 

. have been released (i) on completion of 
assignment (including those whose assignment is 
due) to completed within one year from 1 st August, 
2010 otherwise than by way of dismissal or 
discharge on account of misconduct or 
inefficiency, or (ii) on account of physical disability 
attributable to Military Service, or (iii) on 
invalidment. 

(vi) Up to maximum of five years in the case of ECOs/ 
SSCOs who have completed an initial period of 
assignment of five years of Military Service as on 
1st August, 2010 and whose assignment has been 
extended beyond five years and in whose case the 
Ministry of Defence issues a certificate that they 
can apply for civil employment and they will 6c 
released on three months notice on selection from 
the date of receipt of offer of appointment. 

(vii) Up to a maximum of 10 years in the case of blind, 
deaf-mute and Orthopacdically handicapped 
persons. 

Note I: Candidates belonging to the Scheduled Castes 
and the Scheduled Tribes and Other Backward Classes who 
are also covered under any other clauses of Rule (5)( c) 
above, viz., those coming under the category of Ex- 
servicemen, persons domiciled in the State of J&K, blind, 
deaf-mute and orthopaedically handicapped etc. will be 
eligible for grant of cumulative relaxation under both the 
categories. 

Note II: The term ex-servicemen will apply to the 
persons who are defined as Ex-scrvicemcn in the 
Ex-servicemen (Re-employment in Civil Services and Posts) 
Rules, 1979, as amended from time to time. 

Note III: The age concession under Rule 5(c)(v) and 
(vi) will not be admissible to Ex-Serviccmen and 
Commissioned Officers including ECOs/SSCOs, who are 
released on own request. 

Note IV : Notwithstanding the provision of age 
relaxation under Rule 5(c)(vii) above, a physically 
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handicapped candidate will be considered to be eligible for 
appointment only if he/she (after such physical examination 
as the Government or appointing authority, as the case may 
be, may prescribe) is found to satisfy the requirements of 
physical and medical standards for the concerned Service/ 
Posts to be allocated to the physically handicapped 
candidate by the Government. 


| Part I—Sec. I] 


established by an Act of Parliament or declared to 
be deemed as University under Section 3 of the 
University Grants Commission Act, 1956; or 

(b) passed Sections A and B of the Institution 
Examinations of the Institution of Engineers (India); 


or 


N. B. The candidature of a person who is admitted to 
the examination under the age concession mentioned in 
Rule 5(b) above shall be cancelled if, after submitting his 
application he resigns from service or his services are 
terminated by his department/office either before or after 
taking the examination. He will, however, continue to be 
eligible if he is retrenched from the service or post after 
submitting his application. 

A candidate who after submitting his application to 
the department is transferred to other department/office will 
be eligible to compete under departmental age concession 
provided his application has been forwarded by his parent 
department. 

SAVE AS PROVIDED ABOVE THE AGE LIMITS 
PRESCRIBED CAN IN NO CASE BE RELAXED 

The date of birth accepted by the Commission is that 
entered in the Matriculation or Secondary School Leaving 
Certificate or in a certificate recognised by the Indian 
University as equivalent to Matriculation or in an extract 
from a Register or Matriculates maintained by a University 
and that extract must be certified by the proper authority of 
the University or in the Higher Secondary or an equivalent 
examination certificate. 

No other document relating to age like horoscope 
affidavits, birth extracts from Municipal Corporation Service 
records and the like will be accepted. 

The expression Matriculation/Higher Secondary' 
Examination Certificate in this part of the instruction include 
the alternative certificates mentioned above. 

Note I: Candidates should note that only the date of birth 
as recorded in the Matriculation/Secondary 
Examination Certificate or an equivalent 
certificate on the date of submission of 
application will be accepted by the Commission 
and no subsequent request for its change will be 
considered or granted. 

Note 2: Candidate should also note that once a date of 
birth has been claimed by them and entered in 
the records of the Comm ission for the purpose of 
admission to an Examination, no change will be 
allowed subsequently (or at any other 
Examination of the Commission) on any ground 
whatsoever. 

6. A candidate must have— 

(a) obtained a Degree in Engineering from a University 

incorporated by an Act of the Central or State 

Legislature in India or other Educational Institutes 


(c) obtained a Degree/Diploma in Engineering, from 
such foreign University/Collcgc/ Institution and 
under such conditions as may be recognised by 
the Government for the purpose from time to time; 

or 

(d) passed Graduate Membership Examination of the 
Institution of Electronics and I clecommunication 
Engineers (India); or 

(e) passed Associate Membership Examination Parts 
II and Ill/Sections A and B of the Aeronautical 
Society of India; or 

(f) passed Graduate Membership Examination of the 
Institution of Electronics and Radio Engineers, 
London held after November, 1959: 

Provided that a candidate for the posts of Indian 
Naval Armament Service (Electronics Engg. Posts) and 
Engineer group A in may possess any of the above 
qualifications or the qualification mentioned below namely: 

M.Sc. degree or its equivalent with Wireless 
Communication Electronics, Radio Physics or Radio 
Engineering as a special subject. 

Note I: A candidate who has appeared at an examination 
the passing of which would render him 
educationally qualified for this examination, but 
has not been informed of the result, may apply 
for admission to the examination. A candidate 
who intends to appear, at such a qualifying 
examination may also apply. Such candidates will 
be admitted to the examination, if otherwise 
eligible, but their admission would be deemed to 
be provisional and subject to cancellation, ifthev 
do not produce proof of having passed the 
requisite qualifying examination along with the 
detailed application from which will be required 
to be submitted by the candidates who qualify 
on the result of the written part of the 
examination. 

Note 2 : In exceptional cases the Commission may treat a 
candidate who has not any ofthc qualifications 
prescribed in this rule, as educationally qualified 
provided that he has passed examinations 
conducted by other institutions the standard of 
which in the opinion of the Commission justifies 
his admission to the examination. 

Note3 : A candidate who is otherwise qualified but who 
has taken a degree from a foreign University 
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which is not recognised by Government, may 
also apply to the Commission and may be 
admitted to the examination at the discretion of 
the Commission. 

7. Candidates must pay the fee prescribed in the 
Commission’s Notice. 

8 . All candidates in Government service, whether in 
permanent or in temporary capacity or as work charged 
employees, other than casual or daily rated employees or 
those serving under Public Enterprises will be required to 
submit an undertaking that they have informed in writing, 
their Head Office/Department that they have applied for 
the Examination.. 

Candidates should note that in case a communication 
is received from their employer by the Commission 
withholding permission to the candidates applying for 
appearing at the examination, their application will be liable 
to be rejected/candidature will be liable to be cancelled. 

9. The decision of the Commission as to the 
acceptance of the application of a candidate and his eligibility 
or otherwise for admission to the examination shall be final. 

The candidates applying for the examination should 
ensure that they fulfil all the eligibility conditions for 
admission to the Examination. Their admission at all the 
stages of examination for which they are admitted by the 
Commission viz. Written Examination and Interview Test 
will be purely provisional, subject to their satisfying the 
prescribed eligibility conditions. If on verification at any 
time before or after the Written Examination or Interview 
Test it is found that they do not fulfil any of the eligibility 
conditions, their candidature for the examination will be 
cancelled by the Commission. 

10. No candidate shall be admitted to the examination 
unless he holds a certificate of admission from the 
Commission. 

11. A Candidate who is or has been declared by the 
Commission to be guilty of:— 

(i) obtaining support for his candidatures by any 
means; or 

(ii) impersonating; or 

(iii) procuring impersonation by any person; or 

(iv) submitting fabricated documents or documents 
which have been tampered with; or 

(v) making statements which are incorrect or false or 
suppressing material information; or 

(Vi) resorting to any other irregular or improper means 
in connection with his candidature for the 
examination; or 

(vii) using unfair means during the examination; or 

(viii) writing irrelevant matter including obscene 
language or pornographic matter in the scripts); 
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(ix) misbehaving in any other manner in the examination 
hall; or 

(x) harassing or doing bodily harm to the staff 
employed by the Commission for the conduct of 
their examination; or 

(xi) being in possession of or using any cellular/mobile 
phone/pager or any electronic equipment or device 
or any, other equipment capable of being used as 
a communication device during the examination; 
or 

(xii) violating any of the instructions issued to 
candidates alongwith their admission certificate 
permitting them to take the examination; or 

(xiii) attempting to commit or as the case may be abetting 
the commission of all or any of the acts specified 
in the foregoing clauses. 

May in addition to rendering himself liable to criminal 
prosecution be liable— 

(a) to be disqualified by the Commission from the 
examination for which he is a candidate; and/or 

(b) .to be debarred either permanently or for a specified 
period— 

(i) by the Commission from any examination or 
selection held by them; 

(ii) by the Central Government, from any 
employment under them; and 

(c) if he is already in service under the Government, 
to disciplinary action under the appropriate rules: 

Provided that no penalty under this rule shall be 
imposed except after— 

(i) giving the candidate an opportunity of making 
such representation in writing as he may wish 
to make in that behalf; and 

(ii) taking the representation if any submitted by 
the candidate, within the period allowed to 
him, into consideration. 

12. Candidates who obtain such minimum qualifying 
marks in the written examination as may be fixed by the 
Commission in their discretion shall be summoned by them 
for an interview for a personality lest: 

Provided that candidates belonging to the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes may be summoned for an interview for a Personality 
Test by the Commission by applying relaxed standards if 
the Commission are of the opinion that sufficient number of 
candidates from these communities are not likely to be 
summoned for interview for a personality test on the basis 
of the general standard in order to fill up the vacancies 
reserved for them. 

13. (i) After interview, the candidates will be arranged 
by the Commission in the order of merit as disclosed by the 
aggregate marks finally awarded to each candidate. 

• Thereafter, the Commission shall, for the purpose of 


or 
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recommending candidates against unreserved vacancies, 
fix a qualifying mark (hereinafter referred to as general 
qualifying standard) with reference to the number of 
unreserved vacancies to be filled up on the basis of the 
examination. For the purpose of recommending reserved 
category candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes 
against reserved vacancies, the Commission may relax the 
general qualifying standard with reference to number of 
reserved vacancies to be filled up in each of these categories 
on the basis of the examination: 

Provided that the candidates belonging to the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes who have not availed themselves of any 
of the concessions or relaxations in the eligibility or the 
selection criteria, at any stage of the examination and who 
after taking into account the general qualifying standards 
are found fit for recommendation by the Commission shall 
not be recommended against the vacancies reserved for the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes. 

(ii) While making service allocation, the candidates 
belonging to the Scheduled Castes, the Scheduled Tribes 
and the Other Backward Classes recommended against 
unreserved vacancies may be adjusted against reserved 
vacancies by the Government if by this process they get a 
service of higher choice in the order of their preference. 

(iii) The Commission may further lower the qualifying 
standards to take care of any shortfall of candidates for 
appointment against unreserved vacancies and any surplus 
of candidates against reserved vacancies arising out of the 
provisions of this rule, the Commission may make the 
recommendation in the manner prescribed in sub-rules (iv) 
and (v). 


to the respective number of vacancies reduced initially in 
each category. 

(v) The candidates recommended in terms of the 
provisions of sub-rule (iv), shall be allocated by the 
Government to the services and where certain vacancies 
still remain to be filled up, the Government may forward a 
requisition to the Commission requiring it to recommend, in 
order of merit, from the reserve list, the same number of 
candidates as requisitioned for the purpose of filling up the 
unfilled vacancies in each category. 

14. The minimum qualifying marks as specified under 
rules 12 and 13 may be relaxable at the discretion of the 
Commission in favour of physically handicapped candidates 
in order to fill up the vacancies reserved for them : 

. Provided that where a physically handicapped 
candidate obtains the minimum qualilying marks in his own 
merit in the requisite number for General or the Scheduled 
Castes or the Scheduled Tribes or the Other Backward 
Classes category candidates, then, the extra physically 
handicapped candidates, i.e., more than the number of 
vacancies reserved for them, shall not be recommended by 
the Commission on the relaxed standards. 

15. The form and manner of communication of the 
result of the examination to individual candidates shall be 
decided by the Commission in their discretion and the 
Commission will not enter into correspondence with them 
regarding the result. * 

16. Subject to other provisions contained in these 
rules, successful candidates wilt be considered for 
appointment on the basis of the order of merit assigned to 
them by the Commission and the preferences expressed by 
them for various Services/Posts at the time of their 
application. 


(iv) While recommending the candidates, the 
Commission shall, in the first instance, take into account 
the total number of vacancies in all categories. This total 
number of recommended candidates shall be reduced by 
the number of candidates belonging to the Scheduled Castes, 
the Scheduled Tribes and the Other Backward Classes who 
acquire the merit at or above the fixed general qualifying 
standard without availing themselves of any concession 
or relaxation in the eligibility or selection criteria in terms of 
the proviso to sub-rule (i). Along with this list of 
recommended candidates, the Commission shallalso declare 
a consolidated reserve list of candidates, which will include 
candidates from general and reserved categories ranking in 
order ofmerit belowthe last recommended candidate under 
each category. The number of candidates in each of these 
categories will be equal to the number of reserved category 
candidates who were included in the first list without availing 
of any relaxation or concession m eligibility or selection 
criteria as per proviso to sub-rule (i). Amongst the reserved 
categories, the number of candidates from each of the 
Scheduled Castes, the Scheduled Tribes and the Other 
Backward Classes categories in the reserve list will be equal 


17. Success in the examination confers no right to 
appointment unless the Government is satisfied after such 
an enquiry as may be considered necessary, that the 
candidate having regard to his character and antecedents, 
is suitable in all respects for appointment to the service. 

18. To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the discharge of his 
duties as an officer of the service. A candidate who after 
such medical examination as Government or the appointing 
authority, as the case may be prescribe is found not to 
satisfy these requirements will not be appointed. 

THE ATTENTION OF THE CANDIDATES IS 
INVITED TO THE REGULATION RELATING TO THE 
PHYSICAL EXAMINATION PUBL1SII ED 11EREWIT11. IT 
WILL BE SEEN THEREFROM THAT Ti IE PHYSICAL 
STANDARDS PRESCRIBED VARY FOR DIFFERENT 
SERVICES. THE CANDIDATES ARE THEREFORE 
ADVISED TO KEEP THESE STANDARDS IN VIEW WITH 
SPECIFIC REFERENCE TO SERVICES FOR WHICH THEY 
HAVE COMPETED/EXPRESSED PREFERENCES TO THE 
UNION PUBLIC SERVICE COMMISSION. 
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THE CANDIDATES SHOULD NOTE THAT THEY 
WILL RECEIVE SEPARATE INTIMATION REGARDING 
MEDICAL EXAMINATION FROM THE MINISTRY OF 
RAILWAYS (RAILWAY BOARD). IF NO COMMUNI¬ 
CATION IS RECEIVED WITHIN 15 DAYS OF THE 
DECLARATION OF THE FINAL RESULT, PLEASE 
CONTACT MINISTRY OF RAILWAYS (RAILWAY 
BOARD). 

The candidates may also please note that: 

(i) Every candidate, finally qualified, will have to 
undergo a medical examination as and when decided 
by Ministry of Railways (Railway Board) 
irrespective of the fact that he/she has appeared for 
such medical examination in the past and found fit 
or unfit on the basis of earlier examination; 

(ii) The medical examination will be conducted at 
various Railway Hospitals, the date and place will 
be at the discretion of the Ministry of Railways 
(Railway Board). The findings of the Railway 
Medical Board will be taken as final and binding for 
all allotment purposes; 

(iii) A sum of Rs. 100 Rupees (One Hundred Only) in 
cash, is required to be paid by them to the Medical 
Board; 

(iv) No travelling al lowance will be paid for the journey 
performed in connection with the medical 
examination; and 

(v) the fact that a candidate has been physically 
examined will not mean or imply that he will be 
considered for appointment. 

Note .—in order to prevent disappointment, 
candidates are advised to have themselves examined by a 
Government Medical Officer of the standing of a Civil 
Surgeon, before applying for admission to the examination. 

Particulars of the nature of the medical test to which 
candidates will be subjected before appointment and of the 
standards required are given in Appendix II. For the 
disabled/Ex-Defence Services personnel the standards will 
be relaxed consistent with requirements of each service. 

19. For being considered against the vacancies 
reserved for them, the physically disabled persons should 
have disability of Forty per cent (40%) or more. However, 
such candidates shall be required to meet one or more of 
the following physically requirements/abilities which may 
be necessary for performing the duties in the concerned 
Services/Posts :— 

CODE PHYSICAL REQUIREMENTS 
F 1. Work performed by manipulating (with Fingers). 

PP 2. Work performed by pulling & pushing. 

L 3. Work performed by lifting. 

KC 4. Work performed by kneeling and crouching. 

B 5. Work performed by bending. 

S 6. Work performed by sitting (on bench or chair). 

ST 7. Work performed by standing. 


W 8. Work performed by walking. 

SE 9. Work performed by seeing. 

H 10. Work performed by hcaring/speaking. 

RW 11. Work performed by reading and writing. 

The functional classification in their case shall be, 
one or more of the following, consistent with the 
requirements of the concerned Scrvices/Posts 

FUNCTIONAL CLASSIFICATION 


CODE 

FUNCTIONS 


BL 

1 . 

both legs affected but not arms. 

BA 

1 

both arms affected 

a. impaired reach 

b. weakness of grip. 

BLA 

3. 

both legs and both arms affected. 

OL 

4. 

one leg affected 
(Ror L) 

a. impaired reach 

b. weakness of grip 




c. ataxic. 

OA 

5. 

one arm affected 

a. impaired reach 



(RorL) 

b. weakness of grip 




c. ataxic. 

BH 

6. 

stiff back and hips (cannot sit or stoop). 

MW 

7. 

muscular weakness and limited physical 



endurance. 


B. 

8. 

the blind. 


PB 

9. 

partially blind. 


D 

10. 

the deaf. 


PD 

11. 

partially deaf. 



20. No person :— 

(a) who has entered into or contracted a marriage with 
a person having a spose living, or 

(b) who having a spouse living has entered into or 
contracted a marriage with any person, shall be 
eligible for appointment to service: 

Provided that Central Government may if satified 
that such marriage is permissible under the personal 
law applicable to such person and other party to the 
marriage and there are other grounds for so doing 
exempt any person from the operation of this rule. 

21. Candidates are informed that some knowledge of 
Hindi prior to entry into service would be of advantage in 
passing departmental examinations which candidates have 
to pass after entry into service. 

22. Brief particulars relating to the Serviccs/Posts to 
which recruitment is being made. Through this examination 
are given in Append ix 111. 

MAMTA KANDWAL, Dy. Director 
APPENDIX I 

1. The examination shall be conducted according 
to the following plan :— 

Part 1.—-The written examination will comprise two 
sections—Section 1 consisting only of objective type of 
questions and Section II of conventional papers. Both 
Sections will cover the entire syllabus of the relevant 
engineering disciplines viz. Civil Engineering, Mechanical 
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Engineering, Electrical Engineering and Electronics and 
Telecommunications Engineering. The Standard and syllabi 


prescribed for these papers are given in Schedule to the 
Appendix. The details of the written examination i.e. subject 
are given in para 2 below. 

Note 1— There will be penalty (Negative Marking) for wrong 
answers marked by a candidate in the objective type ques¬ 
tion papers. 

(0 There are four alternative for the answers to every 
question. For each question for which a wrong 
answer has been given by the candidate, one-third 
(0.33) of the marks assigned to that question will be 
deducted as penalty. 

00 If a candidate gives more than one answer, it will be 
treated as a wrong answer even if one of the given 
answers happen to be correct and there will be same 
penalty as above for that question. 

(iiO If a question is left blank i.e. no answer is given by 
the candidate, there will be no penalty for that ques¬ 
tion. 

Part II—Personality test carrying a maximum of 200 
marks of such of the candidates who qualify on the basis of 
the written examination. 


2. The following will be the subjects for the written 
examination:— 


Subject 

Duration 

Maximum 

Marks 

0 ) 

(2) 

(3) 

Category-I CIVIL ENGINEERING 


Section-I—Objective Papers 
General Ability Test 

2 hrs. 

200 

(Part A: General English) 

(Part B: General Studies) 

Civil Engineering Paper-I 

2 hrs. 

200 

Civil Engineering Paper-II 

2 hrs. 

200 

Section II—Conventional Papers 


Civil Engineering Paper-I 

3 hrs. 

200 

Civil Engineering Paper-II 

3 hrs. 

200 


TOTAL 

1000 

Category-n MECHANICAL ENGINEERING 


Section-I—Objective Papers 
General Ability Test 
(Part A: General English) 

2 hrs. 

200 

(Part B : General Studies) 
Mechanical Engineering 

Paper-I 

2 hrs. 

200 

Paper-II 

Mechanical Engineering 

2 hrs. 

200 


0) (2) 0) 


Section II—Conventional Papers 


Mechanical Engineering 3 hrs. 

Paper-I 

200 

Mechanical Engineering 3 hrs. 

200 

Paper-n 


TOTAL 

Category-Ill ELECTRICAL ENGINEERING 
Section I—Objective Papers 

1000 

General Ability Test. 2 hrs. 

(Part A: General English) 

(Part B: General Studies) 

200 

.Electrical Engineering Paper-I 2 hrs. 

200 

Electrical Engineering Paper-II 2 hrs. 
Section II—Conventional Papers 

200 

Electrical Engineering Paper-I 3 hrs. 

200 

Electrical Engineering Paper-II 3 hrs 

200 

TOTAL 

1000 

Category-IV ELECTRONICS AND 
MUNICATION ENGINEERING 

TELECOM- 

Section-I—Objective Papers 2 hrs. 

General Ability Test 
(Part A: General English) 

(Part B: General Studies) 

200 

Electronics and Telecom- 2 hrs. 

munication 

Engineering Paper-I 

200 

Electronics and Telecom- 2 hrs. 

munication 

Engineering Paper-II 

Section II—Conventional Papers 

200 

Electronics and Telecom- 3 hrs. 

200 


munication 
Engineering Paper-I 
Electronics and Telecom¬ 
munication 


Engineering Paper-II 

3 hrs. 

200 



TOTAL 

1000 



Note.—Candidates are advised to read carefully special 
instructions to candidates for conventional type tests and 
objective type tests given in Appendix-IV (Part A and 
Part B) including the procedure regarding filing in the Answer 
Sheet of objective type tests in the Examination Hail 
published in the Employment News/Rozgar Samachar dated 
30-01-2010. 








47 


t 7RcT <NM5l : 4WI*1I< U I 


[WJ I-WTg 1] 

3. In the Personality Test special attention will be 
paid to assessing the candidate’s capacity for leadership, 
initiative and intellectual curiosity, tact and other social 
qualities, mental and physical energy, powers of practical 
application and integrity of character. 

4. Conventional papers must be answered in English. 
Question paper will be set inJEnglish only. 

5. Candidates must write the papers in their own hand. 
In no circumstances will they be allowed the help of a scribe 
to write the answers for them. 

6 . The Commission have discretion to fix minimum 
qualifying marks in any or all the papers of the examination. 
The Objective Type papers as contained in Section-I of the 
Plan of the Examination will be evaluated first and evaluation 
of the Conventional Type papers contained in Section-II of 
the Plan of Examination will be done only of those candidates 
who obtain the minimum qualifying marks in Objective Types 
papers, as fixed by the Commission. 

7. Marks will not be allotted for mere superficial 
knowledge. 

8 . Deduction upto five per cent of the maximum marks 
for the written papers will be made for illegible handwriting. 

9. Credit will be given for orderly, effective and exact 
expression combined with due economy of words in the 
conventional papers of the examination. 

10. In the question papers, wherever required, SI 
units will be used. 

NOTE:—Candidates will be supplied with standard 
tables/charts in SI units in the Examination hall for reference 
purpose, wherever considered necessary. 

11. Candidates are permitted to bring and use battery 
operated pocket calculators for conventional (essay) type 
papers only. Loaning or inter-changing of calculators in the 
Examination Hall is not permitted. 

It is also important to note that candidates are not 
permitted to use calculators for answering objective type 
papers (Test booklets). They should not therefore, bring 
the same inside the Examination Hall. 

12. Candidates should use only International form 
of Indian numerals (e.g., 1,2,3,4,5 etc.) while answering 
question papers. 

SCHEDULE TO APPENDIX L 
Standard and Syllabi 

The standard of paper in General Ability Test will be 
such as may be expected of an Engineering/Science 
Graduate. The standard of papers in other subjects will 
approximately be that of an Engineering Degree Examination 
of an Indian University. There will be no practical examination 
in any of the subjects. 

General Ability Test 

Part A: General English: The question paper in General 
English will be designed to test the candidates’s 
understanding of English and workman like use of words. 


Part B: General Studies: The paper in General Studies 
will include knowledge of current events and of such matters 
of everyday observation and experience in their scientific 
aspects as may be expected of an educated person. The 
paper will also include questions on History of India and 
Geography of a nature which candidates should be able to 
answer without special study. 

CIVIL ENGINEERING 

(for both objective and conventional type papers) 
PAPER 1 

1. Building Materials 

Timber : Different typfcs and species of structural 
timber, density-moisture relationship, strength in different 
directions, defects, influence of defects on permissible 
stress, preservation, dry and wet rots, codal provisions for 
designs. Plywood. 

Bricks : Types, Indian Standards classification, 
absorption, staturation factor, strength in masonry, 
influence of mortar strength on masonry strength. 

Cement: Compounds of, different types, setting times 
strength. 

Cement Mortar : Ingredients, proportions, water 
demand, mortars for plastering and masonry. 

Concrete : Importance of W/C Ratio, strength 
ingredients including admixtures, workability, testing for 
strength elasticity, non-destructive testing, mix design 
methods. 

2 . Solid Mechanics 

Elastic constants, stress, plane stress, Mohr’s circle 
of stress, strains, plane strain, Mohr’s circle of strain 
combined stress; Elastic theories of failure; Simple bending, 
shear; Torsion of circular and rectangular sections and 
simple members. 

3. Structural Analysis 

Analysis of determinate structures—different 
methods including graphical methods. 

Analysis of indeterminate skeletal frames—moment 
distribution, slope-deflection, stiffness and force methods, 
energy methods. Muller-Breslaie principle and application. 

Plastic analysis of indeterminate beams and simple 
frames—shape factors. 

4. Design of Steel Structures 

Principles of working stress method/Design of 
connections, simple members, Built-up sections and frames. 
Design of Industrial roofs. Principles of ultimate load design. 
Design of simple members and frames. 

5. Design of Concrete and Masonry Structures 

Limit state design for beding, shear, axial compression 
and combined forces. Codal provisions for slabs, beams 
walls and footings. Working stress method of design of 
R.C. members. 
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Principles of prestressed concrete design, materials, 
rpethods of prestressing, losses. Designs of simple members 
and determinate structures. Introduction of prestressing of 
indeterminate structures. 

Design of brick masonry as per I.S. Codes. 

6. Construction Practice, Planning and Management 
Concerting Equipment: 

Weight Batcher, mixer vibrator, batching pl^nt, 
concrete pump. 

Cranes, hoists, lifting equipment. Earthwork 
Equipment: 

Power shovel, hoe, dozer, dumper, trailers and tractor, 
rollers, sheep foot rollers pumps. 

Construction, Planning and Management: 

Bar chart, linked bar chart, work-break down 
structures. Activity-on-arrow diagrams; Critical path, 
probabilistic activity durations. Event-based networks, 
PERT network; Time-cost study, crashing; resoufce 
allocation. 

PAPER-H 

1. (a) Fluid Mechanics, Open Channel,Flow, Pipe Flow 

Fluid Properties, Perssure, Thrust, Buoyancy; Flow 
kinematics; Integration Flow equations; Flow measurement; 
Relative Motion, Moment of momentum; Viscosity, 
Boundary layer and control. Drag, Lift: Dimentional Analysis. 
Modelling Cavitation; Flow Oscillations; Momentum and 
Energy principles in open channel flow. Flow controls. 
Hydraulic jump. Flow section and properties; Normal flow. 
Gradually varied flow: Surges, Flow development and losses 
in pipe flows, Measurement, Siphons, Surges and Water 
hammer. Delivery of Power, Pipe networks. 

(b) Hydraulic Machines and Hydropower 

Centrifugal pumps, types, performance parameters, 
scaling pumps in parallel. Reciprocating pumps, air vessels, 
performance parameters. Hydraulic ram. Hydraulic turbines 
types, performance parameters/controls, choice, power 
houses, classification and layout, storage, pondage, control 
of supply. 

2. (a) Hydrology 

Hydrological cycle, precipitation and related data 
analysis, PMP unit and synthetic hydrographs; Evaporation 
and transpiration; Floods and their management, PMF; 
Streams and their gauging: River morphology; Routing of 
floods; Capacity of Reservoirs. 

(b) Water Resources Engineering 

Water resources of the globe; Multipurpose uses of 
Water: Soil-Plant-Water relationship, irrigation systems, 
water demand assessment; Storages and their yields; Ground 
water yield and well hydraulics; Water-logging, drainage 
design; Irrigation revenue; Design of rigid boundary canals, 
Lacey’s and Tractive force concepts in canal design, lining 


of canals; Sediment transport in canals; Non-overflow and 
overflow sections of gravity dams and their design. Energy 
dissipators and tailwater rating; Design of headworks 
distribution works, falls, cross-drainage works, outlets; River 
raining. 

ENVIRONMENTAL ENGINEERING 

3. (a) Water Supply Engineering 

Sources of Supply, yields, design of intakes and 
conductors; Estimation of demand; Water quality standards. 
Control of Water-borne diseases; Primary and secondary 
treatment detailing and maintenance of treatment units; 
Conveyance and distribution systems of treated water, 
leakages and control; Rural water supply; Institutional and 
industrial water supply. 

(b) Waste Water Engineering 

Urban rain water disposal : Systems of sewage 
collection and disposal; Design of sewers and sewerage 
systems; pumping. Characteristics of sewage and its 
treatment. Disposal of products of sewage treatment, stream 
flow rejuvenation; Institutional and industrial sewage 
management; Plumbing Systems; Rural and semi-urban 
sanitation. 

(c) Solid Waste Management 

Source, classification, collection and disposal; 
Design and Management of Landfills. 

(d) Air and Noise Pollution and Ecology 

Sources and effects of air pollution, monitoring of air 
pollution; Noise pollution and Standards; Ecological chain 
and balance. Environmental assessment. 

4. (a) Soil Mechanic’s 

Properties of soils, classification and inter-relationship. 
Compaction behaviour, methods of compaction and their 
choice; Permeability and seepage, flowncts. Inverted filters; 
Compressibility and consolidation; Shearing resistance. 
Stresses and failure; Soil testing in laboratory and in situ; 
Stress path and applications; Earth pressure, theories. Stress 
distribution in soils; Soil exploration, samplers, load tests 
penetration tests. 

(b) Foundation Engineering 

Types of foundations. Selection criteria, bearing 
capacity, settlement, laboratory and field tests; Types of 
piles and their design and layout. Foundations on expansive 
soils, swelling and its prevention foundation on swelling 
soils. 

5. (a) Surveying 

Classification of surveys, scales accuracy; 
Measurement of distances—direct and indirect methods; 
optical and electronic devices; Measurement of directions, 
prismatic compass, local attraction; Thepdolities-types; 
Measurement of elevations-Spirit and trigonometric 
levelling. Relief representation-Contours; Digital 
elevation modelling concept; Establishment of control by 
traingulation and traversing—measurements and 
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adjustment of observations computation of coordinates; 
Field astoronomy. Concept of global positioning system; 
Map preparation by plane tabling and by programmetry. 
Remote sensing concepts, map substitutes. 

(b) Transportation Engineering 

Planning of highway systems, alignment and 
geometric design horizontal and vertical curves, grade 
separation; Materials and construction methods for different 
surfaces and maintenance; Principles of payment design; 
Drainage, Traffic Surveys; Intersection, Signalling; Mass 
transit system, accessibility, networking. 

Tunnelling, alignment, methods of construction, 
disposal of muck, drainage lighting and ventilation, traffic 
control, emergency management. 

Planning of railway systems, terminology and designs 
relating to gauge, track, controls transits, rolling stock, 
tractive power and track modernisation; Maintenance, 
Appurtenant works, Constainnerisation. 

Harbours—layouts, shipping lanse, anchoring, 
location identification; Literal transport with erosion and 
deposition; Sounding methods; Dry and wet docks, 
components and operations; Tidal data and analysis. 

Airports—layout and orientation; Runway and 
Taxiway; design and drainage management; Zoning laws; 
Visual aids and air traffic control; helipads, hangers, service 
equipment. 

MECHANICAL ENGINEERING 
(For both objective and conventional type papers) 

PAPER I 

1. Thermodynamics, Cycles and IC Engines, Basic 
concepts. Open and Closed systems. Heat and woric, Zerothe, 
First and Second Law, Application to non-flow and Flow 
processes. Entropy, Availability, Irreversibility and TDS 
relations. Clapeyron and real gas equations, Properties of 
ideal gases and vapours. Standard vapour. Gas power and 
Refrigeration cycles. Two stage compressor. C. I. and S. I. 
Engines. Pre-ignition, Detonation and Diesel-knock, Fuel 
injection and Carburation. Supercharging Tubro-prop and 
Rocket engines. Engine Cooling. Emission and Control, Fuel 
gas a nal ysis. Measurement of Calorific values. Conventional 
and Nuclear fuels. Elements of Nuclear power production. 

2. Heat Transfer and Refrigeration and 
Airconditioning Modes of heat transfer. One dimensional 
steady and unsteady condition. Composite slab and 
Equivalent Resistance. Heat dissipation from extended 
surfaces. Heat exchangers. Overall heat transfer coefficient. 
Empirical correlations for heat transfer in laminar and 
turbulent flows and for free and forced Convection. Thermal 
boundary layer over a flat plate. Fundamentals of diffusive 
and convective mass transfer, Block, body and basic 
concepts in Radiation. Enclosure theory. Shape factor. Net 
work analysis. Heat pump and Refrigeration cycles and 
systems. Refrigerants. Condensers. Evaporators and 
expansion devices. Psychrometry, Charts and application 
to airconditioning. Sensible heating and cooling. Effective 
temperature, Comfort indices. Load calculations. Solar 
refrigeration. Controls, Duct design. 
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3. Fluid Mechanics 

Properties and classification of fluids, Manometry. 
Forces on immersed surfaces. Center of pressure. Buoyancy, 
Elements of stability of floating bodies. Kinematics and 
Dynamics, irrotational and incompressible, inviseid flow, 
velocity potential, Pressure field and Forces on immersed- 
bodies Berroulli’s equatiqns. Fully developed flowthrough 
pipes. Pressure drop calculations. Measurement of flow rate 
and Pressure, drop. Elements of boundary layer theory. 
Integral approach. Laminar and turbulent flows. Separations* 
Flow over weirs and notches. Open channel flows. Hydraulic 
jump. Dimensionless numbers Dimensional analysis. 
Similitude and modelling. One-dimensional isentronic flow. 
Normal shock wave. Flow through convergent divergent 
ducts. Oblique shock-wave, Ravlcigh and Fanno lines. 

4. Fluid Machinery and Stream Generators 

Performance, Operation and control of hydraulic Pump 
and impulse and reaction Turbines. Specific speed 
Classification. Energy transfer. Coupling Power, 
transmission. Steam generators, hire-tube and water-tube 
boilers. Flow of steam through nozzles and difusers. 
Wetness and condensation. Various types of steam and 
gas turbines Velocity diagrams. Partial admission 
Reciprocating, Centrifugal and axial flow Compressors, 
Multi-stage compression, role of Mach Number, Reheat, 
Regeneration, Efficiency. Govemacc. 

PAPER II 

5. Theory of Machines 

Kinematic and dynamic -analysis of planner 
mechanisms. Cams. Gears and gear trains. Flywheels, 
Governors, Balancing of rigid rotor and field balancing. 
Balancing of single and multicylinder engines. Linear 
vibration analysis of mechanical systems. Critical speeds 
and whirling of shafts. Automatic Controls. 

6. Machine Design 

Design of Joints: cotters, keys, spines, welded joints, 
threaded fasteners, joints formed by interference fits. 

Design of friction drives: couplings and clutches, belt 
and chain drives, power screws. 

Design of Power transmission systems: gears and 
gear drives, shaft and axle, wire ropes. 

Design of bearings, Hydrodynamic bearings and 
rolling element bearings. 

7. Strength of Materials 

Stress and strain in two dimensions. Principal stresses 
and'strains, Mohr’s construction, linear elastic materials, 
isotropy and anisotropy, stress-strain relations, uniaxial 
loading, thermal stresses. Beams: Bending moment and 
shear force diagram, bending stresses and deflection of 
beam. Shear stress,distribution, lorsion of shafts, helical 
springs. Combined stresses, thick-and thin walled pressure 
vessels. Struts and Columns. Strain energy concepts and 
theories of failure. 

8 . Engineering Materials 

Basic concepts on structure of solids. Crystalline 
materials. Deflects in crystalline materials. Alloys and binary 
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phase diagrams, structure and properties of common 
engineering materials. Heat treatment of steels. Plastics, 
Ceramics and composite materials. Common applications of 
various materials. 

9. Production Engineering 

Metal Forming: Basic Principles of Forming, drawing 
and extrusion; High energy rate forming; Powder metallurgy. 

Metal Casting: Die casting, investment casting. Shell 
Moulding, Centrifugal Casting, Gating and Riser design; 
melting furnaces. 

Fabrication Processes : Principles of Gas, Arc. 
Shielded are Welding; Advanced. Welding Processes; 
weldability; Metallurgy of Welding. 

Metal Cutting : Turning, Methods of Screw 
Production. Drilling, Boring. Milling, Gear Manufacturing. 
Production of flat surfaces Grinding and Finishing 
Processes. Computer Controlled Manufacturing Systems— 
CNC, DNC, FMS, Automation and Robotics. 

Cutting Tool Materials, Tool Geometry Mechanism 
of Tool Wear, Tool Life and Machinability: Measurement 
of cutting forces. Economics of Machining. Unconventional 
Machining. Processes, Jigs and Fixtures. 

Fits and tolerances. Measurement of surface texture. 
Comparators, Alignment tests and reconditioning of 
Machine Tools. 

10. Industrial Engineering 

Production, Planning and Control: Forecasting— 
Moving average exponential smoothing. Operations 
scheduling; assembly line balancing Product development. 
Break-even analysis, capacity planning, PERT and CPM. 

Control Operations : Inventory Control—ABC 
analysis EOO model. Materials requirement planning Job. 
design. Job standards. Work measurement. Quality 
management— Quality analysis and control. 

Operations Research : Linear programming— 
Graphical and Simplex methods. Transportation and 
assignment models. Single server queuing model. 

Value Engineering: Value analysis for cost/value. 

1 1. Elements of Computation 

Computer Organisation, Flow charting. Features of 
Common Computer Languages—FORTRAN, d’ Base III. 
Lotus 1-2-3, C and elementary programming. 

ELECTRICAL ENGINEERING 
(for both objective and conventional type papers) 
PAPER I 

1. KM Theory 

Electric and magnetic fields. Gauss’s Law and Awpcris 
Law, Fields in dielectrics, conductors and magnetic materials. 
Maxwell’s equations. Time varying fields. Plane-Wave 
propagation in dielectric and conducting media. 
Transmission lines. 

2. Electrical Materials 

Band Theory. Conductors, Semi-conductors and 
Insulators. Super-Conductivity. Insulators for electrical and 
electronic applications. Magnetic materials. Ferro and 


feri-magnetism. Ceramics, properties and applications Hall 
effect and its applications. Special semiconductors. 

3. Electrical Circuits 

Circuit elements. Kirchoffs Laws Mesh and nodal 
analysis. Network theorems and applications. Natural 
response and forced response. Transient response and 
steady-stat response for arbitrary inputs. Properties of 
networks in terms of poles and zeros. Transfer function. 
Resonant circuits. Three-phase circuits Two-port network. 
Elements of two-element network systhesis. 

4. Measurements and Instrumentation 

Units and Standards, Error analysis. Measurement of 
current. Voltage Power, Power-factor and energy. Indicating 
instruments. Measurement of resistance inductance. 
Capacitance and frequency. Bridge Measurements. 
Electronic measuring instrument, digital voltmeter and 
frequency counters. Transducers and their applications to 
the measurement of non-electrical quantities like 
temperature, pressure, flow-rate displacement, acceleration, 
noise level etc. Data acquisition systems. A/D and D/A 
Converters. 

5. Control Systems 

Mathematical modelling of physical systems. Block 
diagrams and signal flow graphs and their reduction. Time 
domain and frequency domain analysis of linear dynamical 
system. Errors for different types of inputs and stability 
criteria for feedback systems. Stability analysis using Routh- 
Hurwitz array, Nyquist plot and Bode plot. Root locus and 
Nicols chart and the estimation of gain and phase margin. 
Basic concepts of compensator design. State variable matrix 
and its use in system modelling and design Sampled data 
system and performance of such a system with the samples 
in the error channel. Stability of sampled data system. 
Elements of nonlinear control analysis. Control system 
component, electromechanical hydraulic pneumatic 
components. 

PAPER II 

1. Electrical Machines and power transformers 

Magnetic Circuits.— Analysis and Design of Power 
transformers. Construction and testing. Equivalent circuits, 
losses and efficiency Regulation. Auto-transformer. 3-phase 
transformer. Parallel operation. 

Basic concepts in rotating machines. EMF, torque, 
basic machine types. Construction and operation, leakage, 
losses and efficiency. 

D. C. Machines Construction. Excitation methods. 
Circuit models. Armature reaction and communication. 
Characteristics and performance analysis. Generators and 
motors. Starting and speed control. Jesting Losses and 
efficiency. 

Synchronous Machines.—Construction Circuit 
model. Operating characteristics and performance analysis. 
Synchronous reactance. Efficiency. Voltage regulation. 
Salient pole machine. Parallel operation. Hunting. Short 
circuit transients. 
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Induction Machines Construction. —Principle of 
operation. Rotating fields. Characteristics and performance 
analysis. Determination of circuit model. Circle diagram. 
Starting and speed control. 

Fractional KW motors. —Single-phase synchronous 
and induction motors. 

2. Power Systems 

Types of Power Station Hydro, Thermal and Nuclear 
Stations. Pumped storage plants. Economics and operating 
factors. 

Power transmission lines.— Modelling and 
performance characteristics. Voltage control. Load flow 
studies. Optimal power system operation. Load frequency 
control. Symmetrical short circuit analysis. Z-Bus formulation 
Symmetrical Components. Per unit representation. Fault 
analysis. Transient and steady-state stability of power 
systems. Equal area criterion. 

Power system Transients. Power system Protection 
Circuit breakers Relays. HVDC transmission. 

3. Analog and Digital Electronics and Circuits 

Semi-conductor device physics, PN junctions and 
transistors, circuits Models and parameters, FET Zener 
tunnel, Schottky, photo diodes and their applications, 
rectifier circuits voltage regulators and multipliers, switching 
behaviour diodes and transistors. 

Small signal amplifiers biasing circuits, frequency 
response and improvement, multistage amplifiers and feed¬ 
back amplifiers, D.C. amplifiers. Oscillators, Large signal 
amplifiers, coupling methods, push pull amplifiers, 
operational amplifiers, wave, shaping circuits. 
Multivibrators and flip-flops and their applications. Digital 
logic gate families, universal-gates-combinational circuits 
for arithmetic and logic operation sequential logic circuits. 
Counters Registers. RAM and ROMs. 

4. Microprocessors 

Microprocessor architecture. —Instruction set and 
simple assembly language programming. Interfacing for 
memory and I/O. Applications of Microprocessors in power 
system. 

5. Communication Systems 

Types of modulation; AM, FM and PM. 
Demodulators. Noise and bandwidth consideration. Digital 
communication systems. Pulse code modulation and 
demodulation. Elements of sound and vision broadcasting 
Carrier communication. Frequency division and time division 
multiplexing. Telemetry system in power engineering. 

6. Power Electronics 

Power Semi-conductor devices. Thyristor, Power 
transistor, GTOs and MOSFETs. Characteristics and 
operation. AC to DC Converters. 1-phase and 3-phase DC 
to DC Converters. 

AC regulators. —Thyristor controlled reactors, 
switched capacity networks. 


Inverters : Single-phase and 3-phase Pulse width 
modulation. Sinusoidal modulation.with uniform sampling. 
Switched mode power supply. 

ELECTRONICS AND TELECOMMUNICATION 
ENGINEERING 

(For both objective and conventional type papers) 

PAPER I 

1. Materials and components 

Structure and properties of Electrical Engineering 
materials Conductors, Semi-conductors and Insulators, 
Magnetic, Ferroelectric, piezoelectric Ceramic, Optical and 
Superconducting materials. Passive components and 
characteristics Resistors, Capacitors and Inductors: Ferrites, 
Quartz crystal. Ceramic resonators. Electromagnetic and 
electro-mechanical components. 

2. Physical Electronics, Electron Devices and ICs 

Electrons and holes in semi-conductors. Carrier 
Statistics, Mechanism of current flow in a semi-conductor. 
Hall effect. Junction theory; Different types Of diodes and 
♦heir characteristics; Bipolar Junction transistor; Field effect 
transistors; Power switching devices like SCRs. CTOs, 
power MOSFETs; Basics of ICs-bipolar, MOS and CMOS 
types; Basics of Opto-Electronics. 

3. Signals and Systems 

Classification of signals and systems; System 
modelling in terms of differential and difference equations; 
State variable representation; Fourier series; Fourier 
transforms and their application to system analysis; Laplace 
transforms and their application to system analysis; 
Convolution and superposition integrals and their 
applications; Z-transforms and their applications to the 
analysis and characterisation of discrete time .systems; 
Random signals and probability. Correlation functions; 
Spectral density; Response of linear system to random 
inputs. 

4. Network Theory 

Network analysis techniques: Network theorems, 
transient response steady state sipusoidal response; 
Network graphs and their applications in network analysis; 
Tellegen’s theorem. Two port networks : Z, Y, h and 
transmission parameters. Combination of two ports analysis 
of common two ports. Network functions; parts of network 
functions; obtaining a network function from a given part. 
Transmission criterion : dalcy and rise time. Elmore’s and 
other definition effect of cascading Elements of network 
synthesis. 

5. Electromagnetic Theory 

Analysis of electrostatic and magnetostatic fields; 
Laplace’s and Potson’s equations; Boundary value 
problems and theiF solutions; Maxwell’s equations : 
application to wave propagation in bounded and 
unbounded media; Transmission lines : basic theory', 
standing wave, matching applications microstrip lines; 
basics of waveguides and resonators;. Elements of antenna 
theory. 
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6. Electronic Measurement and Instrumentation 

Basic concepts standards and error analysis; 
Measurements of basic electrical quantities and parameters; 
Electronic measuring instruments and their principles of 
working, analog^and digital, comparison characteristics, 
applications Transducers; Electronic measurements of non¬ 
electrical quantities like temperature, pressure, humidity etc. 
Basics of telemetry for industrial use. 

PAPER n 

1. Analog Electronic Circuits 

Transistor biasing and stabilization small signal 
analysis. Power amplifiers Frequency response. Wide 
banding techniques Feedback amplifiers Tuned amplifier? 
Oscillators, Rectifiers and power; supplies Op Amp PLL 
other linear integrated circuits and applications Pulse 
shaping circuits and waveform generator. 

2. Digital Electronic Circuits 

Transistor as a switching element; Boolean algebra 
simplification of Boolean functions, Karnaugh man and 
applications’ IC Logic gates and their characteristics : IC 
logic families: DTL, TTL, ECL, NMOS PMOS and CMOS 
gates, and their comparison Combinational logic circuits; 
Half adder Full adder. Digital compartor. Multiplexer. 
Demultiplexer; ROM and their applications, Flipflops, R-S, 
J. K., D and T np-nops; Different types of counters and 
resisters; Waveform generators. A/D and D/A conveners. 
Semi-conductor memories. 

3. Control Systems 

Transient and steady state response of control 
systems, Effect of feedback on stability and sensivity; Root 
locus techniques; Frequncy response analysis Concepts 
of gain and phase margins; constant-M and Consta. N 
Nichols’s Chart; Approximation of transient response from 
Constant-N nichols Chart; Approximation of transient 
response from closed loop frequency response; Design of 
Control systems Compensators; Industrial controllers. 

4. Communication Systems 

Basic information theory. Modulation and detection 
in analogue and digital systems; Sampling and data 
reconstruction Quantization & Coding; Time division and 
frequency division multiplexing, Equalisation; Optical 
Communication in free space and fibre optic; Propagation 
of signals at HF, VHP, UHF and microwave frequency; 
Satellite Communication. 

5. Microwave Engineering 

Microwave Tubes and solid state devices. Microwave 
generation and amplifiers. Waveguides and other Microwave 
Components and Circuits Microstrip circuits, Microwave 
Antennas, Microwave Measurements, Masers Lasers; 
Microwave propagation. Microwave Communication 
systems-terrestrial and Satellite based. 


6. Computer Engineering 

Number Systems; Data representation; Programming; 
Elements of a high level programming language PASCAL/ 
C. Use of basic data structures; Fundamentals of computer 
architecture; Processor design; Control unit design; 
Memory organisation. I/o System Organisation, Micro¬ 
processors : Architecture and instruction set of micro¬ 
processors 8085 and 8086. Assembly language 
programming. Micro-processor based system design : 
typical examples. Personal computers and their typical uses. 

APPENDIX II 

REGULATIONS RELATING-TO THE PHYSICAL 
EXAMINATION OF CANDIDATES 

These regulations are published for the convenience 
of candidates and in order to enable them to ascertain the 
probability of their coming up to the required physical 
standard, the regulations are also intended to provide 
guidelines to the medical examiners and a candidate who 
does not satisfy the minimum requirements prescribed in 
the regulations cannot be declared Fit by the medical 
examiners. However, while holding that a candidate is not 
fit according to the norms laid down in these regulations, it 
would be permissible for a Medical Board to recommend to 
the Government of India for reasons specifically recorded 
in writing that he may be admitted to service without 
disadvantage to Government. 

Note : The Medical Board while conducting medical 
examination of the candidates who have applied 
against the posts reserved for physically 
handicapped category will keep in view the relevant 
provisions of the Persons with Disabilities (Equal 
Opportunity, Protection of Right and Full 
Participation) Act, 1995 wherein the extent of 
permissible disability has been defined. 

2 (a) The Government of India reserve tp themselves 
absolute discretion to reject or accept any candidate after 
considering the report of the Medical Board. 

(b) To be passed as fit for appointment, a candidate 
must be in good mental and bodily health and free from any 
physical defect likely to interfere with the efficient 
performance of the duties on his/her appointment. 

3. (a) In the matter of the correlation of age, height 
and chest girth of candidates of Indian (including Anglo- 
Indian) race, it is left to the Medical Board to use whether 
correlation figures are considered most suitable as a guide 
in the examination of the candidates, if there be any 
disproportion with regard to height, weight and chest girth, 
the candidates should be Hospitalised for investigation and 
X-ray of the chest taken before the candidate is declared fit 
or not by the Board. 

(b) However, for certain Services the Minimum 
standards for height and chest girth, without which 
candidate cannot be accepted are as follows :— 
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Name of Services 

Height Chest 

Exparv- 


girth 

sion 


folly 



expanded 



Railway Engineering Service 
(Civil, Electrical, Mechanical and 
Signal), Central Engineering 
Service Group A, CES (Roads), 

Central Electrical & Mechanical 
Engineering Service Group A in 
the C.P.W.D. Military Engineer 
services (IDSE and QS&C) 

CWES. 

(a) For Male Candidates 152 cm 84 cm 5 cm 

(b) For Female Candidates 150 cm 79 cm 5 cm 

The minimum height prescribed is relaxable in case of 
candidate belonging to Scheduled Tribes and to races such 
as Gorkhas, Garhwalis, Assamese, Nagaland Tribes, etc, 
whose average height is distinctly lower. 

(c) For the Military Engineering Service and Indian 
Ordnance Factories Service Group A, minimum expansion 
of 5 centimetres will be required in die matter of measurement 
of the chest. 

4. The candidate’s height will be measured as 
follows:— 

He will remove his shoes and be placed against the 
standard with his feet together and the weight thrown on 
the heels and not on the toes or other sides of the feet, he 
will stand erect without rigidly and with the heels, caves, 
buttocks and shoulders touching the standard, the chin 
will be repressed to bring the vertex of the head level under 
the horizontal bar and the height will be recorded in 
centimetres and parts of a centimetres to halves. 

5. The candidate’s chest will be measured as 
follows:— 

He will be made to stand erect with his feet together 
and to raise his arms over his head. The tape will be so 
adjusted round the chest that its upper .edge touches the 
interior angles of the shoulders blades behind and lies in 
the same horizontal plane when the tape is taken round the 
chest. The arms will then be lowered to hang loosly by the 
side and care will be taken that the shoulders are not thrown 
upwards or backwards so as to displace the tape. The 
candidate will then be directed to take a deep inspiration 
several times and the maximum expansion of the chest will 
be carefully noted and the minimum and maximum will then 
be recorded in centimetres, 83—89,86—93.5 etc. In recording 
the measurements fraction of less than half a centimetre 
should not be noted. 

N.B.— The height and chest of the candidate should 
be measured twice before coming to a final decision. 

6. The candidate will also be weighted and his weight 
recorded in kilograms—fraction of a Kilogram should not 
be noted. 


7. The candidate’s eye-sight will be tested in 
accordance with the following rules. The result of each test 
will be recorded:— 

(i) General. —The candidate’s eyes will be subjected to 
a genera] examination directed to the detection of any 
disease or abnormality. The candidate will be rejected 
if he suffers from any morbid conditions of eye, 
eyelids or contiguous structure of such a sort as to 
render or are likely at future date to render him unfit 
for service. 

(ii) Visual Acuity.—The examination for determining the 
acuteness of vision includes two tests—one for 
distant the other for near vision. Each eye will be 
examined separately. 

There shall be no limit for maximum naked eye vision 
but the naked eye vision of the candidates shall however, 
be recorded by the Medical Board or other medical authority 
in every case as it will furnish the basic information in regard 
to the conditions of the eye. 

The standards for distant and near vision with or 
without glasses shall be as follows ■ * ___ 


Service 

Distant Vision 

Near 

Vision 



Better 

Worse 

Better 

Worse 



Eye 

Eye 

Eye 

Eye 



(corrected 


(corrected 




Vision) 


Vision) 


(1) 


(2) 

(3) 

(4) 

(5) 

A. 

1 . 

Technical 

Railway Engi- 

6/6 

6/12 

J/I 

J/II 


neering Service 

or 

6/9 




(Civil, 
Electrical, 
Mechanical 
and Signal) 

6/9 



J/ll 

2. 

Central Engi- 

6/6 

6/12 

J/I 


neering Service 


or 




Group A, Cen- 

6/9 

6/9 




tral Electrical 
and Mechanical 
Engineering Ser¬ 
vice Group A 
Central Water 
Engineering 
Service Group 
A, Central 
Power Engineer¬ 
ing Service 
Group A, Cen¬ 
tral Enginee¬ 
ring Service 
(Roads), Group 
A Engineer Gr. ‘A’ 
in the Wireless 
Planning and 
Coordination Wing/ 
Monitoring Organisation 
Indian Telecommunication 
Service Gr. ‘A’, Assistant 
Executive Engineer, in 
P&T Building works 
(Gr. ‘A’) Service 
Indian Naval Armament 
Service. Indian Naval 
Stores Officer Indian 
Ordnance Factories 
Service Group A. 

Indian Inspection 
Service, Group ‘A’. 
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3. Assistant Execu¬ 

tive Engineer 
(Group ‘A’) in the 6/6 
Corps of F-ME or 

Military Engineer 6/9 
Service Group ‘A’. 

(IDSE and QS&C) 

B. Non-Technica! 

4. Indian Railway 6/9 
Stores Service 
and Assistant 
Executive 
Engineer Gr. A 
in G.S.I. Indian Supply 
Service. Group 'A’ 

NOTE (1) : (a) In respect of the Technical Service 
mentioned at A above, the total amount of myopia (including 
the cylinder) shall not exceed—4,00 D. Total amount of 
Hypermetropia (including the cylinder) shall not 
exceed+400D: 

Provided that in case a candidate in respect of the 
Services classified as “Technical” (other than the Services 
under the Ministry of Railways) is found unfit on grounds 
of high myopia the matter shall be referred to a special 
boards of three Opthalmologists to declare whether this 
myopia is Pathological or not. In case it is not pathological 
the candidate shall be declared fit provided he fulfils the 
visual requirements otherwise. 

(b) In every case of myopia funds examination should 
be carried out and the results recorded. In the event of any 
pathological condition being present which is likely to be 
progressive and affect the efficiency of the candidate, he 
shall be declared unfit. 

(c) Radial Keratotomy/Laser Correction etc. shall be 
considered as disqualification for appointment in Railway 
Technical Services (Civil, Mechanical, Electrical and 
Electronics). Permitted correction for conforming to 
prescribed visual standards is spectacles only. 

NOTE (2) : The testing of colour vision shall be 
essential in respect of the Technical Services mentioned at 
A above. 


Colour perception should be graded into higher and 
lower grade depending upon the size of aperture in the 
lantern as described in the table below:— 


Grade 

Higher Grade 
of colour 
perception 

Lower Grade 
of colour 
perception 

1. Distance between the 

16 feet 

16 feet 

tamp and the candi- 



date 



2. Size of aperture 

1.3 mm 

13 mm 

3. Time of exposure 

5 seconds 

S seconds 


For the Railway Engineering Services (Civil, Electrical, 
Signal and Mechanical) and other service connected with 
the safety of the public, Higher grade of colour vision is 
essential but for others lower grade of colour vision should 
be considered sufficient. 

The categories of Services/posts which require higher 
or lower grade colour perception are as indicated below:— 
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Technical Services or posts requiring higher grade 
colour Perception:— 

(i) Railway Engineering Services. 

(ii) Indian Defence Service of Engineer (IDSE). 

(iii) Central Engineering Service (Roads). 

(iv) Central Power Engineering Service. 

(v) Assistant Executive Engineer (Group ‘A’) in 
the Corps ofEME. 

(vi) Indian Inspection Service, Group ‘A’. 

Technical Service or posts requiring lower grade 
colour perception 

(i) Central Engineering Service. 

(ii) Central Electrical and Mechanical Engineering 
Service. 

(iii) Indian Naval Armament Service. 

(iv) Indian Naval Stores Service. 

(v) Indian Ordnance Factory Service. 

(vi) Central Water Engineering Service. 

(vii) Engineer Group ‘A’ in Wireless Planning and 
Coordination Wing/Monitoring Organisation. 

(viii) Assistant Executive Engineer Group A in the 
Geological Survey of India. 

Satisfactory colour vision constitutes, recognition 
with case and without hesitation of Red, Green and Yellow 
colours. The use ofishihara’s plates, shown in good light 
and a suitable lantern like Edrigc Green’s shall be 
considered quite dependable for resting colour vision. Both 
the Ishihara’s plates and Edrige Green’s lantern shall be 
used for testing colour vision of candidates for appointment 
to the technical services. 

NOTE (3): Field of vision—The field of vision shall 
be tested in respect of all services by the confrontation 
method. Where such test gives unsatisfactory or doubtful 
results the field of vision should be determined on the 
perimeter. 

NOTE (4): For Night Blindness Night blindness 
need not be tested as a routine but only in special cases. 
No standard test for the testing of night blindness or dark 
adaption is prescribed. The Medical Board should be 
given the discretion to improvise such rough test e.g. 
recording of visual acuity with reduced illumination or by 
making the candidate recognise various objects in a 
darkened room after he has been therefor 20 to 30 minutes. 
Candidates own statements should not always be relied 
upon but they should be given due consideration. 

NOTE (5): For Central Engineering Serviees/CES 
(Roads)— Candidates niay be required to pass the colour 
vision test and undergo test for night blindness when 
considered necessary by the Medical Board for Survey of 
Indian Group ‘A’ service the candidate may be required to 
pass a ‘steroscopic fusion’ test. 


6/18 J/I J/JI 

or 

6/9 


6/12 J/I J/II 













[*n»n--®p»5 i] 


TOT TTTO : 


55 


NOTE (6): Ocular conditions, other than visual 
acuity:— 

(a) Any organic disease or a progressive refractive 
error, which is likely to result in lowering the 
visual acuity, should be considered as a 
disqualification. 

(b) Squint : For technical services presence of 
binocular vision is essential. The presence of 
Squint, even if the vision acuity in each eye is 
of the prescribed standard should be 
considered a disqualification in the absence of 
binocularity. For non-technical service the 
presence of Squint should not be considered 
as a disqualification if die visual acuity is of 
the prescribed standards. 

(c) If a 'person has one eye or if he has one eye 
which has normal vision and the other eye is 
ambylyopic or has subnormal vision, the usual 
effect is that the person lacks stereoscopic 
vision for perception of depth. Such vision is 
not necessary for many non-technical posts. 
The medical board may recommend as fit for 
non-technical service. Such persons provided 
the normal eye has— 

(i) 6/6 distant vision and J/I near vision with or 
without glasses, provided the error in any 
meridian is not more than 4 dioptres for 
distant vision. 

(ii) has full field of vision. 

(in) normal colour vision wherever required: 

Provided the board is satisfied that the candidate 
can perform all the functions for the particular job in 
question. 

The above relaxed standard of visual acuity will not 
apply to candidates for Posts/Services classified as 
“TECHNICAL”. 

NOTE (7) :— Contact lenses—During the medical 
examination of a candidate, the use of contact lenses is not 
to be allowed. 

NOTE (8) It is necessary that when considering 
eye test the illumination of the type letters for distant 
vision should have an illumination of 15 foot candles. 

NOTE (9): —It shall be open to Government to relax 
anyone of the condition in favour of any candidate for 
special reasons. 

8. Blood Pressure 

The Board will use its discretion regarding Blood 
Pressure. A rough method of calculating normal, maximum, 
systolic pressure is as follows :— 

(i) With young subjects 15—25 years of age the 
average is about 100 plus age. 

(ii) With subject over 25 years of age general rule of 
110 plus half the age seems quite satisfactory. 

N.B.—1. As a general rule any systolic prescription 
140 mm and diastolic over 90 mm should be regarded as 
suspicious and the candidate should be hospitalised by 
the Board before giving their final opinion regarding the 
candidate’s fitness or otherwise. The hospitalisation report 


should indicate whether the rise in blood pressure is of a 
transient nature due to excitement etc. or whether it is due 
to any organic disease. In all such cases X-ray and electro 
cardiographic examinations of heart and. blood urea 
clearance test should also be done as routine. The final 
decision as to the fitness or otherwise of a candidate will, 
however, rest with the Medical Board only. 

2. Method of taking Blood Pressure (II) 

The mercury manometer type of instrument should 
be used as a rule. The measurement should not be taken 
'vithin fifteen minutes of any exercise of excitement. Provided 
the patient and particularly his arm is relaxed, he may be 
either lying or sitting. The arm is supported comfortably at 
the patient’s side in a more or less horizontal position. The 
arm should be free from clothes to the shoulder. The cuff 
completely deflated, should be applied with the middle of 
the rubber over the inner side of the arm and its lower edge 
an inch or two above the bend of the elbow. The following 
turns of cloth bandage should spread evenly over the bag 
to avoid bulging during inflation. 

The brachial artery is located by palpitation at the 
bend of the elbow and the stethoscope is then applied lightly 
and centrally over it below, but not in contact with the cuff. 
The cuff is inflated to above 200 mm. Hg. and then slowly 
deflated. The level at which the column stand when soft 
successive sounds are heard represents the Systolic 
Pressure. When more air is allowed to escape the sounds 
will be heard to increase in intensity. The level at which the 
column well heard clear sounds change to soft muffled fading 
sounds’ represents the diastolic pressure. The 
measurements should be taken in a fairly brief period of 
time as prolonged pressure of the cuff is irritating to the 
patient and will vitiate the readings. Re-checking if 
necessary, should be done only a few minutes after complete 
deflaction or the cuff. (Sometimes as the cuff is deflaled 
sounds are heard at a certain level, they may disappear as 
pressure, falls and reappear at a still lower level. This “Silent 
Gap” may cause error in reading.) 

9. The urine (passed in the presence of the examiner) 
should be examined and the results recorded. When a 
Medical Board finds sugar present in a candidate’s urine 
by the usual chemical tests the Board will proceed with the 
examination with all its other aspects and will also specially 
note any signs or symptoms suggestive of diabetes. If except 
for the Glycosuria the Board finds the candidates conforms 
to the standards of medical fitness required they may pass 
the candidate fit subject to the Glycosuria ‘being non- 
diabetic’ and the Board will refer the case to a specified 
specialist in Medicine who has hospital and laboratory 
facilities at his disposal. The Medical specialist will carry 
out whatever examinations, clinical and laboratory he 
considers necessary including a standard blood sugar 
tolerance test and will submit his opinion to the Medical 
Board upon which the Medical Board will use its final 
opinion fit or unfit. The candidates will not be required to 
appear in person before the Board on the second occasion. 
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To exclude the effects of medication it may be necessary to 
retain candidate for several days in hospital under strict 
supervision. 

10. A women candidate who has a result of test is 
found to be pregnant of 12 weeks standing or over should 
be declared temporary unfit until the confinement is over. 
She should be re-examined for a fitness certificate six weeks 
after the date of confinement subject to the production of 
a medical certificate of fitness from a registered medical 
practitioner. 

11. The following additional points should be 
observed:— 

(a) that the candidate’s hearing in each ear is good 
and that there is no sign of disease of the ear. 
In case it is defective the candidate should be 
got examined by the ear specialist provided 
that if the defect in hearing is remediable by 
operation or by use of a hearing aid a 
candidate cannot be declared unfit on the 
account provided he/she has no progressive 
disease in the ear. This provision is not 
applicable in the case of Railway Services, other 
than Indian Railway Stores Services, the 
Military Engineer Services, Central Engineering 
Service Group A, Central Engineering Service 
(Roads), Central Electrical Engineering Service 
Group ‘A’ and Border Roads Engineering 
Service Group ‘A’ The following are the 
guidelines for the medical examining authority 
in this regard :— 

1 2 3 

(1) Marked for total Fit for non-technical job 
deafness in one ears if the deafness is upto 
other being normal. 30 decibles in higher 

frequency. 

(2) Perceptive deafness Fit in respect of both 

in both ears in which technical and non- 
some improvement is technical jobs if the 
possible by a hearing deafness is upon 30 
aid. decibles in speech 

frequencies of 1000 to 
4000. 

(3) Perforation of tympanic (i) One ear normal other 

membrance of Central ear perforation of tym- 
or marginal type. panic embrance present 

temporarily unfit. Under 
improved conditions of 
Ear Surgery a candidate 
with marginal or other 
Perforation in both ears 
should be given a chance 
by declaring him tem¬ 
porarily unfit and then he 
may be considered under 
4 (ii) below. 

(ii) Marginal or attic 
perforation in both ears 
unfit. 


0)_ (2) _ (3) 

(iiij Central perforation 
both cars— 
Temporarily unfit. 

(4) Ears with mastoid (i) Either ear normal 

cavity sub-normal hearing other ear, 

hearing on one side/on Mastoid cavity—Fit 
both sides. for both technical and 

non-technical jobs. 

(ii) Mastoid cavity of 
both sides Unfit for 
technical jobs—Fit for 
non-technical jobs if 
hearing improves to 30 
decibles in either ear 
with or without hearing 
aid. 

(5) Persistently discharg- Temporarily Unfit for 

ing ear operated/un- both technical and 

operated. non-technical jobs. 

(6) Chronic inflamatory/ (i) A decision will be 

allergic conditions of taken as per circum- 
nose with or without stance of individual 
bony deformities of cases. If deviated nasal 
nasal septum. septum is present with 

Symptoms Temporarily 
Unfit. 

(7) Chronic inflamatory/ (i) Chronic inflamatory 

condition of tonsils conditions of tonsils 

and/or Larynix. and/or Larynix-Fit. 

(ii) Hoarseness of 
voice of severe degree 
if present then 
temporarily Unfit. 

(8) Benign or locally malig- (i) Benign Tumoursnant 
nant tumours of the Temporarily Unfit. 
E.N.T. 

(ii) Malignant Tumours 
Unfit. 

(9) Otosclerosis. If the hearing is within 

30 decibles after 
operation or with the 
help of hearing aid Fit. 

(10) Congenital defects of (i) If non-interfering 
ear, nose or throat. with functions Fit. 

(ii) Stuttering of severe 
degrcc-Unfit. 

(11) Nasal Poly Temporarily Unfit. 

(b) that his/her speech is without impediment; 

(c) that his/her teeth are m O oud order and hc/she 
is provided with dentures where necessary' for 
effective metication (well filled teeth) will be 
considered as sound; 

(d) that the chest is well formed and his chest 
expansion is sufficient and that his heart and 
lungs are sound; 

(e) that there is no evidence of any abdominal 
diseases; 
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({) that he is not raptured; 

(g) that he does not suffer from hydrocele, 
varicose, veins or piles; 

(h) that his limbs, hands and feet are well formed 
and developed and that there is free and perfect 
motion of all his joints; 

(i) that he does not suffer from any inverterate 
skin disease; 

(j) that there is no congenital malformation or 
defect; 

(k) that he does not bear traces of acute chronic 
disease pointing to an impaired constitution; 

(l) that he bears marks of efficient vaccination; 
and 

(m) that he is free from communicable disease. 

12. Radiographic examination of the chest for 
detecting any abnormality of the heart and lungs, which 
may not be apparent by ordinary physical examination will 
be restricted to only such candidates who are declared finally 
successful at the concerned Engineering Services Examination. 

The decision or the Chairman of the Central Standing 
Medical Board (conducting the medical examination of the 
concerned candidate) about the fitness of the candidate 
shall be final. 

13. In case of doubt regarding health of a candidate 
the Chairman of the Medical Board may consult a suitable 
Hospital Specialist to decide the issue of fitness or unfitness 
of the candidate for Government Service eg. if a candidate 
is suspected to be suffering from any mental defect or 
aberration; the Chairman of the Board may consult a Hospital 
Psychiatrist/Psychologist etc. 

When any defect is found it must be noted in the 
Certificate and the medical examiner should state his opinion 
whether or not, it is likely to interfere with the efficient 
performance of the duties which will be required of the 
candidate. 

14. The Candidates who desire to file an appeal against 
the decision of the Medical Board are required to deposit 
an appeal fee of Rs. 100 in such a manner as may be 
prescribed by the Government of India, Ministry of Railways 
(Railway Board) in this behalf. This fee will be refundable 
only to those candidates who are declared fit by the 
Appellate Medical Board whereas in the case of others it 
will be forfeited. Alongwith, appeal the candidates must, 
submit a medical certificate by a registered doctor specifically 
mentioning that he is aware of the candidate having been 
declared unfit by a Medical Board. The medical fitness 
certificate submitted by a candidate is only a prerequisite 
for appealing against the findings of the First Medical Board. 
Candidates must have a copy of this certificate when, they 
present themselves before the Medical Board. The appeals 
should be submitted within 21 days of the days of 
communication in which the decision of the first Medical 
Board is conveyed to the candidate; otherwise request for 
medical examination by an appellate Medical Board will not 
be entertained. The medical examination by the Appellate 
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Medical Board will be arranged only a candidate’s own 
cost. No travelling allowance or daily allowance will be 
admissible for the journeys performed in connection with 
the medical examination of the Appellate Medical Board. 
Necessary action to arrange medical examination by the 
Appellate Medical Board will be taken by the Ministry of 
Railways (Railway Board) on receipt of appeals accompanied 
by the prescribed fee within the stipulated time; 

15. The decision of the Appellate Medical Board will 
be final and no appeal shall be against the same. 

MEDICAL BOARD’S REPORT 

The following intimation,is made for the guidance of 
the Medical Examiner: 

1. The standard of physical fitness to be adopted 
should make due allowance of the age and length of service, 
if any of the candidate concerned. 

No person will be deemed qualified for admission to 

the Public Service who shall not satisfy .. 

Government or the appointing authority as the case may be 
that he has no disease, constitutional affliction, or bodily 
infirmity, unfitting him or likely to unfit him for that service. 

It should be understood that the question of fitness 
involves the future as well as the present and that one of 
the main objects of medical examination is to secure 
continuous effective service and in the case of candidates 
for permanent appointment to prevent early pension or 
* payment in case of premature death. It is at the same time to 
be noted that the question is one of the likelihood of 
continuous effective service, and that rejection of a 
candidate need not be advised on account of the presence 
of a defect which in only a small proportion of cases is 
found to interfere with continuous effective service. 

A lady doctor will be co-opted as member of the 
Medical Board whenever a woman candidate is to be 
examined. 

The report of the Medical Board should be treated as 
confidential. 

In case where a candidate is declared unfit for 
appointment in the Government service, the ground for 
rejection may be communicated to the candidate in broad 
terms without giving minute details regarding the defects 
pointed out by the Medical Board. 

In case where a Medical Board considers that a minor 
disability disqualifying a candidate for Government 
service can be cured by treatment (medical or surgical) a 
statement to that effect should be recorded by the Medical 
Board. There is no objection to a candidate being informed 
of the Board’s opinion to this effect by appointing authority 
and when a cure has been effected it will be open to the 
authority concerned to ask for another Medical Board. 

In the case of candidates who arc to be declared “Tem¬ 
porarily Unfit” the period specified for re-examination should 
not ordinarily exceed six months at the maximum. On re¬ 
examination after the specified period these candidates 
should not be declared temporarily unfit for a further period 
but a final decision in regard to their fitness for appointment 
or otherwise should be given. 






58 


THE GAZETTE OF INDIA: EXTRAORDINARY [Part I— Sec. 1] 


It may be noted that a candidate when suffering from 
a curable discease, can be declared temporarily unfit by the 
first Medical Board only. The Medical re-examination shall 
be deemed to be part of the 1st Medical Examination and 
candidates may, if they desire, appeal against its decision. 
The appellate Medical Board has to come to a final decision 
and state clearly whether a candidate is fit or unfit, a 
candidate cannot be declared temporarily unfit on the basis 
of the appellate medical examination. 

(a) Candidate’s statement and declaration. 

The candidate must make the Statement required 
below prior to his Medical Examination and must sign the 
declaration 'appended thereto’. Their attention is specially 
directed to the warning contained in the Note below :— 

1. State your name in full (in block letters) 


Father’s age 

Father’s age 

No. of 

No. of 

if living and 

at death and 

brothers 

brothers 

.state of health 

causes of 

living their 

dead their 


death 

ages and 

ages and 



state of 

causes of 



health 

death 

0) 

(2) 

(3) 

(4) 


Mother’s age 

Mother’s age 

No. of 

No. of 

if living and 

at death 

sisters 

sisters 

state of health 

and causes 

living their 

dead their 


of death 

ages and 

ages and 



state of 

causes of 



health 

death 

(5) 

(6) 

(7) 

(8) 


2. State your age and birth place 


2. (a) Do you belong to races such a Gorkhas, 
Garhwalis, Assamese, Nagaland Tribals etc. whose average 
height is distinctly lower? Answer ‘Yes’ or ‘No’ and if the 
answer is‘ Yes’ state the name of the tribe race. 


3. (a) Have you ever had small pox, intermittent or any 
other fever, enlargement or suppuration of glands, spitting 
of blood asthma, heart disease, lungs disease, fainting 
attacks rheumatism appendicitis. 


(b) Any other disease or accident requiring 
confinement to bed and medical or surgical 
treatment? 


(c) Whether underwent myopic correction (Radial 
Keratotomy/Lasik/Excimer etc. etc.) at any time. 
If yes details thereof 


4. Have you suffered from any form of nervousness 
due to over work or any other causes. 


5. Furnish the follow ing particulars concerning your 
family: 


6. Have you been examined by a Medical Board 
before? 


7. If answer to the above is 'Yes’ please state what 
Service (s)/post (s) you were examined for ? 

8. Who was the examining authority? 

9. When and where was the Medical Board held? 


10. Result of the Medical Board’s examination, if 
communicated to you or if known: 


11. All the above-answers are to the best of my 
knowledge and belief, true and correct and 1 shall be liable 
for action under law for any material infirmity in the 
information furnished by me or suppression of relevant 
material information. The furnishing of false information or 
suppression of any factual information would be a 
disqualification and is likely to render me unfit for 
employment under the Government. If the fact that false 
information has been furnished or that there has been 
suppression of any factual information comes to notice at 
any time during my service, my services would be liable to 
be terminated. 

Candidate’s Signature 
Signed in my presence 

Signature of the Chairman of the Board 

PROFORMA-I 

(b) Report of the Medical Board on (name of 
candidate) physical examination. 
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l. General development.Good. 

.Fair.Poor.. .Nutrition.Thin. 

average .Obese . Height. (without 

shoes).Weight...Best Weight. 

When?.,.Any recent change in weight.. 

Temperature. 

Girth of chest:— 

(1) (After full inspiration)... 

(2) (After full expiration). 

2, Skin any obvious disease... 

3. Eyes:— 

(1) Any disease... 

(2) Night Blindness. 

(3) Defect in colour vision. 

(4) Field of vision... 

(5) Visual acuity. 

(6) Fundus Examination. 


Length of glasses 

Acuity of Naked With eye Sph Cyl. Axis 

vision glasses 

Distant RE 

Vision LE 

Near RE 

Vision LE 


Hypermatropia RE 
(Manifest) LE 

4. Ears: Inspection. 

Hearing:.Right Ear. 

Left Ear. 

5. Glands.Thyroid.. 


6. Condition of teeth. 

7. Respiratory System: Does physical examination reveal 
anything abnormal in the respiratory organs? 


If yes, explain fully. 

8. Circulatory system: 

(a) Heart: Any organic lesions ? 

Rate Standing... 

After hopping 25 times. 

Two minutes after hopping... 

(b) Blood Pressure: Systolic.. 

Diastolic. 


9.Abdomen: Girth. 

Tenderness...Hernia . 

(a) Palpable : Liver...Spleen. 

Kidneys.Tumours. 

(b) Haemorhoids.Fistula. 

10. Nervous System : Indications ol nervous or 

mental disabilities. 

11. Loco-Motor System: Any abnormality,... 

12. Genito Urinary System : Any evidence of 
Hydrocele, Varicocele etc. Urine analysis : 

(a) Physical Appearance... 

(b) Sp. Gr... 

(c) Albumien.. 

(d) Sugar... 

(e) Casts... 

(f) Cells.../.. 

13. Is there anything in the health of the candidate 
likely to render him unfit for the efficient discharge of his 
duties in the Service for which he is a candidate? 

NOTE: In the case of a female candidate, if it is found 
that she is pregnant of 12 weeks standing or over, she should 
be declared temporarily unfit, vide Regulation 9. 

14. For which services of following five categories 
has the candidate been examined and found in all respect 
qualified for the efficient and continuous discharge of his 
duties and for which of them is he considered unfit :- 

(i) Railway Engineering Services Gr. A (Civil, 
Electrical, Mechnical and Signal), CES (Gr. A), CE 
& MES (Gr. A), CWES Gr. A. CES (Roads) Group 
‘A’and MES Gr. A. 

Assistant Executive Engineer, P&T Building 
(Group k A’) Services 

00 CPESGr. k A’ INASGr. A, INSO Gr. k A\ Post of 
Engineer Gr. ‘A’ (WP&C/Monitoring 

Organisation). 

(iii) Assistant Executive Engineer (GroupA) in the 
corps of EME, Ministry of Defence. 

(iv) lOFSGr.A. 

(v) IRSS Gr. ‘A’ and Assistant Executive Engineer Gr. 
WinG.S.I. 

(vi) I.T.S.Gr. k A’ 

NOTE : (1) The Board should record their findings 
under one of the following three categories : 

(i) Fit.... 

(ii) Unfit on account of.... 

(iii) Temporarily unfit on account of. 

(iv) Fit only for specified vacancy reserved for 
physically impaired. 

NOTE: (II): The candidate has not undergone chest 
X-Ray test. In view of this, the above findings are 
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not final and are subject to the report on chest 
X-Ray test. 

Place: 

Date : 

Signature 
Chairman 
Member 
Member 
Seal of Medical Board 

PROFORM A ll 

Candidate’s Statement/Declaration 

1. State your Name : 

(in block letter) 

2. Roll No. 

Candidate’s Signature 
Signed in my presence 
Signature of the Chairman of the Board. 

To be fi lled in by the Medical Board. 

NOTE: The Board should record their findings under one 
of the following three categories in respect of chest 
X-Ray test of the candidate. 

Name of the Candidate. 

(0 Fit... 

(ii) Unfit on account of... 

(iii) Temporarily unfit on account of. 

Place: 

Date: Signature 

Chairman 
Member 
Member 
Seal of Medical Board 

APPENDIX—III 

BRIEF PARTICULARS RELATING TO THE 
SERVICES/POSTS TO WHICH RECRUITMENT IS 
BEING MADE ON THE RESULTS OF THIS 
EXAMINATION. 

1. INDIAN RAILWAY SERVICE OF ENGINEERS, 
INDIAN RAILWAY SERVICE OF ELECTRICAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF SIGNAL 
ENGINEERS, INDIAN RAILWAY SERVICE OF 
MECHANICAL ENGINEERS AND INDIAN RAILWAY 
STORES SERVICE. 

(a) Probation:—Candidates recruited to these Services 

will be on probation for a period of three years during 
which they will undergo training for two years and 
put in minimum of one year’s probation in working 
post. If the period of training has to be extended in 
any case, due to the training having not been 
completed satisfactorily, the total period of probation 
will be correspondingly extended. Even if the work 
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during the period of probation in the working post is 
found not to be satisfactory, the total period of 
probation will be extended as considered necessary 
by the Government. 

(b) Training :—All the probationers will be required to 
undergo training for a period of two years in 
accordance with the prescribed training syllabus for 
the particular service/post at such place and in such 
manner and pass such examinations during this period 
as the Government may determine from time to time. 

(c) Termination of appointment : The appointment of 
probationers can be terminated by three months notice 
in writing on either side during the period of probation. 
Such notice is not, however required in case of 
dismissal or removal as disciplinary measure after 
compliance with'the provisions of clause (2) of Article 
311 of the Constitution and compulsory retirement 
due to mental or physical incapacity. The Government 
however, reserve the right to terminate the services 
forthwith: 

(i) If in the opinion of the Government the work or 
conduct of probationer is unsatisfactory or shows 
that he is unlikely to become efficient. Government 
may discharge him forthwith. 

(ii) Failure to pass the departmental examination may 
result in termination of services. Failure to pass 
the examination in Hindi of an approved standard 
within the period of probation shall be liable to 
termination of services. 

(d) Confirmation :—-On the satisfactory completion of 
the period of probation and on passing all the 
prescribed departmental and Hindi examinations, the 
probationers will be confirmed in the Junior Scale of 
the Service if they are considered fit for appointment 
in all respect. 

(e) Scales of pay: — 

(i) Junior Scale PB-3 Rs. 15600-391001GP Rs. 5400 

(ii) Senior Scale—PB-3 Rs. 15600-39100 \ GP Rs. 6600 

(iii) Junior Administrative Grade 1! PB-3 Rs. ! 5600- 
39100+GPRs. 7600 

(iv) Senior Administrative Grade 11 PB-4 Rs. 37400- 
67000+GP Rs. 10000 

In addition there are super time scale posts carrying 
pay between Rs. 67000 and Rs. 80000 to which the officers 
of the above Services are eligible. 

A probationer will start on the minimum of Junior 
Scale and will be permitted to count the period spent in 
probation towards leave, pension and increments in time 
scale. 

Dearness and other allowances will be admissible in 
accordance with the orders issued by'the Government of 
India from time to time. 

Failure to pass the departmental and other examination 
during the period of probation may result in stoppage or 
postponement of increment. 
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(f) Refund of the cost of training:—If for any reasons 
which in the opinion of the Government are not 
beyond the control of the probationer a probationer 
wishes to withdraw from training or probation he shall 
be liable to refund the whole cost of his training and 
any other money paid to him during the period of his 
probation. For this purpose probationers will be 
required to furnish a Bond a copy of which will be 
enclosed alongwith their offers of appointment. The 
probationers permitted to apply for examination for 
appointment to Indian Administrative Service. Indian 
Foreign Service etc. will not however, be required to 
refund the cost of the training. 

(g) Leave:—Officers of the Service will be eligible for 
leave in accordance with the Leave Rules in force 
from time to time. 

(h) Medical Attendance:— Officers will be eligible for 
medical attendance and treatment in accordance with 
the Rules in force from time to time. 

(i) Passenger Privilege Ticket Orders:— Officers will 
be eligible for railway passes and Privilege Ticket 
Orders in accordance with the Rules in force from 
time to time. 

(j) Provident Fund and Pensions:—Candidates recruited 
to the Service will be governed by the Railway Pension 
Rules and shall subscribe to the State Railway 
Provident Fund (Non-contributory) under the rules 
of that Fund as in force from time to time. 

(k) Candidates recruited to the Services/Posts are liable 
to serve in any Railway or Project in or out of India. 

(l) Liability to serve in Defence Service:—The 
probationer appointed shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of not less than 
four years including the period spent on training if 
any :— 

Provided that such person :— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

2. CENTRAL ENGINEERING SERVICE GROUP 

“A” AND CENTRAL ELECTRICAL AND MECHANICAL 

ENGINEERING SERVICE GROUP “A” 

(a) The selected candidates will be appointed on 
probation for two years. They would be required to 
pass the prescribed departmental examination during 
the period of probation. On satisfactory completion 
of their probation they could be considered for 
confirmation or continuance in their appointment. 
Government may extend the period of probation of 
two years. 

If on the expiration of the period of probation or of 
any extension thereof, Government are of opinion that 
the officer is not fit for permanent employment/ 


retention or if at any time during such period of 
probation or extension. They arc satisfied that the 
officer will not be fit for permanent appointment/ 
retention on the expiration of such period or extension 
they may discharge the officer or pass such order as 
they think fit. 

(b) As things stand at present, all officers appointed in 
Central Engineering Service Group ‘A’ are eligible for 
promotion to the next higher grade viz., Executive 
Engineer after completion of five years service in the 
grade of Assistant Executive Engineer subject to 
availability of vacancies and on condition that they 
are otherwise found fit for such promotion. 

(c) Any person appointed on the results of this 
competitive examination shall, if, so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India for a period of not less than 
four years including the period spent on training, if 
any. 

Provided that such person : 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after a training the age of forty years. 

(d) The following are the rates of pay admissible:— 

(i) I.T.S. (A.E.E.) Rs. 8,000-275-13,500 

(ii) S.T.S (E.E.) Ordinary Scale Rs. 10,000-325-15,200 
Non-functional selection on Grade Rs. 12,000-375- 
16,500 

(iii) Junior Administrative Grade (S.E.); 

Rs. 14,300-400-18,300 

(iv) Senior Administrative Gradc(C.E.) Rs. 18,400- 
500-22,400 

(v) Super Times Scale 

Additional D.G.—Rs. 22,400-525-24,500 
Additional Director General (Work Special) 

Rs. 24,050-26,000 

Director General (Works) Rs. 26,000 (fixed) 
These posts are common to all the three disciplines 
i.e.. Civil, Electrical, Mechanical and Architectural. 

NOTE :—The pay of a Government .servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
probationer will be regulated subject tb the 
provision of F.R. 22-B( I). 

(e) Nature of duties, and responsibilities attached to the 
posts in Central Engineering Service (Group A) and 
Central Electrical & Mechanical Engineering Service 
(Group A). 

(i) Central Engineering Service Group A.— 
Candidates recruited to this Service through 
Engineering Services Examination are employed 
in the Central Public Works Department on 
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Planning, Designing, Construction and 
Maintenance of various civil works (of Central 
Government) comprising residential buildings, 
office buildings, institutional and research centres, 
industrial buildings, hospitals and development 
schemes 0 ; aerodromes, highway and bridges etc. 
The candidates start their serv ice in the Department 
as Assistant Executive Engineers (Civil) and in 
the course of their service are promoted to various 
senior ranks in the Department. 

(ii) Central Electrical and Mechanical/Engineering 
Service Group ‘A’. —Candidates recruited to this 
Service through Engineering Services Examination 
are employed in the Central Public Works 
Department on Planning, Designing, Construction 
and Maintenance of electrical components of 
various civil works (of Central Government) 
comprising ofelectrical installations, electrical sub¬ 
stations and power houses, air-conditioning and 
refrigeration, runway lighting of aerodromes, 
operation of mechanical workshops, procurement 
and unkeep of construction machinery etc. The 
candidates start their service in the Department as 
Assistant Executive Engineers (Electrical) and in 
the course of their service are promoted to various 
senior ranks in the Department. 

3.(A) INDIAN DEFENCE SERVICE OF ENGINEERS 

(IDSE) 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory or shows 
that he is unlikeiyfto become efficient or if the probationer 
fails to pass the prescribed tests during the period 
Government may discharge him. On the conclusion of the 
period of probation. Government may confirm the officer in 
his appointment or if his work of conduct has in the opinion 
of Government been unsatisfactory, Government may either 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to undergo 
departmental Young Officers Basic Works 
(YOBW) Course during their probationary period 
of two years. The standard for Hindi Test should 
be TRAGYA’ (equivalent to Matriculation 
standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for, period of not less than 4 years 
including the period spent on training if any : 

Provided that such a candidate : 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years- from the date of 
appointment; 
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.(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92, dated 9th March, 
1957. They will be medically examined in accordance 
with the medical standard laid down therein. 

(c) The following are the rates of pay:— 

(a) Assistant Executive Engineer—Rs. 8,000-275- 

13.500. 

(b) Executive Engineer— Rs. 10,000-325-15,200. 

(c) Executive Engineer (NFSG) Rs. 12,000-375- 

16.500. 

(d) Superintending Engineer Rs. 14,300-400- 

18,300. 

(e) Additional Chief Engineer Rs. 16,400-450- 

20,000 

(0 Chief Engineer— Rs. 18,400-500-22,400. 

(g) Additional Director General Rs. 22,400-525- 

24.500. 

(h) Director General (Pers.)- Rs. 22,400-525-24,500. 

3(B). MILITARY ENGINEER SERVICES (QS&C), 
GROUP ‘A’ 

The selected candidates will be appointed on 
probation for a period of two years. A probationer during 
his probationary period may be required to pass such 
departmental and language tests, as Government may 
prescribe. If in the opinion of Government the work or 
conduct of an officer on probation is unsatisfactory or shows 
that he is unlikely to become efficient or if the probationer 
fails to pass the prescribed tests during the period, 
Government may discharge him. On the conclusion of the 
period of probation. Government may confirm the officer in 
his appointment or if his work of conduct has in the opinion 
of Government been unsatisfactory. Government may cither 
discharge him or extend the period of probation for such 
further periods as Government may consider fit. 

(a) Probationers will be required to undergo 
departmental Young Officers Basic Works 
(YOBW) Course during their probationary period 
of two years. The standard for I find i Test should 
be “PRAGYA” (equivalent to Matriculation 
standard). 

(b) The selected candidates shall if so required be 
liable to serve as commissioned officers in the 
Armed Forces for period of not less than 4 years 
including the period spent on training if any ; 

Provided that such a candidate : 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years; 

(iii) The candidates shall also be subject to Civilian in 
Defence Service (Field Liability) Rules, 1957 
Published under No. SRO 92. dated 9th March, 
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1957. They will be medically examined in accordance 
with the medical standard laid down therein. 

(c) The following are the rates of pay: — 

(a) Assistant Executive Engineer (QS&C)— 
Rs. 8,000-275-13,500. 

(b) Executive Engineer (QS&C)— Rs. 10,000-325- 
15,200. 

(c) Executive Engineer (QS&C) (NFSG)— 
Rs. 12,000-375-16,500. 

(d) Superintending Engineer (QS&C)—Rs. 14,300- 
400-18,300. 

(e) Chief Engineer (QS&C)— Rs. 18,400-500-22,400. 

4. INDIAN ORDNANCE FACTORY SERVICE 
GROUP A 

(a) Selected candidates will be appointed on probation 
for a period of 2 years. The period of probation may 
be reduced or extended by the Government on the 
recommendation of Director General, Ordnance 
Factories and Chairman, O.F. Board. Probationer will 
undergo such practical training, as shall be provided 
by the Government and are required to pass such 
departmental and language tests as Government may 
prescribe. The language test will be a test in Hindi. 
On the conclusion of the period of his probation 
Government will confirm the officer in his appointment. 
If, however, during or at the end of the period of 
probation his work or conduct has in the opinion of 
Government been unsatisfactory. Government may 
either (discharge him or extend his period of probation 
for such period as Government may think fit). 

(b) (i) Selected candidates shall if, so required be liable 

to serve as Commissioned Officers in the Armed 
Forces for a period of not less than four years 
including the period spent on training if any 
provided that such persons (i) shall not be 
required to serve as aforesaid after the expiry of 
ten years from the date of appointment and (ii) 
shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years, 
(ii) Ifie candidate shall be subject toCivilian in Defence 
Service (Field Liability) Rules, 1957, published under 
No. S.R.O. 92 dated 9th March, 1957. They will be 
medically examined in accordance with the medical 
standard laid down therein. 

(c) Para 9 (c)The following are Rates of Pay admissible :— 
Jr. Time Scale—Rs. 15600-39100, GP 5400 

Sr. Time Scale—Rs. 15600-39100, GP 6600 
Senior Time Scale (NF) - Rs. 15600-39100, GP 7600 
Jr. Admin. Grade (F) - Rs. 37400-67000, GP 8700 
Sr. Admin. Grade -Rs. 37400-67000, GP 10000 
Sr. GM/Sr. DDG/HAG—Rs. 67000-79000 
Addl. DGOF/Member (OFB)—Rs. 75500-80000 
DGOF/Chairman OFB -Rs. 80000 (Fixed). 

NOTE —The pay of Government servant who held a 
permanent post, other than a tenure post in 
substantive capacity prior to his appointment as a 


probationer will be regulated subject to the 
provisions of Ministry of Defence O.M. No. 15 
(6)/64/D (Appts.) 105 D (Civil) dated the 25th 
November, 1965 as amended from time to time. 

(d) The probationer will draw pay in the prescribed scale 
of pay Rs. 15600-39100, GP 5400. During the period of 
probation, they will be required to undergo training 
in various baranches of the department and National 
Academy of Defence Production, Ambajhari, Nagpur, 
in a foundational course of training. 

(e) “A probationer shall be liable to refund the entire 
cost of his training and any other payments made to 
him during the period of training/probation, if he/she 
wishes to resign from the service within a period of 
five years from the date of expiry of training/probation 
or if he/she withdraws from training/probation. A 
bond of Rs. 1,00,000/- (Rupees One Lakh) to that 
effect shall be executed by the probationer at the time 
of appointments.” 

(f) Indian Ordanance Factories Service—Group ‘A’ 
consists of the posts or grades or time scales 
mentioned in 4(c) and comprises of the following 
categories of officers, namely ; 

(i) Engineers (Civil/Mechnical/Electrical/Electronics 
& Telecommunications) 

(ii) Chemical Engineering 
(Hi) Metallurgical Engineering 

(iv) Leather Technologists 

(v) Clothing Technicians 

(vi) Administrative Officers 

Note 1 : The Administrative Officers arc ordinarily recruited 
through Civil Service Exmination (CSE). Engineers at SI: No. 
(i) are ordinarily recruited through Engineering Services 
Examination (ESE). SI. No. (ii) to (v) are recruited through 
specialist Examination and/or interview conducted by UPSC. 

5 . CENTRAL WATER ENGINEERING (GROUP A) 
SERVICE 

(i) Persons recruited to the post of Assistant Director/ 
Assistant Executive Engineer in the Central Water 
Engineering (Group ‘A’) Service shall be on probation 
for a period of two years : 

Provided that the Government may, where necessary 
extend the said period of two years for a further period 
not exceeding one year. 

If on the expiry of the period o I probation referred to 
above or any extension thereof as the case may be, 
the Government are of the opinion that a candidate is 
not fit for permanent appointment or if any time during 
such period of probation or extension they are satisfied 
that he will not be fit for permanent appointment, they 
may discharge or revert him to his substantive post 
or pass such order as they think fit. During the period 
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of probation the candidates may be required by the 
Government to undergo such courses or training and 
instruction and to pass such examination and tests 
as it may think fit as a condition to satisfactory 
completion of probation. 

(ii) Officer appointed to the service shall be liable to serve 
anywhere in India or outside. 

(iii) Any person appointed on the result of this 
competitive examination shall, if so required, be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less than 
four years including the period spent on training, if 
any: 


Provided that such person:— 

(a) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment; 

(b) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 


(iv) The officers appointed to the post of Assistant 
Director/Assistant Executive Engineer can look 
forward for promotion to various higher grades in the 


(v) 


2 . 


Service. 

The following are the admissible Pay band and grade 
Pay: 


Assistant Director/ 
Assistant Executive 
Engineer, 

CWC/Assistant Commis¬ 
sioner, MoWR 
Deputy 

Director/Executive 
Engineer, CWC/ 

Deputy Commissioner, 
MoWR 


PB-3 

Rs. 15,600-39,100+ 
Grade Pay Rs. 5,400 


PB-3 

Rs. 15,600-39,100+ 
Grade Pay Rs. 6,600 


Deputy Director/ 
Executive Engineer, 
GPCC 

Assistant Secretary 
SSCAC 


Deputy 

Director/Executive 
Engineer, CEA 

3. Director/Superintending 
Engineer, CWC 

Sr. Jt. Commissioner, 

MoWR, 

Director, GFCC Director/ 
Director/Superintending 
Engineer, SSCAC Director/ 
Superintending Engineer, CEA 

4. Chief Engineer, CWC 
Commissioner, MoWR 
Member GFCC 
Secretary, SSCAC 
General Manager, FBP 


Senior Joint Commis¬ 
sioner, MoWR 
Deputy Secretary, 
SSCAC 

PB-4 

Rs. 37,400-67,000+ 
Grade Pay Rs. 8,700 

PB-4 

Rs. 37,400-67,000+ 
Grade Pay Rs. 10,000 


Chief Engineer, CEA 

5. Member, Central Water 
Commission 
Chairman, GFCC 


PB-4 

Rs. 37.400-67,0001 
Grade Pay Rs. 12,000 


6. Chairman, CWC 


Rs. 80,000 (fixed). 


(vi) Nature of duties and responsibilities attached to the 
posts of Central Water Engineering (Group A) 
Service: — 


(a)At Headquarters 

Central Water Commission (CWC) is primarily 
responsible for almost all aspects of Water Resources 
Development. Officers in the headquarters are directly 
associated with planning, design, appraisal and monitoring 
of different water resources projects in the country. CWC 
through its various specialised Directorates fulfil its 
obligation towards these aspects. The officers at various 
levels in Design units are associated with detailed studies 
in respect of design of various components of the water 
resources projects under different stages of implementation. 
There are specialised Directorates on I lydro-civil Design, 
Concrete and Masonry Dam Design, Earth and Rockfdl Dam 
Design, Barrage and Canal Design and Design of Gates on 
Hydraulic Structures. The activities relating to water 
resources assessment, design flood estimation and 
sediment analysis are carried out through Hydrological 
Studies Organisations of CWC. CWC has specialised units 
for Project Appraisal, Project Monitoring and Environmental 
Management. The Central Mechanical Organisation of CWC 
is associated with Construction Equipment Planning and 
Contract Management of almost all the major Water 
Resources development projects. The activities of CWC at 
its headquarters also include development of flood 
forecasting models through its P&D Organisation and the 
planning and design of various flood management practices 
through its Flood Management Organisation. 

(b) At field formation of CWC 

The field organisations of CWC arc directly involved 
with hydrological observation, project investigation, 
appraisal of medium irrigation projects, monitoring of 
identified projects and flood forecasting on almost all the 
major rivers in the country. These activities are carried out 
through a network of regional offices headed by the Chief 
Engineer and Circles/Direclorates headed by 
Superintending Engineer/ Director and Executive Engineers. 
There are Sub-Divisions/Control Room headed by 
Assistant Executive Engineers which are directly involved 
with investigation of water resources development projects, 
hydrological observation and flood forecasting. 

6. CENTRAL POWER ENGINEERING (GROUP A) 
SERVICE 


(i) Description of the Organisation 

The Central Electricity Authority (CEA) is a statutory 
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organization constituted under Section 3 of the repealed 
Electricity (Supply) Act, 1948 and continued under Section 
70 of the Electricity Act, 2003. It was established as a part- 
time body in the year 1951 and made a full-time body in the 
year 1975. As per Section 70 (3) of the Electricity Act, 2003, 
the Authority shall consist of not more than 14 members, 
including its Chairperson, of whom not more than eight 
shall be full-time Members to be appointed by the Central 
Government. CEA is headed by a Chairperson who, as the 
Chief Executive of the Authority, oversees largely the 
development of power sector in the country. There are six 
Wings in CEA namely Planning, Hydro, Thermal, Grid 
Operation and Distribution, Economic & Commercial and 
Power System, each headed by a Member of the Authority. 
Under each Member there are technical divisions, each 
headed by an officer of the rank of Chief Engineer. At 
present, there are twenty-nine Divisions in CEA headquarter 
at New Delhi. In addition, CEA has 14 subordinate offices, 
viz. five Regional Inspectorate Organizations, four Regional 
Power Survey Organizations and five Regional Power 
Committees located in various parts of the country. The 
CEA is responsible for overall power sector planning, 
coordination, according concurrence to hydroelectric 
schemes, promote and assist in timely completion of projects, 
specifying of technical standards, safety requirements, Grid 
Standards as well as conditions for installation of meters 
applicable to the electricity sector of the whole country. 
CEA advises the Central Government on the National 
Electricity Policy and formulates short-term and perspective 
plans for development of the electricity system. It also 
advises the Central and State Governments as well as the 
Electricity Regulatory Commissions on all technical matters 
relating to generation, transmission and distribution of 
electricity. It also has the mandate to collect, record and 
make public, data related to all segments of the electricity 
sector, cany out investigations and promote research. The 
functions and duties of the Authority are delineated under 
Section 73 of the Electricity Act, 2003. Besides, CEA has to 
discharge various other functions as well under sections 3, 
8,34,53,55 and 177 of the Electricity Act, 2003. 

(ii) Description of the grade to which the recruitment is 
made through the Engineering Services Examination held 
by Union Public Service Commission. 

Fifty per cent of vacancies in the grade of Assistant 
Director(Engineering) (Grade-l)/Assistant Executive 
Engineer in the scale ofPay Band-3+Grade Pay i.e. Rs. 15,600- 
39,100 + 5400 are filled by direct recruitment on the results 
of the Engineering Services Examination held by the Union 
Public Service Commission annually. 

Persons appointed to the posts of Assistant 
Director(Engineering) (Grade-I)/Assistant Executive 
Engineer of the Central Power Engineering (Group A) shall 
be on probation for a period of two years provided that the 
Government may, where necessary, extend the said period 
of two years for a further period not exceeding one year. 

If on the expiration of the period of probation referred, 
to above or any extension thereof, as the case may be, the 


Government are of the opinion that a candidate is not fit for 
permanent appointment or if at any time during such period 
of probation or extension, they arc satisfied that he will not 
be fit for permanent appointment on the expiration of such 
period of probation or extension, they may discharge or 
revert him to his substantive post or pass such order as 
they think fit. 

During the period of probation, the candidate may be 
required by the Government to undergo such courses of 
training and instruction and to pass such examination and 
tests as it may think fit as a condition to satisfactory 
completion of probation. 

Any person appointed, on the result of this 
competitive examination shall if so required, be liable to 
serve in any Defence Service or post connected with 
Defence of India for a period of not less than four years 
including the period spent en training, if any, provided that 
such person:— 

(a) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment; 

(b) shall not ordinarily be required to serve as aforesaid 
after attaining the age of forty years. 

(iii) Promotion to higher grades 

The officers appointed to the post of Assistant 
Director(Engineering) (Gradc-1)/Assistant Executive 
Engineer are eligible for promotion to higher grade viz. 
Deputy Director (Engineering)/ Executive Engineer/Deputy 
Director(Engineering)(Non-Functional Grade)/Director/ 
Superintending Engineer and Chief Engineer subject to 
availability of vacancies in the grade concerned, after 
fulfilling the conditions laid down in the Central Power 
Engineering (Group A) Service Rules. 2005 as amended from 
time to time. 

(iv) Scale of pay * 

The scale of pay for posts of Central Power Engineer¬ 
ing (Group A) Services in the Central Electricity Authority 
are as follows:— 


Electrical, Mechanical and Electronics and 
Telecommunication Engineering post in the Central 
Electricity Authority:—__ • 


s. 

Name of the Post 

Revised Pay Band 

No. 


+ Grade Pay 

0) 

(2) 

: 0) 

1 . 

Assistant Director(Engineering) 

PB-3 Rs. 15,600- 


(Grade-I)/ Assistant Executive 

39,100 + 5400 


Engineer 


Z 

Deputy Director Engineering)/ 

PB-3 Rs. 15,600- 


Executive Engineer 

39,100 + 6600 

3. 

Deputy Director(Engineering/ 

PB-3 Rs. 15,600- 


Executive Engineer (Non- 

39,100 i 7600 


Functional) 


4. 

Director/ Superintending 

PB-4RS. 37,400- 


Engineer 

67,000+8700 

5. 

Chief Engineer/ Member 

PB-4 Rs. 37,400- 


Secretary 

67,000+10000 
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(v) Duties and Responsibilities 

Nature of duties and responsibilities attached to the 
posts of Assistant Director(Engineering) (Grade-I)/ 
Assistant Executive Engineer are:— 

Analysis of colleted data and compile them 
accordingly. Co-relation of technical data required for dealing 
with various types of problems in the fields of power 
development. He is also required to deal with cases and 
handle matters in relation thereto including erection, 
operation, maintenance of Hydro and Thermal Power 
Projects as well as Transmission and Distribution Power 
Systems, studying projects reports providing assistance in 
preparation of power plants, designs or projects etc. While 
working in field Units, he is responsible for the Sub-Division 
or other work allotted to him. 

7. CENTRAL ENGINEERING SERVICE (ROADS), 
GROUP ‘A’ 

(a) The selected candidates will be appointed as 
Assistant Executive Engineer on probation for two 
years. On the completion of the period of probation, 
if they are considered fit for permanent 
appointments, they will be confirmed as Assistant 
Executive Engineer if permanent vacancies are 
available. The Government may extend the period 
of probation of two years. 

If on the expiration of the period of probation or of 
any extension thereof, Government are of the opinion that 
an Assistant Executive Engineer is not fit for permanent 
employment or it at any time during such period of probation 
or extension they are satisfied that an Assistant Executive 
Engineer will not be fit for permanent appointment on the 
expiration of such periods of extension, they may discharge 
the Assistant Executive Engineer or pass such orders as 
they think fit. 

(b) Any person appointed on the results of this 
competitive examination shall if so required, be 
liable to serve in any Detence Service or post 
connected with the Defence of India for a period 
of not less than four years including the period 
spent on training, if any. 

Provided that such person— 

(i) shall not be required to serve as aforesaid after 
the expiry often years from the date of 
appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the scales of pay admissible : 
Assistant Executive Engineer Rs. 8,000-275-13,500 
Executive Engineer Rs. 10,000-325-15,200 

Executive Engineer (Non- Rs. 12,000-375-16,500 
Functional Action Grade) 

Superintending Engineer Rs. 14,300-400-18,300 
Chief Engineer Rs. 18,400-500-22,400 

Additional Director General Rs. 22,400-525-24,500 
Director General (Roads Rs. 26,000 (fixed) 
Development) and Special 
Secretary 


[Part I —Sec. I] 


Note:—The pay of Government servant who held a 
permanent post other than a tenure post in substantive 
capacity prior to his appointment as a probation in the 
Central Engineering Services, Group ‘A’ Group ‘B’ will 
regulated subject to the provision of F.R.-22 B(l). 

(d) Nature of duties and responsibilities attached to 
the post in Central Engineering Service (Roads) 
Group ‘A’. 

(i) Civil Engineering Posts:— 

To assist the Senior Technical Officers at Hqrs. and 
in the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, preparing designs and 
estimates of roads/bridges work and scrutiny of proposals 
for such work received from the States. 

(ii) Mechanical Engineering Posts - 

To assist the Senior Technical Officers Hqrs. and in 
the Regional Offices etc. of the Roads Wing, Ministry of 
Surface Transport in planning, procurement, operation and 
Maintenance of roads/bridges construction equipments, to 
prepare estimates for repairs and maintenance of such 
equipments and scrutiny of proposals and estimates 
received from the States. 

8. INDIAN NAVAL ARMAMENT SERVICE 

(a) Candidate selected for appointment to the service 
will be appointed as probationers for a period of 
two years which period may be extended at the 
discretion of competent authority. Failure to 
complete the probation to the satisfaction of the 
competent authority will render them liable to 
discharge from service. 

(b) I he appointment can be terminated at any time by 
giving the required period ot notice (one month in 
the case of temporary appointment and three 
months in the case of permanent appointment by 
competent authority). The Government, however, 
reserves the right of terminating services of the 
appointees forthwith or before the expiry of the 
stipulated period of notice by making payment of 
a sum equivalent to pay and allowances for the 
period of notice or the unexpired portion thereof. 

(c) They-will be subject to term and conditions of the 
Service as applicable to Civilian Government 
Servants paid from the Defence Services Estimates 
in accordance with the orders issued by the 
Government of India from time to time they will be 
subjected to Field Service Liability Rules, 1957 as 
amended from time to time. 

(d) They will liable for transfer anywhere in India, or 
abroad. 

(e) Scale of pay and classillcation-Group A 
Gazetted: 

(i) Junior Time Scale Grade (Assistant Manager/ 
Assistant Director of Naval Armaments) ■ 

Rs. 8000-275-13500. 

(ii) Senior Time Scale Grade (Manager/Deputy 
Director of Naval Armaments): Rs. 10000-325- 
15200. 
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(iii) Junior Administrative Grade (Non-Functional) 
(Deputy General Manager/Joint Director of Naval 
Armaments): Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Functional) 
(General Manager/Additional General Manager/ 
Principal Director/Director ofNaval Armaments) 
Rs. 14300400-18300. 

(v) Senior Administrative Grade (Chief General 
Manager/Addl. Director General of Naval 
Armament Supply). Rs. 18400-500-22400. 

(vi) Higher Administrative Grade (Director General 
of Armament): Rs. 22400-525-24500. 

(i) Senior Time Scale Grade (Manager/Deputy 
Director ofNaval Armaments): Officers of fNAS Cadre in 
the Junior Time Scale Grade (Assistant Manager/Assistant 
Director) with four years regular service in the grade are 
eligible for promotion to the Senior Time Scale Grade on the 
basis of selection on the recommendations of DPC provided 
that only, those officers will be considered for promotion 
who have passed the Departmental Examination after the 
Naval Technical Staff Course at the institute of Armament 
Technology, Pune or Technical Training Course. 

(ii) Junior Administrative Grade (Non-Functional) 
Deputy General Manager/Joint Director of Naval 
Armaments : Officers of INAS Cadre in the Senior Time 
Scale Grade who have completed five years of regular service 
in the Senior Time Scale Grade are eligible for appointment 
to the Junior Administrative Grade (Non-Functional). 

(iii) Junior Administrative Grade (Functional) 
General Manager/Additional General Manager/Principal 
Director/ Director ofNaval Armaments: Officers of INAS 
Cadre in the Senior Time Scale Grade on completion of nine 
years of regular service in the Grade including service, if 
any, rendered in Junior Administrative Grade (Non- 
Functional) are eligible for promotion to the Junior 
Administrative Grade (Functional) in the pay scale of 
Rs. 14306-18300, failing which, Officers of IN AS Cadre in 
the Senior Time Scale Grade on completion of five years of 
regular service in the Grade are eligible for promotion to the 
Junior Administrative Grade (Functional) subject to the 
condition that officers, so promoted, shall continue to remain 
only in the scale of Rs. 12000-16500 till they become eligible 
for the scale of Rs. 14300-18300 as above. 

(iv) Senior Administrative Grade (Chief General 
Manager/Addl. Director General ofNaval Aratament): 
Officers of INAS Cadre in the Junior Administrative 
Functional Grade with three years regular service in the 
Grade are eligible for promotion to the posts of Chief General 
Manager/Addl. Director General ofNaval Armament on the 
basis of selection to be made by the appropriate DPC. 

(v) Higher Administrative Grade (Director General 
of Naval Armament) : Officers of IN AS Cadre in the Senior 
Administrative Grade are eligible for promotion to the post 
of Director General of Naval Armament on the basis of 
selection to be made by the appropriate DPC. 

(0 The requirements for promotion to next higher 
grade as laid down above, are those of minimum eligibility 
and that promotion in the grade concerned will take place 
subject to availability of vacancies only. 


NOTE: The pay of the Government servant who held a 
permanent post other than tenure post in a 
substantive capacity immediately prior to his 
appointment as a probationer may be regulated 
subject .to the provision of F. R. 22B(I) and the 
Corresponding article in CSR applicable to 
probationer in the Indian Navy. 

(g) Nature of duties and responsibilities attached 
to the post of Junior Time Scale Grade in the Indian Navy, 
Ministry of Defence. 

(i) Production, planning and direction of work 
relating to repair, modification and maintenance 
of armaments, incorporating various 
mechanical, electronics and electrical devices 
and system production and productivity, 

(ii) Provision of machinery, electronic and electrical 
equipment for repair, maintenance and overhaul. 

(iii) Development work to establish impn., 
substitutes, preparation of indigenous de ign 
specifications. 

(iv) Providing of mechanical, electronics . nd 
electrical spares for armaments. 

(v) Periodical calibration testing/examination of 
sub-assemblies and assemblies of mechanical, 
electronics and electrical items of armaments 
(missiles, torpedoes, mines and guns) measuring 
instruments etc. 

(vi) Providing logistic support in respect of 
armament stores to Fleet and Naval 
Establishments. 

(vii) Rendering of technical advise to the service in 
all matters relating to mechanical, ’electronic 
and electrical’ engineering in respect of 
armaments. 

9. POSTS OF ASSISTANT EXECUTIVE 
ENGINEER/ASSISTANT ENGINEER IN TIIE 
CORPS OF EME, MINISTRY OF DEFENCE 

(i) Candidates recruited to these posts through ESH 
are employed in lieu of Army Officers of the rank 
of Captain/Lieutenanl. They will be appointed on 
probation for a period of two years. On satisfactory 
completion of the probation, they would be 
considered for continuance in their appointment. 
Government may either extend the period of 
probation of two years or discharge them from 
service, if their work or conduct, in the opinion of 
the Govt, has been unsatisfactory'. 

(ii) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iii) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Govt, may decide from time to time. 

(iv) Officers appointed shall, if so required, be liable to 
serve as commissioned officers in the Armed 
Forces for a period of not less than four years 

.including the period spent on training, if any 
provided that such persons : 
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(aa) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ab) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules, 1957 
published under No. S.R.O. 92, dated 9th March, 
1957. They will be medically examined in 
accordance with the medical standards laid down 
therein. 

(vi) The candidates start their service in the department 
as Assistant Executive Engineer or Assistant 
Engineer as the case may be and in the course of 
their service are promoted to various senior grades 
in the Department subject to availability of 
vacancies and fulfilling the prescribed conditions. 
On line promotions and the scales of pay are as 
under:— 

(a) Assistant Executive Engineer (Rs. 8000-275- 
13500) 

(b) Executive Engineer (Rs. 10000-325-15200) 

(c) Superintending Engineer (Rs. 12000-375-16500) 

(d) Additional Chief Engineer (Rs. 14300400-18300) 

(e) Chief Engineer (Rs. 16400450-20000) 

(vii) Duties and Responsibilities : Nature of 
responsibilities attached to the posts of Assistant 
Executive/Assistant Engineer are as under :— 

(aa) Candidates recruited in the Corps of Electrical 
and Mechanical Engineers through ESE are 
employed in production, planning and control 
and administration in various Army Base/ 
Station workshops. 

(ab) They are responsible for achieving the given* 
production targets such as manufacturing of 
spares, overhaul/repair of Army equipment, 
technical efficiency of sections under their 
control, preventive maintenance of plants and 
machineries, inventory management etc. 

(ac) Suitably qualified officers are posted as 
instructional staff in EME training 
establishments located at Secunderabad, 
Baroda and Bhopal to train all ranks attending 
various courses on repair and maintenance of 
Army equipments. 

10. POST OF ASSISTANT NAVAL STORE OFFICER, 

GRADE ! IN THE INDIAN NAVY 

(i) Candidates selected for appointment to these posts 
through ESE will be placed on probation for a 
• period of two years. On satisfactory completion of 

the probation, they would be considered for 
continuance in their appointment. Government may 
either extend the period of probation of two years 
or discharge them from service if their work or 
conduct, in the opinion of Government has been 
unsatisfactory. 

(if) They will be subject to terms and conditions as 
applicable to Civilian Government Servants paid 
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by the Defence Services Estimates in accordance 
with the orders issued by the Government of India 
from time to time. 

(iii) Officers appointed shall be liable to serve any 
where in India and abroad. 

(iv) Officers appointed shall be liable to undergo 
courses of instruction in India or abroad as the 
Government may decide from time to time. 

(v) The candidates will be subjected to civilians in 
Defence Services (Field Liability) Rules, 1957 
published under No. S.R.O. 92 dated 9 March, 1957. 
They will be medically examined in accordance with 
the medical standards laid down therein. 

(vi) The candidates start their service in the department 
as Assistant Naval Store Officer, Grade -1 and in 
the course of their service arc promoted to various 
grades in the Department subjected to availability 
of vacancies and fulfilment of the prescribed 
conditions. The channel of promotions and the. 
scales of pay are as under : 

(aa) Assistant Naval Store Officer Grade-l Group 
“A” post (Rs. 8000-275-13500) 

(bb) Naval-Store Officer (Rs. 10000-325-15200) 
(cc) Senior Naval Store Officer (Rs. 12000-375- 
16500) 

(dd) Director (Rs. 14300400-18300) 

(ee) Senior Director (Rs. 18400-500-22400). . 

(vii) Nature of duties and responsibilities attached to 
the post of Assistant Naval Store Officer, Grade-l in 
the Indian Navy, Ministry of Defence : — 

(a) Provisioning of all types of Stores. 

(b) Inviting tender inquiry, preparation of 
comparative statements and placement of orders 
and monitoring their progress through Integrated 
Logistics Management System. (ll.MS). 

(c) Ensure all Material Planning action through ILMS. 

(d) Ensure proper Warehousing and inventory control 
of all the items stocked in the Depot through ILMS 
preservation Shipping and Transport, local 
purchase of items. 

(e) Arranging fueling/de-fucling storing and dc- 
storing of ships. 

(f) Issue receipt and accounting, preservation packing 
and stock taking of Store Houses under his 
control. 

(g) Stock/inventory' control and depot management. 

(h) Disposal of surplus, scrap and silage oil. 

II. ENGINEERS (GROUP‘A’IN TIIE WIRELESS PLAN¬ 
NING ANDCOORDINATION WING/ MONITORING 

ORGANISATION, MINISTRY OF COMM UNICA¬ 
TION AND INFORMATION TECHNOLOGY DE¬ 
PARTMENT OFTELECOMMUNICATIONS). 

(a) Scale of pay Rs. 15600-39100 (PH-3) * GP5400. 

(b) The incumbent of the post of Engineer is eligible for 
promotion against 100% of the vacancies in the 
grade of Assistant Wireless Adviser- Wireless 
Planning and Coordination Wing/Engineer-in 
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Charge, Monitoring Organization (Scale of Pay 
Rs. 15600-39100 (PB-3) + GP 6600 plus Rs. 400 per 
month as special pay for the post of Assistance 
Wireless Adviser) after putting in five years service 
in the grade Promotion to the grade of Assistant 
Wireless Adviser/Engineer-in-Charge will be on the 
basis of their selection on the recommendations of 
the Departmental Promotion Committee as 
constituted for Group ‘A’ posts. 

All Assistant Wireless Advisers and Engineers-in- 
Charge with 5 years’ service in the Grade of Assistant 
Wireless Adviser/Engineer-in-Charge are eligible for 
being considered for promotion as Deputy Wireless 
Adviser/Deputy Director (Scale Rs. 15600-39100 (PB- 
3) + GP 7600). The vacancies in the grade of Deputy 
Wireless Adviser/Deputy Director are filled 100% 
by promotion on the basis of selection on the 
recommendations of the DPC as constituted for 
Gourp ‘A’ posts. 

The vacancies in the next higher grades of Joint 
Wireless Adviser/Director (WM) in the pay scale 
of Rs. 37000-68000 (PB-4) + GP Rs. 10000 and 
Wireless Adviser to the Government of India in the 
pay scale of Rs. 67000-79000 (PB-4) + GP Rs. 12000 
are filled 100% by promotion on die basis of selection 
on the recommendations of DPC as constituted for 
Group ‘A’ posts. 

The requirements for promotion to the next higher 
grade, as laid down above, are those of minimum 
eligibility and that promotion in the grade concerned 
will take place subject to availability of vacancies 
only. 

(c) The person appointed to the post of Engineer is 
liable to be posted anywhere in India. 

(d) Any person appointed to the post of Engineer shall 
if so required be liable to service in any Defence 
Service or post connected with the Defence of India 
for a period of not less than 4 years including the 
period spent on training if any : 

Provided that such a person :— 

(i) Shall not be required to serve as aforesaid after 
the expiry obtain years from the date of 
appointment; 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(e) Nature of Duties and Responsibilities Attached to 
the Post. 

(i) Supervision, guidance and training of staff in the 
different units of the WPC Wing Wireless 
Monitoring Organisation. 

(ii) Installation, calibration testing and maintenance 
of various categories of electronic equipment, 
antenne and ancillaries employed in radio 
frequency monitoring covering the entire radio 
frequency spectrum and various types of 
Communications. 

(iii) Licensing and inspection of wireless installations 
of the various user departments/Organisations for 
different types of the radio communication service. 


(iv) All aspects relating to National and International 
Coordination for the use of radio frequency 
spectrum and geostationary satellite orbit 
including preparation of allocation plants, 
establishment of relevant technical standards, 
type approval of equipment, studies of 
electromagnetic interference and compatibility etc. 

(v) Administration of Internal Radio Regulations 
including formulation and implementation of 
corresponding national rules and regulations. 

(vi) Conducting of examination for Certificate of 
Proficiency/Radio Armatures etc. and issuing of 
respective Licenses. 

(vii) Research and development work relevant to radio 
frequency management and monitoring. 

(viii) National level preparation for the conference and 
meeting of International Telecommunication Union 
and appropriate, or other Inlcrnational/Regional 
Organisations dealing with telecommunications. 
12. POSTS IN THE GEOLOGICAL SURVEY OK INDIA 

Persons recruited to the posts of Assistant Executive 
Engineer (Group ‘A’ post) in the Geological Survey of 
India in a temporary capacity will be on probation for a 
period of two years. Retention in service for a further pe¬ 
riod over two years will depend on assessment of their 
work during the period of probation. This period may be 
extended at the discretion of the Government. They will 
receive pay in time scale of Rs.! 5600-39100 (PB-3) + GP Rs. 
5400. On completion of their period of probation satisfac¬ 
torily, if they are considered fit for permanent appointment 
they will be considered for confirmation according to rules. 

The persbns appointed to the posts of Assistant 
Executive Engineer in the Geological Survey of India, shall 
if so required, be liable to serve in any Defence Service or 
post connected with the Defence of India for a period of 
not less than four years including the period oftraining, ifany 

Provided that such a person : 

(i) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of appointment 
as Drilling Engineer (Junior) Geological Survey of 
India, and 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

The following is the field of promotion open'to those 
found fit according to the rules and instructions on the 
subject: 

A. For Drilling Engineer (Junior) re-designated as 

Assistant Executive, Engineer. Group ‘A’ Rs.. 15600- 

39100 (PB-3) with grade pay of Rs. 5400. 

(i) Drilling Engineer (Senior) re-designated as 
Executive Engineer Rs. 15600-39100 (PB-3) with 
grade pay of Rs. 6600. 

(ii) Director (Drilling) re-designated as Executive 
Engineer (NFSG), Rs. 15600-39100 (PB-3) with 
grade pay of Rs. 7600. 

(iii) Director (Drilling) NFSG re-designated as 
Superintending Engineer Rs. 37,400-67000 (PB-4) 
with grade pay of Rs. 8700. 
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(iv) Deputy Director General (Drillingrre-designated 
as Chief Engineer, Rs. 37,400-67000 (PB-4) with 
grade pay of Rs. 10,000. 

(v) Sr. Deputy Director General (Scientific & Tech 
Support Services), HAG, 67,000 (annual increment 
@3%)- 79000. 

The officers recruited in Geological Survey of India 

will be required to serve anywhere in India or outside the 
country. 
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(ii) Senior Time Scale (Ordinary Grade) (Deputy 
Director) Scale: Rs. 10000-325-15200. 

(iii) Senior Time Scale Non-fimctional Second Grade 
(Deputy Director) Scale: Rs. 12000-375-16500. 

(iv) Junior Administrative Grade (Director) Scale • 
Rs. 14300-400-18300. 

(v) Senior Administrative Grade (Deputy Director 
General) Scale: Rs. 18400-500-22400. 


Note : The pay of a Government servant who held a 
permanent post other than a tenure post in a 
substantive capacity prior to his appointment as 
probationer will be regulated subject to the 

provisions of F.R. 22 B(l). 

Nature oj duties and responsibilities attached to. the 
posts oj Drilling Engineer in Geological Survey of India. 

Drilling Engineer (Junior) : Carrying out drilling 
operation m connection with mineral exploration with one 
or more drilling rigs, ensuring optimum percentage of core¬ 
recovery up-keeping of machinery and vehicles deployed 
m good order, security of Government stores and accounts 
and looking after the welfare of staff employed under him. 

13. INDIAN SUPPLY SERVICE/INDIAN INSPECTION 
SERVICE: 

(a) Selected candidates will be appointed on probation 
for a period of two years. On completion of the 
period of probation the officers, if considered fit for 
permanent appointment, will be confirmed in their 
appointments subject to the availability of 
permanent posts. The Government may extend the 
period of two years of probation. 

If on the expiry of the period of probation or any 
extension thereof, the Government are of the opinion 
that an officer is not fit for permanent employment, 
or if at any time during such period of probation or 
extension thereof, they are satisfied that any officer 
will not be fit for permanent appointment on the 
expiry of such period or extension thereof they may 
be discharge the officer or pass such order as they 
think fit. 


(vi) Higher Administrative Grade (Additional 
Director General) Scale: Rs. 22400-525-24500. 
Note : The pay of a Government Servant who held a 
permanent post other than a tenure post in substantive 
capacity prior this appointment as a probationer will be 
regulated subject to the provisions of FR 22 B(I). 

(d) Nature of duties and responsibilities attached to the 
post Indian Supply Service Group A/Indian Inspection 
Service Group A :— 

INDIAN SUPPLY SERVICE GROUP A: 


. . .. me onicers or Indian Supply 

Service is the procurement and contract management on 
behalf of Government of India/State Govemment/Public 
«ctor Undertakings and other Government entities. The 
officers of the Indian Supply Service are expected to possess 
requisite technical backgrounds to deal with the 
procurement of general, technical and specialized goods 
and services including e-procurement. 

INDIAN INSPECTION SERVICE GROUP A: 

Inspection/testing of stores for Central Government 
Ministries/Departments including their attached offices and 
subordinate offices in Union Territories and for those State 
Governments, Public Sector Undertakings, Autonomous 
oodles who desire to avail of its services : 


a ^ rov '^ es tec hnica! support in conclusion of contracts. 
Need based procurement specifications are drafted in 
standardized manner to facilitate equitable comparison and 
smooth placement and operation of contracts. 

Other key functions include registration of vendor 
and quality audit of supplies received at consignees’ end. 


The Officer will also be required to pass a prescribed 
test in Hindi before confirmation. 

(b) Any person appointed on the results of this 
competitive examination shall, jf so required be liable 
to serve in any Defence Service or post connected 
with the Defence of India, for a period of not less 
than four years including the period spent on 
training, if any: 

Provided that such persons :■— 

(i) Shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) Shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the rates of Pay admissible 

(i) Junior Time Scale (Assistant Director Grade I) 
Scale: Rs. 8000-275-13500. 


annexure-i 

14. INDIAN TELECOMMUNICATION SERVICE 
GROUP‘A’ 

(a) Appointment will be made on probation for a period 
of 2 years. If in the opinion of Government, the work 
or conduct of an officer on probation is unsatisfactory, 
or shows that he is unlikely to become efficient, 
Government may discharge him forthwith. On the 
conclusion of his period of probation, Government 
may confirm the officer in his appointment or if his 
work or conduct has, in the opinion of the 
Government, been unsatisfactory. Government may 
either discharge him from the service or may extend 
his period of probation for such further period as the 
Government may think fit. 

Officer will be required to pass any departmental 
examination or examinations that may be prescribed 
during the period of probation. They will also be 
required to pass tests in Hindi before confirmation. 
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(b) Officers will also be required to pass professional 
and language test. 

(c) Any person appointed on the results of the 
Competitive examination shall if so required, be liable 
to serve in any Defence Service or post connected 
with the defence of India for a period of not less than 
four years including the period spent on training, if 
any: 

Provided that such person :— 

(i) shall not be required to serve as aforesaid after the 
expiry of ten years from the date of appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(d) Tbe following are Pay Band and Grade pay 
admissible:— 

(i) Junior Time Scale: PB Rs. 15600-39100 Grade Pay 
Rs. 5400. 

(ii) Senior Time Scale: PB Rs. 15600-39100 Grade Pay 
Rs. 6600. 

(iii) Junior Administrative Grade: PB Rs. 15600-39100 
Grade Pay Rs. 7600. 

(iv) Selection Grade JAG : PB Rs. 37400-67000 Grade 
Pay Rs. 8700. - 

(v) Senior Administrative Grade: PB Rs. 37400-67000 
Grade Pay Rs. 10000. 

(vi) C.G.M. Grade :PBRs. 67000 -79000. 

(vii) Advisers Grade: PB Rs. 75500- 80000. 

(viii) The officer shall also be eligible for consideration 
for the post of Members of the Telecom 
Commission which is equivalent to Secretary of 
Govt, of India. 

Note: The pay of a Government Servant who held a 
permanent post other than a tenure post in a substantive 
capacity prior to his appointment as a probationer will be 
regulated subject to the provision of FR-22B(I). 

(e) Nature of duties and responsibilities attached to the 
post in the Indian Telecommunication Service 
(Group A). 

Assistant Divisional Engineer (JTS) 

Assistant Divisional Engineers will be posted in 
various units of department of telecommunications 
including those dealing with issue of licences, their 
administration and enforcement to meet the objectives of 
licensing and national security. They may be attached to 
offices responsible for Standardisation of Indian 
Telecommunication network, preparation of Generic 
requirements of Telecommunication equipment, spectrum 
utilisation like in Telecom Engineering Centre (TEC). They 
will participate in technology validations; various study 
group meetings of standardization bodies like ITU, IETF 
etc. Assistant Divisional Engineers will be posted in various 
units in DoT HQ to assist in Telecom Policy formulation, 
preparation of licensing conditions for telecom operations, 
USO fund disbursement activities, Functional units in DoT 
like Access Service, Data Service and Value Added Service, 
Vigilance, Security unit etc. and any other units carrying 
out the works relating to telecommunications and new as 
well as converged networks and services. While working in 
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TERM Cells or any other unit of DoT, they may also be 
deployed to operate the Telecom network of licensed service 
providers in case of emergency like war or any other reason 
in public interest as decided by the Government. ADEsT 
will normally report to Divisional Engineers. 

Divisional Engineer (STS) 

Divisional Engineers will normally be posted under 
officers of JAG grade in various units of Department of 
Telecommunications including those dealing with issue of 
licences, registration of service providers, their 
administration and enforcement. I hey will also work in the 
field of Standardisation of Indian Telecommunication 
network, preparation of Generic requirements of 
Telecommunicationequipment, utilization of spectrum like 
in Telecom Engineering Centre (TEC), technology 
validations and participate in the proceedings of various 
study groups of standardization bodies like ITU, IETF etc. 
While working in DoT HQ, they wi II be required to assist in 
Telecom Policy formulation, USO fund disbursement 
activities. Vigilance, including Security unit and any other 
units carrying out the works relating to telecommunications 
and new as well as converged networks and services. While 
working in TERM Cells or any other unit of DoT, they may 
also be deployed to operate the Telecom network of licensed 
service providers in case of emergency like war or any other 
reason in public interest as decided by the Government. 
Junior Administrative Grade 

JAG officers have a supervisory and administrative 
role over the activities of ADEsT and DEsT.They will 
normally report to SAG/HAG officers and carry out 
functions to support their activities in the fields of their 
responsibility. They will also be required to contribute 
immensely through their technical/administrative skills in 
discharging their duties especially in the areas of 
standardization, evaluation and introduction of 
technologies, investigation of malpractices and 
establishment and operations of networks as well as 
international technical coordination. JAG officers will be 
posted in various units of DoT to provide middle level 
administrative and managerial support to DDsG/ Sr. DDG in 
DoT/Telecom Commission while handling the Works of 
Telecom Policy formulation, preparation of licensing 
conditions for telecom and converged service providers 
including Access Service, Data Service and Value Added 
Service, Vigilance, International Relations, Public Grievances, 
Human Resources/Establishment matters, monitoring of 
PSUs/Autonomous bodies, telecom related national security 
matters etc. They will also be responsible for planning, 
execution, and O & M of systems/installations for 
Government use or the networks of licensed telecom 
operators in emergency situations or in public interest as 
decided by the Government. 

Senwr A dmau s tra tive Grade and Higher Atfankiistrati^e Grade 

Responsible for overall management and 
administration in DoT, Deputy Director General in Telecom 
Commission provides top level assistance to the Telecom 
Commission in policy formulation & overall administration. 
As head of TERM Cells they will be incharge of enforcing 
licence conditions to meet the objectives of licensing and 
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national security. They will be responsible for planning, 
execution, and O & M of systems/installations for 
Government use or the networks of licensed telecom 
operators in emergency situations or in public interest as 
decided by the Government. Sr. DDG and DDsG in Telecom 
Engineering Centre are responsible for R & D in 
communication systems. Validation of various Telecom 
Technologies, preparation of Generic requirements of 
Telecommunication equipment. They will participate in 
technology validations and various study group meetings 
of standardization bodies like ITU, IETF etc. SAG/HAG 
officers will be posted as incharge of various units in DoT 
HQ to provide top level assistance to DoT/Telecom 
Commission while handling the works of Telecom Policy 
formulation, preparation of licensing conditions for telecom 
and converged service providers including Access Service, 
Data Service and Value Added Service, Vigilance, 
international relations. Public Grievances, Human 
Resources/Establishment matters, monitoring of PSUs/ 
Autonomous bodies, telecom related national security 
matters etc. 

Advisor Grade 

The officers in this grade sftall be primarily responsible 
for formulating and administering various policies including 
Personnel policy and international relations in the field of 
telecommunications/converged networks, ensuring annual 
plan implementation by field units by working out the various 
requirements of field units and getting timely approvals. 
Advisors are responsible for assessment and inclusion of 
the new technologies into Indian telecom infrastructure as 
per overall socio-economic requirements of the country. 
Advisors are responsible for formulating security policies 
in coordination with security agencies to check possible 
misuse of telecom/converged networks by anti-national 
elements. They shall handle the work of administration and 
monitoring of PSUs and autonomous bodies under DoT 
and in the areas of technology, licensing, human resources/ 
establishment matters, operations, inter ministerial 
coordination etc. 

15. ASSISTANT EXECUTIVE ENGINEERS IN P&T 
BUILDING WORKS (GROUP ‘A’) SERVICE 

(a) The candidates will be appointed on probation for a 
period of two years. They will be required to undergo 
a training as prescribed. If in the opinion of 
Government, the work or conduct of an officer 
appointed on probation is unsatisfactory, or shows 
that he is unlikely to become efficient Government 
may discharge him forthwith. On the conclusion of 
his period of probation Government may confirm the 


officer in his appointment. If his work or conduct has 
' * n the opinion of the Government been unsatisfactory. 
Government may, either discharge him from the service 
or may extend his period of probation for such further 
period as the Government may think fit. 

Officers will be required to pass the departmental 
examination or examinations that may be prescribed during 
the period of probation. They will also be required to pass a 
test in Hindi. 

(b) An officer appointed on the results of this competitive 
examination shall, if so required, be liable to serve in 
any Defence Service or post connected with the 
Defence of India for a period of not less than four 
years including the period spent on training, if any. 

Provided that such persons 

(i) shall not be required to serve as aforesaid after 
the expiry of ten years from the date of 
appointment. 

(ii) shall not ordinarily be required to serve as 
aforesaid after attaining the age of forty years. 

(c) The following are the scales of pay admissible : 

Group A 

(i) Assistant Executive Engineer (Civil/Electrical) 
Rs. 8000-275-13500. 

(ii) Executive Engineer (Civil) Surveyor of Works 
(Civil) Executive Engineer (Head Quarter) 
Rs. 10000-325-15200. 

(iii) Superintending Engineer (Civil Superintending) 
Surveyor of Works (Civil/Superintending) 
Engineer (Head Quarter) Rs. 1 2000-375- 1 6500. 

(iv) Superintending Engincer/Superintending 
Surveyor of Works (Civil/lElectrical) (Selection 
Grade) Rs. 14300-400-18300. 

(v) Chief Engineer (Civil/IElectrical) (Senior 
Administrative Grade) Rs. 18400-500-22400. 

(vi) Senior Deputy Director General (Building 
Works) Rs. 22400-525-24500. 

(d) Nature of duties and responsibilities attached to the 
post in P & T Civil Wing are as follows:— 
Candidates recruited to P&T Civil Wing through 
Engineering Services Examination are employed in Planning, 
Designing, Construction and Maintenance of various civil 
works of P&T Department comprising of Residential 
Buildings, Office Buildings. Telephone Exchange Buildings, 
Post Office Buildings, Factories, Store and Training Centres 
etc. The candidates start their service in the department as 
Asstt. Executive Engineers/and in the course of their service 
are promoted to various senior ranks in the department. 
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